
VERIFIED OPEN MEETINGS LAW COMPLAINT 

 

Now comes the complainant Christopher C. Henige and as and for a verified complaint pursuant 

to Wis. Stat. §§ 19.96 and 19.97, alleges and complains as follows: 

1. That he is a resident of the town of Fredonia, New York, and that his Post Office Address is 

8651 Hahn Road, Fredonia, New York, 14063, and that he is a tenured faculty member in the Department 

of Art and Design at the University of Wisconsin-Whitewater, which is in the county of Walworth, 

Wisconsin. Henige is a taxpayer in the State of Wisconsin, paying property tax on a parcel held in the 

Town of Sugar Creek, which is in the county of Walworth, Wisconsin. 

2. That Greg Cook whose Post Office Address is 420 Hyer Hall, 800 West Main Street, 

Whitewater, Wisconsin, (all addresses contained herein are campus workplace addresses, as home 

addresses re not publicly available) was on most of the listed dates, chief presiding officer of the 

Department of Art and Design at the University of Wisconsin-Whitewater, and that James Bronson whose 

Post Office Address is 4400 Hyland Hall, 800 West Main Street, Whitewater, Wisconsin, was chief 

presiding officer on September 1(?), 2017, and that such department is a governmental body within the 

meaning of Wis. Stat. § 19.82(1). 

3. That the individuals listed below on the dates listed below, at Walworth County, Wisconsin, 

knowingly attended meetings of said governmental body held in violation of Wis. Stat. § 19.96 and 19.89, 

or otherwise violated those sections in that:  

3a. On July 13, 2017, Chancellor Beverly Kopper of the University of Wisconsin-

Whitewater issued a letter to Henige in which she “set forth the plan and expectations for 

your return this fall, which will continue for the entire 2016-2017 academic year.” 

[Exhibit A] 

It was further indicated in that same letter that “at your request, you will not have any on 

campus responsibilities,” and that “this means you will not attend department meetings”. 

That “request” came in the form of a Disability Accommodations Request Form [Exhibit 

B] filed by Henige with the University on June 21, 2016, and was not the result of any 

negotiations or agreement.  

Finally, that same letter indicated that “failure to comply with this directive, the terms set 

forth in this letter, or the policies and rules of the University may lead to additional 

disciplinary action up to and including dismissal.” 

3b. On October 27, 2016, Henige asked his immediate supervisor, Interim Dean Robert 

Mertens, “the letter I received from Chancellor Kopper on July 13, 2016 states that ‘you 

will not attend department meetings…’ Is this a release from the requirement or a 

mandate?” [Exhibit C] 

On November 7, 2016 Mertens replied that “In the context of the letter as a whole, we 

view this as both a release of your service duties overall, and a mandate that you not 



perform the services identified in the letter. Please let us know if you have any additional 

questions.” [Exhibit C] 

On November 11, 2016, Henige replied that “I do have one question. How does your 

explicit mandate that I not attend department meetings (assuming that “release” and 

“prohibition” are not the same thing) relate to Wis. Stat. 19.89?” There was no reply. 

[Exhibit C] 

3c. On January 31, 2017 Henige informed Interim Dean Mertens that he was aware that a 

personnel review had taken place, “a meeting of the faculty which excluded me, 

illegally,” and that a “meeting of the Department has been scheduled for next Monday, 

despite the fact that I have received no revised appointment letter which eliminates the 

offending language illegally excluding me from department meetings.” [Exhibit D] 

On February 3, 2017, Mertens responded repeating his earlier statement: “As part of the 

agreement, at your request, you were relieved of on campus responsibilities. The 

language in the correspondence states that you ‘will not attend department meetings, 

serve on committees or participate in personnel reviews.’ In the context of the letter as a 

whole, we view this as a both a release of your service duties overall, and a mandate that 

you not perform the services identified in the letter. Please let us know if you have any 

additional questions.”  

3d. On February 6, 2017, Henige asked “Are you directing me not to attend department 

meetings under threat of disciplinary action up to and including dismissal?” There was no 

response. [Exhibit E] 

3e. On February 10, 2017, Henige sent an email to all faculty of the Department of Art 

and Design, which included an attachment in which he stated “First, earlier this month I 

conveyed to the administration, including the Department Chair, Dean, Provost and 

Chancellor, that their mandate that I be excluded from Department meetings and 

meetings of committees of the department was illegal under Wisconsin Statute 19.89.” 

After providing the language of the relevant statutes, Henige continued: “This means that 

as long as I am explicitly mandated not to attend department meetings, those meetings are 

illegal. …I offered them the opportunity to lift this mandate, but they have not responded. 

Wisconsin Statute 19.96 defines the penalties for ‘knowingly’ attending a meeting that 

violates the subchapter in question, ranging from $25 to $300 for each violation. To this 

point you have not been ‘knowing’ participants, but now, you are.” [Exhibit F] 

3f. On February 11, 2017, Associate Vice Chancellor of Academic Affairs and Interim 

Chair of the Department of Art and Design Greg Cook informed the faculty in an email 

that “I assure you that our meetings are fully legal and appropriate and we can continue to 

conduct our normal business in a professional and collegial manner.” [Exhibit G] 

3g. On August 13, 2017, Chancellor Kopper issued a letter to Henige in which she “set 

forth the plan and expectations for your workload during the 2017-2018 academic year.” 

[Exhibit H] 

It was further indicated in that same letter that “like last year’s assignment, you will not 

have any on campus responsibilities,” and that “this means you will not attend 

department meetings”.  



Finally, that same letter indicated that “failure to comply with this directive, the terms set 

forth in this letter, or the policies and rules of the University may lead to additional 

disciplinary action.” 

3h. On September 8, 2017, at a hearing regarding the potential dismissal of Henige from 

the University of Wisconsin-Whitewater for alleged insubordination to the 

abovementioned July 13, 2016 directive, Attorney for University of Wisconsin System 

Matt Lind, in his closing arguments, stated that the Chancellor was within her rights to 

exclude Henige from open and public meetings, citing Badke v. Greendale Village Bd 

[173 Wis. 2s 533, 494 N.W.2d 408 (1993)], and stating that people could be excluded 

from public meetings if the facility was not large enough to accommodate them. 

