
October 24, 2017 

To: Office of the District Attorney of the County of Walworth, Wisconsin 

From: Christopher Henige, 8651 Hahn Road, Fredonia, New York, 14063 (716-680-8090) 

Re: Criminal Complaint of Felony Extortion 

 

To Whom It May Concern: 

I am and Associate Professor at the University of Wisconsin-Whitewater. I submit the following criminal 

complaint against the following individuals for violations of Wisconsin Statutes 943.30(1) regarding the 

Class H felony of extortion, these violations having occurred on the campus of the University of 

Wisconsin-Whitewater, in Walworth County, Wisconsin: 

Richard Telfer (Former Chancellor of the University of Wisconsin-Whitewater) 
304 South Woodland Dr 
Whitewater, WI  
 
Beverly Kopper (Chancellor of the University of Wisconsin-Whitewater) 
Address Unknown 
 
Susan Elrod (Provost of the University of Wisconsin-Whitewater) 
Address Unknown 
 
John Stone (Former Interim Provost of the University of Wisconsin-Whitewater) 
Address Unknown 
 
Mark McPhail (Former Dean of the College of Arts and Communication, University of Wisconsin-
Whitewater) 
964 West Peck St 
Whitewater, WI 
 
Robert Mertens (Interim dean of the College of Arts and Communication, University of 
Wisconsin-Whitewater) 
205 North Franklin St 
Whitewater, WI 
 
Denis Dale (Former Professor, University of Wisconsin-Whitewater) 
Exact Address Unknown 
Edgerton, WI 
 
Susan Messer (Professor, University of Wisconsin-Whitewater) 
221 North Freemont St 
Whitewater, WI 
 
Renee Melton (Professor, University of Wisconsin-Whitewater) 
Exact Address Unknown 



Belvedere, IL 
 

Regarding the Claims of Extortion 

Wisconsin Statute 943.30 states that: 

“(1) Whoever, either verbally or by any written or printed communication, maliciously 

threatens to accuse or accuses another of any crime or offense, or threatens or commits any 

injury to the person, property, business, profession, calling or trade, or the profits and income 

of any business, profession, calling or trade of another, with intent thereby to extort money or 

any pecuniary advantage whatever, or with intent to compel the person so threatened to do 

any act against the person's will or omit to do any lawful act, is guilty of a Class H felony. 

[emphasis mine] (Exhibit A) 

The language of the statute is clear and unambiguous. You cannot threaten someone’s income in order 

to compel them to stop doing something that is legal. The exhibits which follow demonstrate the 

following: 

1. Recording of public and open meetings is protected under Wisconsin Statute 19.90, and 

therefore constitutes a “lawful act”. 

2. During the Summer of 2015, Telfer and McPhail offered to suspend penalties against me, 

thereby removing a threat to the income of my profession, in part in exchange for omitting to 

do that lawful act of recording open and public meetings, and for disclosing the name of another 

individual, Gregory Porcaro, who had legally recorded public meetings, so that they could 

pursue prosecution against him. It was understood by me that not complying with the demands 

of Telfer and McPhail would result in a loss to me of a semester’s income, the equivalent of 

about $44000 in salary and benefits, and disciplinary action of some kind against Porcaro. 

(Exhibits B and C) 

3. Richard Telfer and Mark McPhail therefore threatened the income of my profession, and the 

income of Gregory Porcaro’s profession, if we did not omit to do a lawful act, that is legally 

recording public and open meetings.  

4. Beverly Kopper extended the extortion by attempting to compel me to sign the agreement 

reached through the extortion of Telfer and McPhail. (Exhibit D) 

5. Robert Mertens extended the extortion by implementing sanctions against me for my failure to 

sign the agreement reached through the extortion of Telfer and McPhail. Mertens’ sanctions 

were copied to Interim Department Chair Denis Dale and Interim Provost John Stone. (Exhibit E) 

6. On September 3, 2016, Susan Messer and Renee Melton filed a formal complaint in which they 

claimed that Gregory Porcaro’s legal recording of public and open meetings constituted 

misconduct. (Exhibit F) 

7. Messer and Melton filed the complaint seeking disciplinary action against Porcaro to include 

“suspension without pay”, in part for his legal recording of public and open meetings, which 

constitutes a threat to the income of the profession of Porcaro.  

8. Messer and Melton therefore threatened the income of Porcaro’s profession with the intent in 

part to compel him to omit to do a lawful act, that is legally recording public and open meetings. 

Wisconsin Statute 19.89 states that: 



“No duly elected or appointed member of a governmental body may be excluded from any meeting 

of such body. Unless the rules of a governmental body provide to the contrary, no member of the 

body may be excluded from any meeting of a subunit of that governmental body.” 

The exhibits which follow demonstrate the following: 

9. An academic department constitutes a “government body” under Wisconsin Statute 19.82(1), 

and a faculty member appointed with tenure to that department constitutes a “member” of 

that government body. 

10. Beverly Kopper explicitly stated that I was not to participate in those meetings, and upon my 

request for clarification, Susan Elrod and Robert Mertens explicitly stated that this proscription 

was a “mandate”. My request for clarification regarding Wisconsin Statute 19.89 has gone 

unanswered, indicating that they are well aware that their action is in violation of the statute, 

but they will do nothing about it. (Exhibits G and H) 

11. Kopper indicated that the penalty for violating this proscription would be further disciplinary 

action up to an including dismissal for cause. (Exhibit G) 

12. Beverly Kopper, Susan Elrod and Robert Mertens therefore threatened the income of my 

profession with the intent to compel me to omit to do a lawful act, that is legally attending 

department meetings from which I cannot be legally excluded. 

The exhibits contained herein provide irrefutable evidence in writing that my income and the income of 

Porcaro were threatened by the respondents, and that the intent of these threats was to compel both of 

us to omit to do lawful acts, that is recording public and open meetings, and attending those same 

meetings.  