3i. At that same September 8 hearing Mertens stated that his responses to Henige were 

directed by Provost Susan Elrod and Chancellor Beverly Kopper, and that the word “we” 

used in his responses included both Elrod and Kopper. 

 

Meetings Held Subsequent to February 10, 2017 and their Attendees 

On February 10, 2017 Henige informed the faculty that any meetings of the department were illegal 

because they were in violation of Wis. Stat. 19.89. 

February 13, 2017:  

Presiding Officer: Greg Cook, 420 Hyer, 800 West Main Street, Whitewater, WI    262-472-1077 

Members in Attendance:  

Teresa Faris, 2050 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-5566 

Mike Flanagan, 1030 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-5708 

Teri Frame, 2066 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-7171 

Julia Ince, 2049 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-4675 

Dale Kaminsky, 16 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1756 

Dan Kim, 2063 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1043 

Christopher Luedke, 2068 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1843 

Erica Meier, 2050 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1324 

Renee Melton, 2068 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-5563 

Susan Messer, 2045 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1843 

Greg Porcaro, 2065 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-5569 

Gautam Wadhwa, 2071 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1642 

Max White, 2035 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-4754 

Xiao Zhang, 2062 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-5568 

Mary Eastlick, 2073 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1324 

 

February 27, 2017:  

Presiding Officer: Greg Cook, 420 Hyer, 800 West Main Street, Whitewater, WI    262-472-1077 

Members in Attendance:  

Mike Flanagan, 1030   of the Arts, 800 West Main Street, Whitewater, WI    262-472-5708 

Teri Frame, 2066 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-7171 

Julia Ince, 2049 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-4675 



Dale Kaminsky, 16 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1756 

Dan Kim, 2063 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1043 

Teresa Lind, 1036 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-5570 

Erica Meier, 2050 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1324 

Renee Melton, 2068 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-5563 

Susan Messer, 2045 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1843 

Bill Miller, 2043 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-2874 

Gautam Wadhwa, 2071 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1642 

Max White, 2035 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-4754 

Maggie Willsey, 2067 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1589 

Xiao Zhang, 2062 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-5568 

Mary Eastlick, 2073 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1324 

 

March 29, 2017:  

Presiding Officer: Greg Cook, 420 Hyer, 800 West Main Street, Whitewater, WI    262-472-1077 

Members in Attendance:  

To be determined – Not reported in the meeting minutes 

 

April 10, 2017:  

Presiding Officer: Greg Cook, 420 Hyer, 800 West Main Street, Whitewater, WI    262-472-1077 

Members in Attendance:  

Mike Flanagan, 1030 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-5708 

Teri Frame, 2066 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-7171 

Bethann Handzlik, 2047 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1192 

Dominique Haller, Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1324 

Julia Ince, 2049 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-4675 

Jared Janovec, 1037 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1318 

Dale Kaminsky, 16 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1756 

Dan Kim, 2063 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1043 

Erica Meier, 2050 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1324 

Renee Melton, 2068 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-5563 

Susan Messer, 2045 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1843 

Bill Miller, 2043 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-2874 

Greg Porcaro, 2065 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-5569 

Gautam Wadhwa, 2071 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1642 

Max White, 2035 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-4754 

Deborah Wilk, 2037 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-5567 

Maggie Willsey, 2067 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1589 

Xiao Zhang, 2062 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-5568 

Mary Eastlick, 2073 Center of the Arts, 800 West Main Street, Whitewater, WI    262-472-1324 

 

April 17, 2017:  

Presiding Officer: Greg Cook, 420 Hyer, 800 West Main Street, Whitewater, WI    262-472-1077 

Members in Attendance:  

Not yet reported in the meeting minutes [Agenda included in Exhibit I] 



May 1, 2017:  

Presiding Officer: Greg Cook, 420 Hyer, 800 West Main Street, Whitewater, WI    262-472-1077 

Members in Attendance:  

Not yet reported in the meeting minutes [Agenda included in Exhibit I] 

 

September 1(?), 2017:  

Presiding Officer: James Bronson, 4400 Hyland, 800 West Main Street, Whitewater, WI    262-472-

5456 

Members in Attendance:  

Not yet reported in the meeting minutes 

 

4. That the individuals listed above are thereby subject to the penalties prescribed in Wis. Stat. § 

19.96. 

5. That the following witnesses can testify to said acts or omissions: 

Name      Address    Telephone 

__Mary Eastlick____ _2073 Center of the Arts, 800 W. Main, Whitewater, WI ___262-472-1324 

__All attendees at the meetings listed above____________________________ _____________ 

6. That the following documentary evidence of said acts or omissions is available: 

[Exhibits attached] 

7. That this complaint is made to the District Attorney for County under the provisions of Wis. 

Stat. § 19.97, and that the district attorney may bring an action to recover the forfeiture provided in Wis. 

Stat. § 19.96. 

WHEREFORE, complainant prays that the District Attorney for Walworth County, Wisconsin, 

timely institute an action against the abovenamed individuals to recover the forfeiture provided in Wis. 

Stat. § 19.96, together with reasonable costs and disbursements as provided by law. 

 

 

  



STATE OF WISCONSIN  ) 

) ss. 

COUNTY OF WALWORTH ) 

Christopher C. Henige being first duly sworn on oath deposes and says that he is the above-

named complainant, that he has read the foregoing complaint and that, based on his or her knowledge, the 

contents of the complaint are true. 

___________________________________________ 

COMPLAINANT 

 

Subscribed and sworn to before me 

this ____ day of _________, 2017. 

 

_____________________________ 

Notary Public, State of New York 

My Commission: ______________ 

  



Statement of Facts 

Chris Henige is a tenured faculty member at the University of Wisconsin-Whitewater, which is in the 

county of Walworth, Wisconsin, in the Department of Art and Design. As such, he is a member of that 

“department”, which constitutes a “government body” under Wis. Stat. 19.82(1). Further confirmation 

that academic departments are in fact “government bodies” is provided in Wis. Stat. 19.84(5) which 

specifically exempts “Departments and their subunits in any University of Wisconsin System institution 

or campus” from certain noticing requirements of the statutes. 

Wisconsin Statute 19.81(2) states that “To implement and ensure the public policy herein expressed, all 

meetings of all state and local governmental bodies shall be publicly held in places reasonably accessible 

to members of the public and shall be open to all citizens at all times unless otherwise expressly provided 

by law.”  

In the notes following subsection 19.81, it is stated that “Sub. (2) requires that a meeting be held in a 

facility that gives reasonable public access, not total access. No person may be systematically excluded or 

arbitrarily refused admittance. State ex rel. Badke v. Greendale Village Bd. 173 Wis. 2d 553, 494 N.W.2d 

408 (1993).”  

[The following section repeats what is included in the formal complaint above] 

On July 13, 2017, Chancellor Beverly Kopper of the University of Wisconsin-Whitewater issued a letter 

to Henige in which she “set forth the plan and expectations for your return this fall, which will continue 

for the entire 2016-2017 academic year.” [Exhibit A] 

It was further indicated in that same letter that “at your request, you will not have any on campus 

responsibilities,” and that “this means you will not attend department meetings”. That “request” came in 

the form of a Disability Accommodations Request Form [Exhibit B] filed by Henige with the University 

on June 21, 2016, and was not the result of any negotiations or agreement.  

Finally, that same letter indicated that “failure to comply with this directive, the terms set forth in this 

letter, or the policies and rules of the University may lead to additional disciplinary action up to and 

including dismissal.” 

On October 27, 2016, Henige asked his immediate supervisor, Interim Dean Robert Mertens, “the letter I 

received from Chancellor Kopper on July 13, 2016 states that ‘you will not attend department 

meetings…’ Is this a release from the requirement or a mandate?” [Exhibit C] 

On November 7, 2016 Mertens replied that “In the context of the letter as a whole, we view this as both a 

release of your service duties overall, and a mandate that you not perform the services identified in the 

letter. Please let us know if you have any additional questions.” [Exhibit C] 

On November 11, 2016, Henige replied that “I do have one question. How does your explicit mandate 

that I not attend department meetings (assuming that “release” and “prohibition” are not the same thing) 

relate to Wis. Stat. 19.89?” There was no reply. [Exhibit C] 

On January 31, 2017 Henige informed Interim Dean Mertens that he was aware that a personnel review 

had taken place, “a meeting of the faculty which excluded me, illegally,” and that a “meeting of the 

Department has been scheduled for next Monday, despite the fact that I have received no revised 

appointment letter which eliminates the offending language illegally excluding me from department 

meetings.” [Exhibit D] 

https://docs.legis.wisconsin.gov/document/courts/173%20Wis.%202d%20553
https://docs.legis.wisconsin.gov/document/courts/494%20N.W.2d%20408
https://docs.legis.wisconsin.gov/document/courts/494%20N.W.2d%20408


On February 3, 2017, Mertens responded repeating his earlier statement: “As part of the agreement, at your 

request, you were relieved of on campus responsibilities. The language in the correspondence states that you 

‘will not attend department meetings, serve on committees or participate in personnel reviews.’ In the context 

of the letter as a whole, we view this as a both a release of your service duties overall, and a mandate that you 

not perform the services identified in the letter. Please let us know if you have any additional questions.”  

On February 6, 2017, Henige asked “Are you directing me not to attend department meetings under threat 

of disciplinary action up to and including dismissal?” There was no response. [Exhibit E] 

On February 10, 2017, Henige sent an email to all faculty of the Department of Art and Design, which 

included an attachment in which he stated “First, earlier this month I conveyed to the administration, 

including the Department Chair, Dean, Provost and Chancellor, that their mandate that I be excluded from 

Department meetings and meetings of committees of the department was illegal under Wisconsin Statute 

19.89.” After providing the language of the relevant statutes, Henige continued: “This means that as long 

as I am explicitly mandated not to attend department meetings, those meetings are illegal. …I offered 

them the opportunity to lift this mandate, but they have not responded. Wisconsin Statute 19.96 defines 

the penalties for ‘knowingly’ attending a meeting that violates the subchapter in question, ranging from 

$25 to $300 for each violation. To this point you have not been ‘knowing’ participants, but now, you are.” 

[Exhibit F] 

On February 11, 2017, Associate Vice Chancellor of Academic Affairs and Interim Chair of the 

Department of Art and Design Greg Cook informed the faculty in an email that “I assure you that our 

meetings are fully legal and appropriate and we can continue to conduct our normal business in a 

professional and collegial manner.” [Exhibit G] 

On August 13, 2017, Chancellor Kopper issued a letter to Henige in which she “set forth the plan and 

expectations for your workload during the 2017-2018 academic year.” [Exhibit H] 

It was further indicated in that same letter that “like last year’s assignment, you will not have any on 

campus responsibilities,” and that “this means you will not attend department meetings”.  

Finally, that same letter indicated that “failure to comply with this directive, the terms set forth in this 

letter, or the policies and rules of the University may lead to additional disciplinary action.” 

On September 8, 2017, at a hearing regarding the potential dismissal of Henige from the University of 

Wisconsin-Whitewater for alleged insubordination to the abovementioned July 13, 2016 directive, 

Attorney for University of Wisconsin System Matt Lind, in his closing arguments, stated that the 

Chancellor was within her rights to exclude me from open and public meetings, citing Badke v. Greendale 

Village Bd [173 Wis. 2s 533, 494 N.W.2d 408 (1993)]. 

At that same September 8 hearing Mertens stated that his responses to Henige were directed by Provost 

Susan Elrod and Chancellor Beverly Kopper, and that the word “we” used in his responses included both 

Elrod and Kopper. 

[End of repeated section] 

The University and its agents have not at any time sought legal exclusion of Henige by any means such as 

an injunction or restraining order. 