I respectfully request that you review this complaint and the evidence contained herein, investigate it, 

and find that Wisconsin Statute 943.30(1) has in fact been violated by each of the named respondents. I 

respectfully request that the Office of the District Attorney of Walworth County seek felony indictments 

against those individuals for the felony of extortion. I understand the gravity of these allegations, and 

also the community standing of those involved. The facts remain the same, and speak for themselves. 

I currently reside in New York State, and if it is necessary to sign any additional formal police reports or 

formal depositions, I would be glad to do so. I request that I be permitted to do so either before a 

notary, in the precincts of my local police, or in the offices of my local District Attorney. If that is not 

possible, I will return to Wisconsin to do so. I cannot in good conscience allow this culture of extortion to 

persist. I am confident that I am not the only one who has been affected, or will be affected in the 

future. 

Thank you for your consideration in this matter. 

 

Christopher Henige 



 

 

Exhibit A 



Extortion Statutes 

943.30 Threats to injure or accuse of crime. 

(1) Whoever, either verbally or by any written or printed communication, maliciously threatens to 

accuse or accuses another of any crime or offense, or threatens or commits any injury to the person, 

property, business, profession, calling or trade, or the profits and income of any business, profession, 

calling or trade of another, with intent thereby to extort money or any pecuniary advantage whatever, 

or with intent to compel the person so threatened to do any act against the person's will or omit to do 

any lawful act, is guilty of a Class H felony. 

 

(1) Whoever, either verbally or by any written or printed communication, maliciously threatens to 

accuse or accuses another of any crime or offense, or threatens or commits any injury to the person, 

property, business, profession, calling or trade, or the profits and income of any business, profession, 

calling or trade of another, with intent thereby to extort money or any pecuniary advantage whatever, 

or with intent to compel the person so threatened to do any act against the person's will or omit to do 

any lawful act, is guilty of a Class H felony. 

 

(1) Whoever, either verbally or by any written or printed communication, maliciously … threatens or 

commits any injury to the … profession, … or the profits and income of any … profession, calling or trade 

of another, … with intent to compel the person so threatened to … omit to do any lawful act, is guilty of 

a Class H felony. 

 

(1) Whoever, either verbally or by any written or printed communication, maliciously … threatens or 

commits any injury to the … profession, … or the profits and income of any … profession, calling or trade 

of another, [by suspending them without pay] … with intent to compel the person so threatened to … 

omit to do any lawful act, [such as legally attending or recording public meetings] is guilty of a Class H 

felony. 

 



 

 

Exhibit B 
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Henige, Chris

From: McPhail, Mark L
Sent: Thursday, June 25, 2015 12:27 PM
To: Henige, Chris
Cc: Telfer, Richard J
Subject: Re: A Proposal Regarding Melton Complaint
Attachments: Henige Letter-of-Apology.docx

Chris, 
 
I understand your position and admire your loyalty, and will accept what you have offered below as sufficient to move 
forward.  I will deal with the individual whom I believe taped the meeting separately.  I will afford him the same opportunity 
to accept responsibility for his actions and apologize to his colleagues that you have been afforded.  My hope that a 
restorative solution can be achieved in this situation as well. 
 
I have attached a revised version of the letter you drafted that has deleted anything that I believe the faculty involved would 
view as attempts to justify or qualify your actions.  I also believe it will be received as a stronger a more sincere statement of 
apology.  I do not wish to put words in your mouth, but I think it is accurate, genuinely  apologetic, and more likely to be 
accepted by your colleagues as sincere.  If you agree, please sign, scan, and return and I will forward it to the Art and Design 
faculty. 
 
I will also need a signed letter indicating your intention to retire and the date of your last employment with the 
university.  This is required by HR:  I’ve learned this past year that emails are not accepted as formal statements of retirement 
or resignation, and that a signed letter is required.  You may scan and forward this also, and deliver the paper copy to HR 
when you return. 
 
At this point I am willing to support your proposal to the chancellor.  As I understand it, this will also require a formal 
agreement presumably reviewed by UW System Legal to insure that it is binding.  If that is the case, and it is required, I am 
willing to sign the agreement as well in my capacity as dean of the college. 
 
I look forward to your positive response. 
   
Dr. Mark Lawrence McPhail 
Dean, College of Arts and Communication 
University of Wisconsin‐Whitewater 
2001 Greenhill Center of the Arts 
Whitewater, Wisconsin  53190‐1790 
(262) 472‐1221 
 

From: <Henige>, Chris <henigec@uww.edu> 
Date: Thursday, June 25, 2015 at 10:56 AM 
To: "McPhail, Mark L" <mcphailm@uww.edu> 
Cc: "Telfer, Richard J" <telferr@uww.edu> 
Subject: RE: A Proposal Regarding Melton Complaint 
 
I have been asked not to name names, (and when you have spoken so often about trust between colleagues I too am 
simply preserving a trust) but I suppose that does not preclude me from saying that you already know who the party is. 
You have stated it in your earlier emails. I'm sure listening to the recording will also betray the person who recorded it, as 
their voice is the loudest and clearest. If you demand it, I will confirm or deny the name of the person if you offer it. I will 
not lie in response to a direct inquiry. I know this is taking more time than it should, but I have friendships to try to 
preserve here. 

Chris
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Chris 
 

From: McPhail, Mark L 
Sent: Thursday, June 25, 2015 8:47 AM 
To: Henige, Chris 
Cc: Telfer, Richard J 
Subject: Re: A Proposal Regarding Melton Complaint 

Chris, 
 
That is correct, unless the individual comes forward him or herself.  I would encourage you to have them do so in order 
to solidify an agreement on your behalf before Chancellor Telfer retires. 
 