 

 



Argument 

The exclusion as defined by the University in Chancellor Kopper’s letters is not limited to Henige as a 

member of that body, but also assumes his exclusion as a taxpayer in the State of Wisconsin, by not 

permitting him to “attend department meetings.” 

Despite numerous requests by Henige, the administration of the University of Wisconsin-Whitewater 

repeatedly declined to provide any legal or statutory support for its determination that Henige could be 

legally barred from attending meetings of a government body of which he was a member, until Attorney 

Lind’s statement on September 8, 2017. 

Lind’s citation of precedent at that September 8, 2017 hearing (Badke v. Greendale Village Board) was 

entirely off the mark, as there has been no argument that the facility in which department meetings are 

held is insufficiently large to accommodate Henige.  

Lind’s citation is also off point because it relates only to the exclusion of observers and not to a “member 

of the government body” which was meeting. 

Badke v. Greendale Village Board also states explicitly that “a government body…may not systematically 

exclude or arbitrarily refuse admittance to any individual”, and similar language is found in the notes 

following Wis. Stat. 19.81. 

It is clear that Chancellor Beverly Kopper, through her initial directive, and subsequently through her 

agents Susan Elrod and Robert Mertens, and finally through her most recent directive, sought to 

“systematically exclude” Henige from all meetings of the Department of Art and Design at the University 

of Wisconsin-Whitewater, including both regular meetings of that body, and special meetings such as 

personnel reviews. Henige asserts that this is in clear violation of Wis. Stat. 19.81 and 19.89. 

It is also clear that Chancellor Kopper, in her July 13, 2016 directive and subsequently her August 30, 

2017 directive, threatened the income and profession of Henige if he did not omit to do something lawful, 

that is attend meetings of the government body of which he is a member, or attend them as a taxpayer in 

the State of Wisconsin, and that this threat may constitute felony extortion under the language found in 

Wis. Stat. 943.30(1). Such an act of extortion would extend to Provost Susan Elrod and Robert Mertens as 

agents of Chancellor Kopper. 

It is also clear that the faculty of the Department of Art and Design met on numerous occasions after 

being informed that those meetings were illegal. [Exhibit J] 

Henige asserts that the arbitrary exclusion of members of government bodies from meetings of those 

bodies would allow any government body to exclude any members who do not agree with the sentiments 

or decisions of that body. This is presumably why the statute exists. Henige argues that to allow the 

University to continue this exclusion, or any exclusion at all, would jeopardize the very spirit of the 

statutes, and their assertion that “the public is entitled to the fullest and most complete information 

regarding the affairs of government”. 

Requested Action 

Henige requests that a determination be made by the District Attorney of the County of Walworth, 

Wisconsin, that the University of Wisconsin-Whitewater and its agents deliberately and repeatedly 

violated Wis. Stat. 19.89 by repeatedly mandating the exclusion of a member of the Department of Art 

and Design from meetings of that government body. 



Henige requests that the district attorney immediately direct Chancellor Beverly Kopper of the University 

of Wisconsin-Whitewater to rescind the mandated exclusion of Henige so that any subsequent meetings 

of the Department of Art and Design may be held legally, and the Department may continue to conduct its 

business on behalf of the students. 

Henige requests that each member of the faculty of the Department of Art and Design who attended said 

meetings after they became “knowing” on February 10, 2017 that those meetings were being held 

illegally be assessed penalties for each offense as permitted under Wis. Stat. 19.96, and that these 

penalties be raised incrementally with each documented offense. [Exhibit J] 

Henige further requests that the abovementioned penalties be suspended, as it seems clear that the faculty 

of the Department of Art and Design were misled by the administration into believing that the meetings 

were in fact legal. Henige asserts that their choice of whom to believe does not render them “unknowing”. 

Henige requests that it be made clear that if the individuals in question should violate the open meetings 

statutes in the future, the suspended penalties will be imposed. 

However, Henige requests that this suspension of penalties not apply to Greg Cook, who as Associate 

Vice-Chancellor of Academic Affairs and interim department chair, and James Bronson, who as interim 

department chair, should have known the open meetings statutes, and yet conducted those illegal meetings 

and were responsible for misleading the faculty into believing those meetings were legal, and that in their 

cases any penalties be immediately implemented. 

There does not seem to be any legal recourse for penalizing those individuals who directed Cook and 

Bronson in their actions, that is, Kopper, Elrod and Mertens, as they did not themselves attend the 

meetings. 

Henige requests that an investigation be initiated into whether Beverly Kopper, Susan Elrod and Robert 

Mertens conspired to threaten the income and profession of Henige, by stating that failure to comply 

could result in disciplinary action or dismissal, and in fact seeking his dismissal for failure to comply 

through internal proceedings, in order to compel him to omit to legally attend those same department 

meetings, either as a member of the government body or as a taxpayer, and to make a determination as to 

whether these actions constitute felony extortion under Wis. Stat. 943.30(1). 

 



 

 

Exhibit A 





 

 

Exhibit B 



 

 

 
           

      

              

State of Wisconsin 
Office of State Employment Relations 
Division of Affirmative Action 
101 East Wilson Street, 4th Floor 
Madison, WI  53703 

DISABILITY ACCOMMODATION REQUEST FORM 

Agency or UW System Unit: Division (or other secondary unit): 

SECTION I:  Employee 
Name of Employee:                                                                  Job Title: 

Signature: Date of Request: 

My disability is (e.g., visual impairment, arthritis, etc.): 

My disability impairs my ability to perform assigned job duties in the following way (attach additional pages if 
necessary): 

The reasonable accommodation I am requesting is (attach additional pages if necessary): 

SECTION II:  Employer 
Accommodation Request is: __ Approved __ Denied __ Modified


If modified, describe modification and give rationale. If denied, give rationale. (Attach additional pages if necessary.)


Name of person making decision: Cost of Accommodation: __Estimate __Actual 

Signature: Date: 

DISTRIBUTION AFTER COMPLETION: 
Original - Employee  Copy - Agency Confidential File Copy - OSER/DAA (with employee identification blinded) 

OSER-DAA-10 (rev. 3/94) 

 UW-Whitewater  College of Arts and Communication

 Christopher Henige  Associate Professor

  6/21/2016

Arthritis in all joints, but in particular resulting in the imminent need for dual hip replacement, all exacerbated by chronic gout attacks

Walking to and from classes and office, standing and moving around the classroom, and getting up and down from 
chairs, are all affected. Increased activity on my left hip in particular results in compensation in my gait that then results 
in inflammation in my knees and ankles. This in turn often results in an attack of gout in one of these affected areas, or 
sometimes in my wrists and elbows. These gout attacks have lasted between a few days and eight weeks, and any 
activity during these attacks results in prolongation of the attack and permanent damage to the affected joint. These 
attacks are entirely unpredictable. I have provided doctors' notes for each condition to the institution.

I request that the teaching of all of my courses going forward be moved to the online environment. I have taught GENED 
110 and ARTHIST 111 online for many semesters, and long ago completed the online course development workshops 
through the LTC. I am keenly aware of the differences  between classroom and online content delivery. I am not 
requesting this capriciously as it will force me to completely recreate each course, and completely change how I teach 
them. My condition has simply worsened over time and now precludes me from face-to-face instruction. 
 
 
 

 

 

  

LWong
attach additional pages ifnecessary):

LWong
(attach additional pages if necessary):

LWong
If modified, describe modification and give rationale. If denied, give rationale. (Attach additional pages if necessary.)



 

 

Exhibit C 



1

Henige, Chris

From: Henige, Chris
Sent: Friday, November 11, 2016 6:43 PM
To: Mertens, Robert J
Cc: Elrod, Susan
Subject: Re: Financial Disclosure Form

Bob; 
 
I do have one question. How does your explicit mandate that I not attend department meetings (assuming 
that "release" and "prohibition" are not the same thing) relate to Wis. Stat. 19.89?  
 
Chris 

From: Mertens, Robert J 
Sent: Monday, November 7, 2016 6:37 PM 
To: Henige, Chris 
Cc: Elrod, Susan 
Subject: Re: Financial Disclosure Form  
  
Hello Chris, 
  
The July 13, 2016, correspondence outlines the mutually agreed upon plan for the 2016-2017 academic year.  As part of the 
agreement, at your request, you were relieved of on campus responsibilities.  The language in the correspondence states that 
you “will not attend department meetings, serve on committees or participate in personnel reviews.”  In the context of the 
letter as a whole, we view this as a both a release of your service duties overall, and a mandate that you not perform the 
services identified in the letter.  Please let us know if you have any additional questions.  
 
Bob. 
 

From: <Henige>, Chris <henigec@uww.edu> 
Date: Thursday, October 27, 2016 at 5:02 PM 
To: mertensr <mertensr@uww.edu> 
Cc: "Elrod, Susan" <elrods@uww.edu> 
Subject: Re: Financial Disclosure Form 
 
Interim Dean Mertens; 
 
Are you formally taking the role of my immediate supervisor? 
 
Also, the letter I received from Chancellor Kopper on July 13, 2016 states that "you will not attend department 
meetings..." Is this a release from the requirement or a mandate? 
 

From: Mertens, Robert J 
Sent: Thursday, October 27, 2016 5:14 PM 
To: Henige, Chris 
Subject: Re: Financial Disclosure Form  
  

Chris
Highlight



2

Hello Chris, 
 
Just to follow up, both forms were received and hard copies printed and forwarded.  We have now also sent an e-copy to Carl 
Fox and he has received it. 
 
Please continue to return department business communications to my attention and not the department chair. 
 
Thanks. 
 
Bob. 
 

From: <Henige>, Chris <henigec@uww.edu> 
Date: Monday, October 24, 2016 at 11:17 AM 
To: "Fox, Carl" <foxc@uww.edu> 
Cc: "Cook, Greg" <cookg@uww.edu>, mertensr <mertensr@uww.edu> 
Subject: Re: Financial Disclosure Form 
 
I sent that to Bob Mertens too. I sent one document with two pages - the first was this form (Outside Interests 
and Activities, and the second was the other (Financial Disclosure). 

From: Fox, Carl 
Sent: Monday, October 24, 2016 10:04 AM 
To: Henige, Chris 
Cc: Cook, Greg 
Subject: Financial Disclosure Form  
  
Hi Chris, 
 
Thank you for completing the Outside Activities and Interests report form.  I also need the Financial Disclosure form 
completed and signed.  I have attached the form and would appreciate receiving the signed copy by Wednesday, October 26, 
2016. 
 
If you have any questions please let me know. 
 
Thanks, Carl 
 
Carl A. Fox, Ph.D. 
Director 
Office of Research & Sponsored Programs 
University of Wisconsin—Whitewater 
800 W. Main St. 
Whitewater, WI  53190 
262-472-5289 
Email:  foxc@uww.edu 
 



 

 

Exhibit D 



1

Henige, Chris

From: Henige, Chris
Sent: Tuesday, January 31, 2017 3:44 PM
To: Mertens, Robert J; Cook, Greg
Cc: Elrod, Susan; Kopper, Beverly A
Subject: Meetings

Bob and Greg; 
 
I am aware of the personnel review which took place last Friday - a meeting of the faculty which excluded me, 
illegally. It has also come to my attention that a meeting of the Department has been scheduled for next 
Monday, despite the fact that I have received no revised appointment letter which eliminates the 
offending language illegally excluding me from department meetings.  Am I to expect such a letter before 
the next meeting?  
 
Dr. Henige  
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Henige, Chris

From: Henige, Chris
Sent: Monday, February 06, 2017 9:18 PM
To: Mertens, Robert J
Cc: Elrod, Susan; Kopper, Beverly A; Cook, Greg
Subject: Re: Meetings

Bob;  
 
So, let's cut to the chase. Are you directing me not to attend department meetings under threat of disciplinary 
action up to and including dismissal?  
 