Mark 
 
 
Dr. Mark Lawrence McPhail 
Dean, College of Arts and Communication 
University of Wisconsin‐Whitewater 
2001 Greenhill Center of the Arts 
Whitewater, Wisconsin  53190‐1790 
(262) 472‐1221 
 

From: <Henige>, Chris <henigec@uww.edu> 
Date: Wednesday, June 24, 2015 at 11:43 PM 
To: "McPhail, Mark L" <mcphailm@uww.edu> 
Cc: "Telfer, Richard J" <telferr@uww.edu> 
Subject: RE: A Proposal Regarding Melton Complaint 

 
Dean McPhail; 
 
Am I correct in concluding from this that the only thing now standing in the way of an agreement between us is my 
willingness to divulge the name of the party involved in the recording? 
 
Chris 

From: McPhail, Mark L 
Sent: Wednesday, June 24, 2015 11:36 AM 
To: Henige, Chris 
Cc: Telfer, Richard J 
Subject: Re: A Proposal Regarding Melton Complaint 

Chris, 
 
This will be my last correspondence in regard to this matter.  I have other work to do before I leave UW Whitewater and 
no longer have the time or energy to devote to this problem. 
 
Whatever you might believe about your communications, the result of two personnel actions are clear:  they are 
inappropriate, unacceptable, and warrant punitive disciplinary action. 
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However problematic number 4 might be for you, it is non‐negotiable.  I made that expressly clear in my first email.  The 
purpose of taping the meeting was to discredit your colleagues and myself and to justify your conduct.  Neither was 
successful.  You attempted to deceive the chancellor and provost by claiming that it was anonymous, but have indicated 
now that you know who the individual was.  You demand transparency on the one hand, but defend secrecy on the 
other.  You cannot have it both ways. 
 
The  terms of the agreement that I am willing to support remain the same.  The chancellor may, at his discretion, choose 
to negotiate an agreement with you based on different terms.  Mine are clear. 
 
Mark 
 
Dr. Mark Lawrence McPhail 
Dean, College of Arts and Communication 
University of Wisconsin‐Whitewater 
2001 Greenhill Center of the Arts 
Whitewater, Wisconsin  53190‐1790 
(262) 472‐1221 
 

From: <Henige>, Chris <henigec@uww.edu> 
Date: Wednesday, June 24, 2015 at 1:30 AM 
To: "McPhail, Mark L" <mcphailm@uww.edu> 
Subject: RE: A Proposal Regarding Melton Complaint 

 
Dean McPhail; 
 
This all seems reasonable. I don't have access to any of those earlier documents, but I will try to draft something here.  
 
I do want to be clear on a couple of things. 
 
I do not believe the communications I have sent since the chancellor's Letter of Counseling have been snide or sarcastic -
that was why when it was argued that my behavior had not changed, it believed it had. I believe in the academic setting 
especially that all faculty should have the right to express their concerns directly. And of course concerns raised are 
necessarily going to call into question the decisions of others. I think if you read the communications closely you will see 
that if I referred to something as irresponsible or incompetent, it was the decision that was made or action taken and not 
the person. I made irresponsible and incompetent decisions while I was chair, everyone does - losing track of Max's post-
tenure review is a case in point. But when one suggests that it would be a good idea to leave up the agendas and 
minutes for future reference, and this is deemed "harassing and bullying", that simply takes things too far. I have reread 
my communications many times, and numerous other people have read them as well, and not one of them has seen a 
problem in them other than that they are very direct. This is why it is critical for me to try to understand from you or from 
the recipients exactly what in them is being construed in a manner different from what was intended.  
 
Number 4 is problematic for me, if only because philosophically I have no problem with a person legally recording an 
open meeting. Such is permitted explicitly by the Open Meetings Law and by Wisconsin's one-party consent laws. It rubs 
me the wrong way to think that people would act differently if they knew they were being recorded. They must know 
department meetings are a matter of public record, and anything said in them is subject to reporting. I understand why 
people might be nervous about it, but the simplest way to insure that you are not caught saying something embarrassing 
or defamatory at a public meeting is not to say embarrassing things at public meetings. I hope that the Policies and 
Procedures Handbook being developed will address the issues of both open and closed meetings, so that everyone 
concerned understands exactly where the boundaries are, legally. However, I will consult with the person involved and if 
they determine whether it is okay to divulge their identity. If so, of course I will do so. Otherwise, I have an obligation to 
maintain their confidence. I would act differently if what was done was in fact illegal. I hope you understand my position 
on this. 
 
Chris 
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From: McPhail, Mark L 
Sent: Tuesday, June 23, 2015 4:16 PM 
To: Henige, Chris 
Cc: Telfer, Richard J 
Subject: Re: A Proposal Regarding Melton Complaint 

Chris, 
 
Again, thank you for a very thoughtful and positive response.  Here’s how I hope we might proceed. 
 
I think that the best way to determine a clear definition of the behavior  is to refer to the complaints and disciplinary actions in 
terms of what they state that you have done that warrants disciplinary action, or what you should not do in the future to 
avoid it.  While you perceive  your behavior as snide and sarcastic, several of your colleagues have experienced it as hostile, 
demeaning, and defamatory.   From the tone of your response, it seems apparent that you are benefitting from your 
interactions with your traveling partners, so one approach that you might consider is to share with them the personnel actions 
that have transpired and seek their feedback and guidance.  That could provide more clarification than I can offer. 
 
If you have no problem with number one, I would ask that you draft a letter of apology that will be sent from my office, 
instead of through the department chair, to your colleagues.  I would ask that you specifically mention the individuals who 
believe they have been targeted by your actions, as well as your colleagues in the department at large.  The letters that you 
drafted in 2013 would be appropriate models. 
 
As far as number two is concerned, as I mentioned above I encourage you to continue to seek counsel from your 
colleagues.  Their influence seems to be quite positive. 
 

In regard to number three, if your interactions with the department are minimal, and you are no longer involved in 
departmental service or governance, then there should be no reason to engage in any communication with your 
colleagues that would warrant retributive or abusive action on their part.  I will honor your request that service activities 
be commensurate with those of your colleagues and recommend that the interim dean do the same. 
 
In terms of number 4, I need you to confirm the name of the person who suggested that the meeting be taped and did 
so.   That person has been unwilling to take responsibility for this, and as such rumors have contributed to a climate of 
mistrust and suspicion.  Your willingness to apologize to your colleagues and make the information known as suggested 
in number 1 will help to address this climate, but I need also to deal directly with the individual who did the taping.  I will 
pursue no disciplinary action against you for your part in this, but the department needs to know who did this and why, 
and I need to address it directly with the individual before I leave. 
 
As far as scheduling your teaching is concerned, I am open to being as flexible as possible in finding a balance between 
supporting your needs, meeting departmental expectations,  and serving our students.  I believe the interim dean will be 
as well. 
 
I hope this has helped provide clarification and a way to move forward.  I remain hopeful that it is not too late to 
reconcile this difficult situation positively. 
 
Mark  
 
 
Dr. Mark Lawrence McPhail 
Dean, College of Arts and Communication 
University of Wisconsin‐Whitewater 
2001 Greenhill Center of the Arts 
Whitewater, Wisconsin  53190‐1790 
(262) 472‐1221 
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From: <Henige>, Chris <henigec@uww.edu> 
Date: Tuesday, June 23, 2015 at 3:04 PM 
To: "McPhail, Mark L" <mcphailm@uww.edu> 
Cc: "Telfer, Richard J" <telferr@uww.edu> 
Subject: RE: A Proposal Regarding Melton Complaint 
 
Dean McPhail; 
 
No refutation. My concerns are minor and mainly for clarification.  
 
Throughout all of the recent proceedings, there has never been a clear definition of what constituted the "behavior" that 
was found objectionable - it is always (as here) simply referred to as "your behavior". My impression has been that the 
mere act of dissent or disagreement with failure to follow policy was considered actionable. Initially, I agreed that the 
tone of my communications (snide and sarcastic) was unacceptable, and that tone is absent from subsequent 
communications. I remain unclear on exactly how those subsequent communications fall outside my right to speak freely 
and express my opinions. I cannot seek counseling if I am not clear on this. And I will in fact do so once it is made clear 
to me. 
 
I have no problem with item 1. 
Item 2 has been ongoing, and continues with my traveling partners this summer, both of whom are counselors. 
Clarification of the exact issues will facilitate this. 
Regarding item 3, it's probably best as you suggest to avoid departmental contact, for no other reason than if I say 
anything, it will be construed a violation of the agreement, and if I say nothing it will be construed as failure to perform 
job obligations. However, your phrasing might subject me to abuse, and I ask simply that whatever service activities are 
assigned, they are commensurate with the service loads of my colleagues. 
Item 4 is mostly outside my control. It was not my idea to record the March 9 meeting, but when it was suggested to me 
I felt that the level of trust that existed between you and me at that time probably warranted it, and I felt I had a right to 
know what was being said about the circumstances. In any case, going forward I will agree to having no involvement 
whatsoever, including requesting that any meeting be recorded. Nor will I listen to any recordings or accept any 
recordings from anyone else. This agreement has an underlying presumption that I will not in any way be involved in the 
affairs of the department or departmental service, and I have committed to you in my offer to remain completely 
uninvolved. This also of course includes that I will not encourage anyone to do so. 
 
When you say "that needs to change" regarding the personnel rules and privacy, I'm not sure what you want. Are you 
thinking I would do something to change it, or that it needs to change at the administrative level? I do not have any 
privacy issues regarding any of the proceedings. They happened, they are a fact, and they are what they are. Keeping it 
secret from the faculty only encourages rumor-mongering and general confusion, or more particularly, a feeling that 
nothing is in fact being done to address a situation. If I am the only one legally permitted to do so, I will make that 
information known to the faculty via your Item 1. As I understood it from System Legal counsel, I can break my own right 
to privacy, and the constraints apply only to "authorities". As you suggest, I would not divulge the extent of the penalties, 
merely that they exist. 
 
I would welcome an opportunity to consider moving to more of an online format for my courses, but I would need to do 
so in a way that remained pedagogically sound. I think there is still time to consider this for the Spring 2016 schedule, 
which would give me enough time to craft the necessary course materials to make it happen. You might consider what 
the constraints might be - how many courses - and then I can determine which would be best. I have been doing WOTA 
online consistently, so that would be one, but the remainder is up to you. 
 
In short (too late!) I will do what needs to be done. 
 
Chris 

From: McPhail, Mark L 
Sent: Monday, June 22, 2015 2:17 PM 
To: Henige, Chris 
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Cc: Telfer, Richard J 
Subject: Re: A Proposal Regarding Melton Complaint 

Chris, 
 
Chancellor Telfer informed me in general terms that you had presented a proposal regarding the current complaint, and 
now that I have had an opportunity to review your suggested terms I will share with you what I have indicated to the 
chancellor would be required as part of any agreement that I would support.  The position I presented to the chancellor 
is as follows: 
 
1).  An apology to your colleagues that acknowledges that you has engaged in the behaviors outlined in the various 
complaints that have been found actionable, that you have been disciplined for these behaviors, and that all 
constituencies involved have unanimously supported these disciplinary actions 
 
2).  A commitment to seeking professional help, either at your own expense or through scheduled meetings with the 
Director of the University Counseling Center.  It is apparent that EAP has not been effective in curbing your behavior. 
 
3)  An acceptance of the terms presented in my response to your questions regarding relocation for next year, expressly 
acknowledging that you will accept all service commitments determined by his department chair and the dean of the 
college without contestation. 
 
4).  Acknowledgement of your role in the surreptitious taping of your colleagues and an agreement to not encourage or 
collude with any member of the staff and faculty to engage in any of the behaviors for which you has been 
disciplined.  This acknowledgement, as part of a personnel action, will not be shared with your colleagues, but may be 
used in a complaint filed by my office against the individual who taped the meeting should that be necessary. 
 