Chris  
 

From: Mertens, Robert J 
Sent: Friday, February 3, 2017 6:37 PM 
To: Henige, Chris 
Cc: Elrod, Susan; Kopper, Beverly A; Cook, Greg 
Subject: Re: Meetings  
  
Hello Chris, 
 
As was pointed out in November 2016, the July 13, 2016, correspondence outlines the mutually agreed upon plan for the 
2016-2017 academic year.  As part of the agreement, at your request, you were relieved of on campus responsibilities.  The 
language in the correspondence states that you “will not attend department meetings, serve on committees or participate in 
personnel reviews.”  In the context of the letter as a whole, we view this as a both a release of your service duties overall, and 
a mandate that you not perform the services identified in the letter.  Please let us know if you have any additional questions.  
 
Bob. 
 

From: <Henige>, Chris <henigec@uww.edu> 
Date: Tuesday, January 31, 2017 at 2:44 PM 
To: mertensr <mertensr@uww.edu>, "Cook, Greg" <cookg@uww.edu> 
Cc: "Elrod, Susan" <elrods@uww.edu>, "Kopper, Beverly A" <kopperb@uww.edu> 
Subject: Meetings 
  
Bob and Greg; 
  
I am aware of the personnel review which took place last Friday - a meeting of the faculty which excluded me, 
illegally. It has also come to my attention that a meeting of the Department has been scheduled for next 
Monday, despite the fact that I have received no revised appointment letter which eliminates the 
offending language illegally excluding me from department meetings.  Am I to expect such a letter before 
the next meeting? 
  
Dr. Henige 



 

 

Exhibit F 



Cover to Department 

 

If you are wondering why I am contacting you now, after you’ve been told I am not supposed to, read 

on. Have you ever asked yourselves why the administration has instructed you not to contact me? How 

can I “harass” you if you contact me? What is it that I can tell you that the administration doesn’t want 

you to hear? You’re about to find out. If the administration wants to press complaints of 

“insubordination” against me let them. As you will see below, they do not have a legal right to preclude 

me from having contact with you. You deserve to know the truth, and by the time you finish reading, I 

doubt you’ll have any faith in any of the administration, from your chair to the chancellor. 

There are three issues I need to bring to your attention. 

First, earlier this month I conveyed to the administration, including the Department Chair, Dean, Provost 

and Chancellor, that their mandate that I be excluded from Department meetings and meetings of 

committees of the department was illegal under Wisconsin Statute 19.89: 

19.89   Exclusion of members.  
No duly elected or appointed member of a governmental body may be excluded from any 
meeting of such body. Unless the rules of a governmental body provide to the contrary, no 
member of the body may be excluded from any meeting of a subunit of that governmental 
body. 
 

Wisconsin Statute defines a government body: 

“‘Governmental body’ means a state or local agency, board, commission, committee, council, 

department…” 

Wisconsin Statute 19.84(5) confirms that academic departments are in fact “government bodies” by 

specifically exempting them from the public notice requirements of the statutes. 

This means that as long as I am explicitly mandated not to attend department meetings, those meetings 

are illegal. It also means that if I can have contact with anyone at those meetings that I am legally 

permitted to attend, then the administration cannot ban me from having contact with any of you. I 

offered them the opportunity to lift this mandate, but they have not responded. Wisconsin Statute 

19.96 defines the penalties for “knowingly” attending a meeting that violates the subchapter in 

question, ranging from $25 to $300 for each violation. To this point you have not been “knowing” 

participants, but now, you are. Are you willing to pay $300 a shot to attend illegal meetings? I’m sure 

you have better ways to spend your money. 

No meetings of the Department or any committee of the department can be held legally until such time 

as the mandate against my attendance is lifted, and anyone participating in any such meeting will be 

reported to the Office of the District Attorney of Walworth County. I will inform you when the 

proscription has been lifted and when meetings can resume legally. Do not take the administration’s 

word for it. Dr. Cook was copied on my communication, and yet he has knowingly scheduled illegal 

meetings anyway. As you will see, they have been less than truthful with you for a very long time. 



Second, according to the Wisconsin Public Records Law Compliance Guide (Wisconsin Department of 

Justice, November 2015) the following is “exempt from disclosure by public records statutes”: 

“Information related to the current investigation of possible employee criminal misconduct or 

misconduct connected to employment prior to the disposition of the investigation…An 

“investigation” reaches its final “disposition” when the public employer has completed the 

investigation, and acts to impose discipline…This exception codifies common law standards and 

continues the tradition of keeping records related to misconduct investigations closed while 

those investigations are ongoing, but providing public oversight over the investigations after 

they have concluded.” [page 23, emphasis mine] 

“However, there is a public interest in disciplinary actions taken against public officials and 

employees…The courts repeatedly recognized the great importance of disclosing disciplinary 

records of public officials and employees when their conduct violates the law or significant work 

rules.” [page 34 – you can search for this document online and read it for yourselves] 

In other words, there is no privacy right attached to any disciplinary investigation after it has concluded, 

and there is an expectation that the results of any such investigation are subject to public scrutiny, 

including scrutiny by the faculty of the Department of Art and Design. Disclosure of the details of that 

investigation is not only not prohibited, it is encouraged.  

How does this align with what you have been told repeatedly by Bob Mertens, Sue Messer, Renee 

Melton, Denis Dale, Mike Flanagan, Greg Cook, Mark McPhail, Deborah Wilk and Susan Elrod? How 

many times have told it things cannot be discussed because they have “personnel” implications? Do you 

actually believe they are not aware of Open Records law? I have asked the administration to provide me 

with any language in the statutes that might contradict what has been presented above. They have not 

responded.  

You have every legal right to know exactly what has transpired, and perhaps it’s time you exercised that 

right. It may also be worth your while to spend the time to familiarize yourselves with Open Meetings 

Law and Open Records Law, so that the administration will not feel so free to continue to mislead you in 

the future. That was the original purpose of the Policies and Procedures Handbook – whatever 

happened to that? And why? I stood up repeatedly to challenge violations of internal policy and state 

law by the former chairs of our department, and for that I was exiled, illegally. Greg Porcaro stepped up 

and did the same, and has been ostracized for doing so, for attempting to protect all of your rights, and 

those of the students.  