Obviously, point number three is at odds with your proposal insofar as it does not exempt you from departmental 
service, so I would be willing to revise it should you decide to move forward.  Point number two is advisory, and I would 
be flexible on this as well.  Points 1 and 4, however, are not negotiable.  Whatever problems may or not exist in the 
department of Art and Design, your behavior has at a minimum exacerbated them, and and worst escalated them to a 
point where governance, collegiality, and trust have all but been destroyed.  Nowhere in your proposal do you accept 
responsibility for your actions, nor acknowledge that all of the individuals involved in these evaluation and adjudication 
of the complaints against you have found your conduct unacceptable and objectionable.  That needs to be 
acknowledged.  Because the personnel rules require that none of this information be shared with your colleagues, they 
have been kept in the dark about the proceedings and their outcomes.  That needs to change.  Furthermore, I suspect 
that you colluded with Greg Porcaro to surreptitiously tape the art and design faculty with the intention of discrediting 
your colleagues and myself.    While I cannot prove at this point that this is the case,  your presentation of an 
“anonymous” tape to the chancellor, your recitation at the appeal of information transcribed from the tape, and Greg’s 
behavior in the meeting and afterwards, all indicate that your departure from the department will not guaranteed an 
end to the hostile and insubordinate culture your behavior has created.  By all accounts, Greg is intent on continuing to 
engage in similar behavior.  That needs to stop. 
 
If you are willing to consider these options then we can move forward.  I will not file additional complaints against you, 
and I will agree to drop the complaint now pending with the chancellor.   I will also support a plan of action that provides 
you with flexibility in term of on‐line teaching in order to minimize your interactions with the department, and agree to 
the recommendations regarding service commitments that you have suggested.  If you do not wish to consider these 
options, then I suspect that your appeal of the discipline will result in the same outcome as the last, and that future 
complaints will result in additional progressive discipline and financial penalties, effectively achieving the same end 
result but with much greater cost.  While you might view my position as vindictive, you should understand that it is fully 
consistent with the principles and practices of reconciliation, a subject on which I have some expertise.  Furthermore, I 
have over the course of the past five years, consistently offered you opportunities to facilitate a resolution of these 
issues through such processes, including mediation and reconciliation, and each time you have either ignored or 
rejected these opportunities.   If you are truly interested in reconciling this situation as you indicate, then I hope that 
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you will take seriously the logic of true reconciliation, which requires acknowledgement of one’s behavior and 
atonement for it.  Without it there cannot be genuine reconciliation.  With it, we can begin to move forward. 
 
I hope that you will take some time to think about what I have suggested before responding.  A point by point refutation 
of my position will, at this point, achieve little, and will do little convince me that you do not wish to resolve this 
situation positively or that you can be trusted to act in good faith.  I sincerely hope that this is not the case.   
 
Mark 
 
 

From: <Henige>, Chris <henigec@uww.edu> 
Date: Saturday, June 20, 2015 at 12:22 PM 
To: "McPhail, Mark L" <mcphailm@uww.edu>, "Telfer, Richard J" <telferr@uww.edu> 
Subject: FW: A Proposal Regarding Melton Complaint 

 
Dean McPhail; 
 
See my exchange with the chancellor below. I think this is an arrangement that would be best for all concerned, and I 
think the principal stumbling block is insuring that we can find ways for me to provide adequate service to the institution 
at levels above that of the department. You made it clear in your case against me that service at the department level 
was problematic, and I don't see that changing. It was also clear from the dialogue in some of the meetings that my 
return to the department was considered undesirable and problematic by some parties. I've proposed to create a situation 
over the next two years in which my presence would not be disruptive because there would be no presence. I believe 
there are countless ways in which I can be useful to Bob, the next Dean, and at the institutional level, especially in areas 
of strength such as advising, in which I would be working directly with students. I see no reason to force departmental 
service at the expense of the dynamic of the day-to-day operations of the department. It doesn't seem necessary. 
 
I realize you too are moving on, and I hope we can agree that my proposal offers the best solution for all parties. As you 
are probably aware, I am not in the country now so we cannot have this conversation in person (I will not return until 
after you have left). If you would like to draft a proposal that you feel is an acceptable resolution, and which includes 
suspension of the penalties unless I violate the agreement, and the ultimate dismissal of those penalties after the two-
year term of the agreement, I will agree to it and sign it formally upon my return. 
 
Chris 

From: Telfer, Richard J 
Sent: Friday, June 19, 2015 9:44 AM 
To: Henige, Chris 
Subject: RE: A Proposal Regarding Melton Complaint 

Chris, 
  
I am following up on your recent proposal.  I am willing to consider some sort of agreement that could resolve the 
issue.  However, since the agreement would affect more than you and me, there will have to be others involved.  I have 
spoken in general terms with Dean McPhail about attempting to come up with a resolution that can be acceptable to the 
college and department and to you.  He is willing to have that discussion.   I am going to suggest that you speak with 
Dean McPhail about a possible agreement.  If there a resolution that the two of you can agree to, I am willing approve 
an agreement that has you accept the penalties in my charge related to the Melton complaint and has me delay the 
implementation of the suspension with the possibility of removing the suspension provided the conditions of the 
agreement are met. 
  
If you are willing to work with Dean McPhail toward such an agreement, please let me know or contact him directly.  As 
you are aware, I will retire after June 30th, so we will need to act on this quickly. 
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Dick 
  

From: Henige, Chris  
Sent: Tuesday, June 09, 2015 9:41 AM 
To: Telfer, Richard J 
Subject: FW: A Proposal Regarding Melton Complaint 
  
Chancellor Telfer; 
  
As I indicated in my response to the charge, I will be out of the country until August. During this time, I will be 
considering my future at the UWW. I have already indicated in writing to the Department Chair my intent to retire in 
December 2017. Until then, there are many alternative paths. I’m am still gravely concerned with how the process for 
the current complaints has gone, and I have not yet exhausted my avenues of recourse outside of the institution, though 
my desire to do so might be mitigated by the prospect of a better future for my last two years. I struggle with the issue 
of the principle of the thing – that if I don’t take a stand, others might later be faced with similar failures to follow the 
rules and due process set up in those rules, including me if the other complaints continue forward.  
  
I am trying to find a way to “go quietly into that good night” by coming to some kind of agreement that would result in 
the least adversarial environment going forward. Below, you will recall my recent proposal in that respect. In a sense, it 
is an attempt at a conflict resolution that does not exactly follow the definition provided in the rules, in that it would not 
require the consent of the complainants. This might further include my simply accepting the current penalties for the 
Messer/McPhail complaints without appeal, perhaps with some assurances or statements that the issue of compliance 
with the stated rules in Chapter VI will be more strictly enforced at the institutional level. Perhaps there is an 
opportunity for a “mutual suspension” of outcomes, in which breach by either party may result in a continuation of 
proceedings and/or penalties.  
  
The people with whom I’ve been in counsel are more vindictive than I, and are pressing for a more adversarial outcome. 
I’m more interested in a quiet exit. Is there a chance we can come to any sort of agreement that could have that result?
  
If so, then perhaps we can preclude Thursday’s hearing and simply move on. 
  
Dr. Henige 
  
  
  

From: Henige, Chris  
Sent: Monday, May 25, 2015 8:46 PM 
To: Telfer, Richard J 
Subject: A Proposal Regarding Melton Complaint 
  
Chancellor Telfer; 
  
In thinking back over the last conflict resolution process with the Dean, an idea came to me that I thought I would put on 
the table in order to try to put an end to this ongoing conflict and the issues associated with it. 
  
What if I agree to your second proposed disciplinary action with a modification (two years instead of one):  
  
“You will be prohibited from engaging in unmediated correspondence with the chair of your department or any of the 
members of the department for two academic years, 2015‐2017. This includes any electronic communication including 
email, any social media, and any telephonic communication.” 
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This directive necessarily precludes any practical departmental service, so I propose to retain most of my current higher‐
level service (LTC Advisory Board; College Inclusive Excellence and International Committee; MAGD advising including in‐
contract PIP days) but not Art Ed advising which has been a point of conflict and which requires consistent departmental 
contact. Those advisees would be reassigned. 
  
In exchange, the third proposed penalty, “You will be suspended without pay for a period of one semester. You will 
consult with the college dean about the specifics of serving this suspension,” would be suspended until the end of the 
two year period. If the proscription against contact is broken by me at any time during the two‐year period, that penalty 
will be imposed. If not, it will be dismissed at the end of the period. This would provide some guarantee of relief to all 
parties over an extended period of time. I think it might also provide the current chair with the necessary assurances to 
incline her to continue on as chair of the department, a situation the faculty seems to favor. 
  
As part of the requirements of the Faculty Personnel Rules, I would then likely deny the charges (for my own protection) 
but accept this agreed penalty, and I would not take it through the hearing process and beyond. We all have better 
things to do than drag this out over the next year. 
  
I believe such a proposal would resolve the situation, and the guarantee would be that there would always be a 
substantial penalty hanging over me for noncompliance.  
  
A similar idea was floated by the Dean regarding the earlier process, and I think it could be a mutually acceptable 
solution. I am concerned that the complainant in this case is more interested in a pound of flesh than in an actual and 
practical solution, and so, because the complainant is not permitted to know about any proposed penalties until after 
resolution anyway, I ask that this agreement be made directly between you and me. A copy of the agreement would be 
signed by both of us and be deposited in my personnel file, after which the Dean and Chair would be notified so that 
they both might act as monitors to insure compliance. 
  
If this sounds like a reasonable solution, please let me know and we can end this. 
  
Chris 
  
  



 

 

Exhibit C 



UNIVERSITY OF WISCONSIN 

WHITEWATER 
DEFERRED DISCIPLINE AGREEMENT 

This agreement entered into by and between Dr. Richard Telfer, Chancellor of the University of 
Wisconsin-Whitewater (hereinafter the University) and Dr. Chris Henige, Associate Professor of Art and 
Design (hereinafter Dr. Henige), is a deferred discipline agreement as proposed by Dr. Henige and 
agreed to by the Chancellor and by Dr. Mark McPhail, Dean of the College of Arts and Communication 
(hereinafter the College). The agreement is entered in resolution of a comp laint filed by Professor 
Renee Melton, Chair of the Department of Art and Design . 

Upon considering the complaint, the University initiated an investigation which concluded that 
Dr. Henige's conduct affected Chair Melton's ability to function as Art Department Chair, as well as his 
own ability to fulfill his obligations to the Department and University, and that Dr. Henige violated UW
Whitewater policy when he sent Chai r Melton emails that he knew would have the effect of 
intimidating her. As a result of the investigation, the University_proposed the following 
pena Ities/remedies: 

1. A written reprimand delivered to Dr. Henige and placed in his personnel file. 
2. Prohibition from engaging in un mediated correspondence with the chair of the department 

or any of the members of the department, including any electronic communication (e .g. 
emai l, social media), and any telephonic communication. 

3. Suspension without pay for a period of one semester. 

In response to the proposed penalties/remedies, Dr. Henige requested that the time frame for 
the second disciplinary action be specified as two academic years, and that the third disciplinary action 
be suspended until the end of the two-year period, and imposed if the prohibition is violated, but 
dismissed if it is not. In further consultation with the College, Dr. Henige submitted a letter of apology 
to his colleagues, and provided a forma l letter indicating that he will retire on or before December 31, 
2017, which has been accepted by Chancellor Telfer. These documents are incorporated in this 
agreement by reference and are attached as Appendix A and Appendix B. 