Finally, there has been much ado about the recording of public meetings. It’s absolutely and perfectly 

legal. Get over it. I’ve never been to a professional business meeting that was not recorded, and the 

Board of Regents webcasts their meetings live. Why is it that the Department of Art and Design is the 

only organization in the State of Wisconsin that cannot seem to comport itself in a manner that is 

immune to such recordings? Who are the people spearheading the witch hunt to stop such recordings, 

and what might they have said or done in department meetings that caused them to be so fearful of 

lawful recordings? How many of you noticed that Ms. Melton’s sudden resignation of her position as 

chair and her departure from the meeting on March 9, 2015, is not mentioned anywhere in the minutes 

for that meeting? Seems like a pretty significant event to leave out, doesn’t it? Why do you think it was 

omitted? How many other minutes have been similarly sanitized? Melton would later claim that it was 



Porcaro’s actions at that meeting that caused “time-sensitive department business to be derailed”. I 

would suggest that it was her sudden and unprofessional departure that was responsible for any 

derailing of “time-sensitive department business”. Curiously, that fact is not recorded in the “official” 

record for that meeting. And yet people have suggested that the minutes be the “official” and “only” 

record of department meetings. Fortunately, it is recorded for posterity on audio. Some simple advice: If 

you don’t want to get caught lying to or defaming your colleagues at public meetings, don’t lie to or 

defame your colleagues at public meetings. 

Two former administrators have threatened my income and the income of a colleague in order to 

compel us to stop acting in a lawful manner, to stop recording department meetings, and two of your 

colleagues recently filed a complaint (now dismissed) which also threatened the income of a colleague 

with the intent to compel them to stop legally recording meetings. It is my understanding that you 

cannot threaten the income of someone’s profession with the intent to compel them to omit to do any 

lawful act. Read Wisconsin Statute 943.30(1) and decide for yourselves. My income was also threatened 

by the current Chancellor, Provost, and Interim Dean if I legally attended department meetings. 

It should be clear to you by now that Dr. Cook is not going to do anything to bring order back to the 

department. He has had ample opportunity to take charge, but has consistently deferred to the interests 

of former chairs and the administration. It is up to you, the faculty, to take your department back. 

Perhaps those members of the Executive Committee who are still left after all of this is said and done 

might share the responsibilities of the chair, and work as co-leaders to eliminate the cancer that persists 

in the department and guide the department to healing. 

Let me close by assuring you that there is no way that I can see that I can be restored to the 

Department. I have no desire to be restored to the Department. Max’s recent comments that the 

solution is to “get rid of the five people” is spot on. You know exactly who they are. Greg Porcaro and I 

will leave when the administration puts acceptable settlement terms on the table, or until we sue them 

and settle things that way. The list of internal policies and State statutes that have been violated by the 

administration in our cases is impressive to say the least. That’s why we have lawyers, and why our 

lawyers have determined that our claims are “actionable”. Speaking for myself, my interest in this place 

will evaporate entirely upon my amicable separation from the institution. I think Greg Porcaro might 

have similar sentiments. But as long as we remain a part of the department and the institution, we have 

a responsibility to fight for the interests of our students and colleagues, and we will continue to do so. 

In the end, you will have successfully eliminated the only two people who have stood up and taken a 

stand against chairs and other administrators who have repeatedly violated your rights and the rights of 

the students, and internal policies and state statutes, and lied to all of you about it every step of the 

way.  

The elimination of the actual bad actors is up to you. There are people in the Department who have 

suffered considerably at the hands of those same bad actors. You need to talk to them. I’m sure you 

already know who they are. These bad actors have lied repeatedly to you about the circumstances of 

what has been going on, because they believed they were safe from demonstrating proof of their 

assertions under claims of “personnel privacy” rights, rights that you now know do not exist. They’ve 

made a lot of defamatory allegations but offered you no proof whatsoever. Demand proof. I have asked 

the administration several times to provide me with a list of simple statements describing which rules or 

laws I violated and citations from my communications that violated them. They have been unable to do 



so. When I appealed to the Regents they never looked at the evidence at all, they claimed I was guilty 

because I was accused of being guilty. 

I would be happy to provide you with any documentation you need to achieve your goals in this matter. 

I will do so until such time as an agreement is reached between me and the University, after which I 

have committed to sever all ties. To get you started, I have attached a statement of facts for your initial 

reference. You will see that they do not align at all with what you have been told. That’s because they 

are facts and not allegations offered without proof. Why should you trust me and not them? The 

difference here is that I can and will provide you with the documentation to support everything stated in 

that document. All you need to do is ask for it.  
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Meeting Minutes 
Department of Art & Design 

 
Wednesday, March 29, 2017 

12:00-1:00, CA 2059 
 

Attendance: Flanagan, Frame, Ince, Janovec, Kaminski, Kim, Lind, Meier, Melton, 
Messer, Miler, Plock, Porcaro, Wadhwa, White, Wilk, Zhang, Cook (Interim Chair), 
Eastlick. 
 
Meeting began at 12:03 pm 

 
 

1. Approval of prior meeting minutes: The minutes for Feb. 13, 2017 passed on a 
Messer/Melton motion and a majority voice vote. The minutes of Feb. 27, 2017 
passed on a Frame/Messer motion and a majority voice vote after an amendment 
offered by Messer/White passed on a voice vote. The amendment was to change the 
sentence in Item #1 from “There was discussion about what can and can’t be said 
publicly about complaints that have been filed against faculty members” to “There 
was discussion about what can and can’t be said publicly about complaints that have 
been filed against faculty members; it was noted that in 2015 the majority of the 
department expressed concern through email about the impact of taping meetings 
on department operations and morale. Record of these written concerns was 
provided to the office of the Dean.” 
 