Based upon the foregoing, the following is hereby agreed between the University and Dr. Henige. 

1. That the penalties imposed in the complaint filed by Professor Melton would be suspended until 
Dr. Henige's date of retirement. If the proscription against contact is broken by Dr. Henige at any 
time during the two-year period, the penalty of suspension without pay for a period of one 
semester wou ld be imposed . If not, it would be dismissed at the end of the period . 

2. To insure that Dr. Henige is protected from retributory or capricious allegations, the 
determination of what constitutes a violation of this agreement will be so lely at the discretion of 
the College or the University. Either may initiate an investigation of any charges brought against 
Dr. Henige, but are under no obligation to do so. 
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3. Dr. Henige will not participate directly or indirectly in the day to day operations of the 
Department of Art and Design, including governance, personnel decisions, and attendance at 
faculty meeting. His service obligations will be limited to involvement at the college and 
university level, and will be commensurate with those of his colleagues within the department 
as determined by the College. If possible, and if desired by Dr. Henige, the University will 
provide him with an alternative office space to minimize his contact with his colleagues in the 
department. 

4. Continuation of any conduct for which Dr. Henige has been charged and disciplined prior to the 
complaint filed by Professor Melton will also constitute violation of this agreement and may be 
grounds for new complaints and subsequent charges and disciplinary action. 

5. By virtue of the power afforded the Chancellor of the University by statute, this agreement 
takes precedence over all responsibilities invested in the faculty related to personnel complaints 
and grievances, including investigatory requirements and appeals. Should the University or 
College deem that Dr. Henige is in violation of this agreement, he agrees to accept the charge 
and penalties without contestation or appeal. 

6. This agreement is executed between the University of Wisconsin-Whitewater and the terms 
established herein shall extend beyond the tenure of the undersigned University 
representative(s). Nothing in this agreement prevents the University from initiating a new 
investigation, and subsequent charge and discipline in accordance with applicable university 
rules. 

Signed on Behalf of the University of Wisconsin-Whitewater 

Dr. Richard Telfer, 

Chancellor, University of Wisconsin-Whitewater 

Dr. Chris Henige 

Associate Professor, University of Wisconsin-Whitewater 
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~ WHITEWATEsR 
Office of the Chancellor 

August 20, 2015 

Chris Henige 
W7429 County Road A 
Delavan, WI 53115-2619 

Dear Dr. Henige: 

On 8/ 10115 I received an email from you requesting an extension related to the Deferred 
Discipline Agreement that you and Chancellor Telfer negotiated which was originally sent to 
you on June 30, 2015. I extended the deadline until noon on August 17, 2015. 

Having heard nothing from you further and due to your failure to sign and return the 
Agreement, I am writing to advise you that I am reinstating the disciplinary process which was 
held in abeyance in anticipation of the execution ofthe Agreement. As such, I will be in 
cOl11l11unication with the Chair of the Faculty Senate and request that he proceed with respect to 
Chapter VI, Rules Governing Complaints Against and Grievances of Faculty, and in accordance 
with your June 5, 2015, letter to Chancellor Telfer in which you deny the charges and sanctions 
Chancellor Telfer outlined in his letter of May 21 , 2015. 

Sincerely, 

~fo/pr 
Beverly Kopper 
Chancellor 

cc: John Stone, Interim Provost and Vice Chancellor for Academic Affairs 
Judi Trampf, Human Resources Director 

Hyer Half, Suite 420 I 800 West Main Street J Whitewater, WI 53190 I www.uww.edu I p 262-472-1918 I f 262-472-15],8 
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Henige, Chris

From: Mertens, Robert J
Sent: Friday, August 21, 2015 8:01 PM
To: Henige, Chris
Cc: Stone, John F; Dale, Denis A
Subject: RE: Key Request

Hello Chris, 
 
In consideration of the Chancellor's prescription to facilitate operational conditions i 
t would be advisable at this time to promote an advantageous relationship by maintaining the protocols adopted last 
spring. 
 
This will include: a faculty office provided for you in the Communication department (L 1206).  ICIT will be requested to 
install the new computer at that location and office keys requested from FP&M.  The CA 02 Art History classes for fall 
term will be scheduled in Winther Hall by the Registrars office (please check WINS for locations, classroom keys will be 
requested if needed).  The online WOTA class will not be affected. 
 
Current or previously reassigned advisees will continue with other advisors and alternate commensurate faculty service 
responsibilities will again be determined by the College and disseminated when available.  Communication with the chair, 
faculty or staff of the Art and Design department will be mediated by the College office and you may direct department 
business queries to my attention. 
 
Please schedule a time at the beginning of term that we can meet to review the   
parameters of the assignment  
to ensure a full understanding of the expectations. 
  
 
Bob. 
 

From: Henige, Chris 
Sent: Wednesday, August 19, 2015 6:26 AM 
To: Mertens, Robert J 
Subject: Key Request 

Bob; 
  
At the end of last year I was relocated back into my old office in CA 2064, and a new computer was installed for me 
there. It appears also that my classes are scheduled for CA 2. I returned all of those keys last year after my classes and 
office had been relocated, so I need to initiate a key request for both CA 2 and its media cabinet (if there is a key for 
that) and for CA 2064. 
  
As interim dean, I expect that you will need to make some kind of determination as to my relationship with the 
department going forward. 
  