2. Announcements: 
 

a. Cook encouraged department members to work in advance to instruct Mary on 
methods, procedures, and projects that need to be performed. This is her first 
time through the annual cycle of procedures, so early instruction and 
communication will be helpful. 

 
b. Notify Mary by April 7 if you want to opt out of the online Class Climate course 

evaluation for any or all of your Spring 2017 course sections. The default will be 
the Class Climate online student evaluation survey. 

 
c. The COAC Scholarship event is May 4. Our department is responsible for 

identifying a student to speak on the college value of “Inquiry.” Please send 
names of suggested students to Greg by April 7. 

 
3. Visiting Artist proposals: Four proposals were received for visiting artists for 2017-

2018. Department members submitted their ranked preferences, and the result 
from highest priority to lowest was Ayanna Buie, Angela Washko, Lauren Selden, 
and Blair Clemo. Mike Flanagan will submit proposals to Interim Associate Dean 
Grubel by 4:00 today. 

 



4. Department posting policy (Zhang & committee): A draft policy was distributed. A 
suggestion was to delete the sentence “Work can be displayed for up to two weeks; 
any extension must be approved by the Promotion and Recruitment committee 
chair” in the table for “Bulletin Boards for Student Work Display”. Cook asked the 
committee to check all boards in the department and confirm the lists in the 
document. There was department consensus to send this policy to the Dean and 
University Compliance Officer for review and then bring it back to the department 
for formal approval and adoption. 

 
5. Graffiti policy (from Willsey): A draft handout was distributed that summarized 

existing UWS policies on vandalism and theft. Department members are encouraged 
to include statements in syllabi and/or post policies or notices in studios and other 
locations as needed. 

 
6. NASAD update: Janovec summarized the progress report that was submitted to 

NASAD on March 1. The report addressed department progress in improving 
facilities (especially 2057/2058) and revising the curriculum to include non-
western art. Jared will send a copy of the report to Mary so she can make it available 
to department members. Thanks to everyone who contributed. 

 
7. Redux on Kiki Smith visit: Kaminski summarized the Smith visit, events, and impact. 

Her lecture in Young Auditorium drew the largest attendance ever recorded for an 
art event at UW-Whitewater! The Schuh’s and many others were very pleased with 
the event. Thanks to everyone who contributed. White gave special thanks to Dale 
Kaminski for his leadership in organizing the event and suggested that Dale be 
considered as the chairperson of the Schuh Artist series. Cook will meet with 
Interim Dean Mertens to discuss the possibility. 

 
8. Committee and Chair needed for next year’s Schuh artist (Nick Cave): Faculty and 

staff were encouraged to volunteer to serve on the committee to organize the Cave 
visit. Please contact Cook by April 7 if you are interested in serving. 

 
9. Proposed schedule for peer teaching reviews: a schedule was distributed. Contact 

Cook if other peer review visits are needed for upcoming promotions, post-tenure 
reviews, etc. Please conduct your assigned reviews ahead of the deadlines. 

 
10. Potential faculty searches: Cook encouraged members to think about the sub-areas 

that are most needed in the next faculty searches. He mentioned that a national 
search for a department chair might be possible next year (search during 2017-
2018 for a start date of August 2018, tentative). 

 
 
Meeting adjourned at 1:17 pm 
 
 
Items for near-future meetings: 
• Audit & Review recommended actions: progress 
• Department sense of community 



Meeting Minutes 
Department of Art & Design 

 
Monday, April 10, 2017 

12:00-1:00, CA 2059 
Attendance:  Flanagan, Frame, Handzlik, Haller, Ince, Janovec, Kaminski, Kim, Meier, 
Melton, Messer, Miller, Plock, Porcaro, Wadhwa, White, Wilk, Zhang, Willsey, Cook, (Interim 
Dept. Chair), Eastlick. 
 
Meeting began at 12:03 pm 

 
1. What’s confidential? Paige Reed, Chief of Institutional Policy & Compliance, visited 

the meeting to explain that personnel matters are confidential and should not be 
discussed in regular department meetings since these meetings are public and open 
(not confidential). Department meetings should focus on conducting departmental 
business. Personnel concerns and disputes should be discussed privately. University 
procedures for complaints and grievances can be used when warranted, and 
information related to these should remain confidential. 

 
2. Announcements 

 
a. The following have volunteered to serve on the committee to organize the visit 

of Nick Cave as the spring 2018 Schuh visiting artist: Bill Miller, Renee Melton, 
Teri Frame, & Jared Plock. Max White might volunteer, pending schedule. 

 
b. In an informal straw poll taken at this meeting, Kristen Humphrey was selected 

as the student to speak about the college value of “Inquiry” at the fall college 
convocation. Renee Melton will check with Kristen to confirm that she is 
available and willing to speak. 

 
3. Search for Safety Technician (.5 FTE): Greg Cook asked Maggie Willsey to chair the 

search committee and Mary Eastlick to serve on the committee. A faculty volunteer 
was solicited, and Jared Janovec volunteered to serve on the search committee. 

 
Meeting adjourned at 1:10 pm. 
 
 
Items for near-future meetings: 
• Discussion of department chair for 2017-2018 
• Audit & Review recommended actions: progress 
• Department sense of community 

 
 
 



Meeting Agenda 
Department of Art & Design 

 
Monday, April 17, 2017 

12:00-1:00, CA 2059 
 

 
1. Approve minutes from March 29, April 10, 2017 

 
2. Discuss the IE Fellows program: see http://www.uww.edu/inclusive-excellence-

fellowship-program. 
 

3. Bulletin Board policy: attached (Zhang & committee) 
 

4. Update on CA 0035 lab modernization project (White) 
 

5. Other items, questions 
 
 
 
Items for near-future meetings: 
• Discussion of department chair for 2017-2018 
• Audit & Review recommended actions: progress 
• Department sense of community 

 
 
 

http://www.uww.edu/inclusive-excellence-fellowship-program
http://www.uww.edu/inclusive-excellence-fellowship-program


Meeting Agenda 
Department of Art & Design 

 
Monday, May 1, 2017 
12:00-1:00, CA 2059 

 
 

1. Discussion of printmaking in the BA Graphics program (White) 
 

2. Schuh Visiting Artist Program: Proposal for leadership (attachment, Messer) 
 

3. Other announcements, discussion, questions? 
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