Chris 
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These uninfonned, provocative actions are not isolated. Instead, they retlect a continuation of 
unprofessional conduct for Porcaro that extends back to March 2015 and represent a pattern of 
harassment that generates a hostile work environment for the complainants. As former Chairs and 
members of the Department's Executive Personnel Committee, Messer and Melton have a 
documented record of having raised concerns regarding Porcaro's conduct and its negative impact on 
department functions with the administration. (Exhibits D,E) 

For example, Porcaro engaged in unprofessional conduct at the March 9, 2015 faculty meeting that 
effectively derailed time-sensitive department discussions and input into lost positions due to state 
budget cuts, curricular consultations that impacted the ability of other programs to move forward, 
participation in the campus Audit and Review process, and input into the planned visit of an external 
consultant hired to assess accreditatiOn-based health and safety concerns for students and faculty. In 
addition, by March 18, 2015, Chair Melton had been informed by three faculty members that shortly 
after the March 9 th meeting, Associate Professor Porcaro shared information with students regarding 
department personnel issues and personal actions that violated trust between faculty and students 
and challenged the privacy ofa member of the department. These actions contributed to a hostile 
work environment and damaged the learning environment for students. Documented faculty 
concerns noted that the circumstances surrounding this meeting would have an adverse affect on 
open communication within the Department moving forward, inhibiting conversation and action that 
intends to support the interests of students and faculty, and the goals and mission of the University. 
(Exhibit E) 

The events and the outcome of the March 9th department meeting foreground Porcaro's May 9, 
2016 actions. Aware that the majority of department faculty strongly disapproved 'o;ifthe act of covert 
recordings of department meetings, Porcaro's decision to openly record the May 9th meeting 
demonstrates engagement in an act of intimidation and deliberate disruption of department 
operations. (Exhibit E) 

Concerns regarding Associate Professor Porcaro's Rebuttal documents submitted to the Department 
for review by tenured faculty during Spring 2015 Post Tenure Review were shared with the 
administration. (Exhibit E) Submitted out of order and without context, these documents 
demonstrate Porcaro's failure to follow established personnel guidelines (UW-W Post Tenure Review 
Notice of Review: The faculty member has the right to rebut any part of any of the reports of decision or 

recommended action and of subsequent reviews by the dean and/or constituency standards committee, 
the Vice Chancellor for Academic Affairs, and the Chancellor.), distribute unsubstantiated assertions 
and commentary on Melton and Messer, and include inflammatory statements regarding Melton and 
Messer that are aligned with Henige's critique, including charges of dishonesty, harassment, and 
intimidation. 

Limited in their focus on two women administrators, Porcaro's actions extend and exacerbate the 
gender-based harassment, unwelcome scrutiny and unfounded public critique initiated by Associate 
Professor Henige-actions which have been denounced by the campus administration and faculty 
senate appeal committees in their decision to uphold charges against Henige for a sustained pattern 
of harassment, aggression and intimidation, and to affirm progressive disciplinary action. It should be 
noted that neither of the interim Chairs serving after Melton, both men, were subjectto the intense 
level of scrutiny and unwarranted criticism that Melton and Messer endured. 

Porcaro has disregarded university poliCies and procedures in place to deal with perceived 
injustices and instead has addressed his concerns by playing a role in the harassment and 
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defamation of colleagues in a public place and to a broad audience. Associate Professor Porcaro has 

publically defended his history of unprofessional conduct, including the actions specific to the May 9, 
2016 department meeting, as protected by Academic Freedom and Freedom of Expression. Among 
references to the contrary is the UW System Board of Regents' 2015 statement reiterating the Board's 

commitment to academic freedom and affirming its commitment to freedom of expression (Exhibit F) 

which states: 

" The freedom to debate and discuss the merits of competing ideas does not mean that members 
of the university community may say whatever they wish, wherever they wish. Consistent with 

longstanding practice informed by law, institutions within the System may restrict expression 
that violates the law, that falsely defames a specific individual, that constitutes a genuine threat 
or harassment, that unjustifiably invades substantial privacy or confidentiality interests, or that 

is otherwise directly incompatible with the functioning of the university." 

Associate Professor Porcaro has publically defended his history of unprofessional conduct, specific to 
harassment and intimidation, as protest, or protecting the rights of students and faculty. Among 

references to the contrary is a July 2014 ruling of the Wisconsin Supreme Court which found that 
harassing conduct cannot be shielded from regulation by labeling it protest. Rd. ofRegents-UW Sys. v. 

Decker, 355 Wis. 2d 800,823,850 N. W.2d 112, 124. And that intentionally harassing conduct can never 
serve a legitimate purpose. Rachowski v. Salamone, 139 Wis.2d 397,408, 407 N. W.2d 533 (1987). And 

further, that if the purpose was at least in part to harass, the conduct may be enjoined under Sec. 

813.125, Wis. Stats. 

The continuation of this damaging conduct has the effect of silencing, intimidating and actively 
discouraging faculty members-particularly female faculty members-from participating fully in the 

leadership of the department. The department's failure to cultivate community, successfully convene 

procedurally accurate personnel reviews, and sustain and identify administrative leadership points 
to the damaging, divisive effects of the hostile work environment and culture of fear and intimidation 
created by Associate Professors Porcaro and Henige. 

As Greg Porcaro received Chris Henige's letter of apology dated June 25, 2015 and a letter of 

clarification authored by Dean Mark McPhail dated, July 3, 2015 (Exhibit G). his actions of May 2016 
were a "knowing" contribution to a hostile work environment and amounted to participating in a 

defamatory communication targeting the complainants. We do not feel conflict resolution would 
effectively halt Greg Porcaro's targeted abuse, and do not want to pursue this option. Instead we 

respectfully request tbat the following actions be considered as penalties for Porcaro's violations, to 
move toward restoration of the targets' professional reputations, and to take steps toward restoring 

a positive culture within the department and the university. 

• DiSciplinary action against Associate Professor Porcaro in accordance with Faculty Personnel 
Rules IV, A, 2, f (5) Suspension without pay (for a period equal to one month) 

• Results of the investigation be shared with members of the department, including but not 
limited to the faculty hearing committee report and the discipline imposed upon Professor 
Henige. 

• Establishment of clear and actionable expectations regarding what is and is not acceptable 
conduct for members of the department 
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Exhibit G 



~ WHTTEWATEsit 
Office of t he Chance llor 

Dr. Chris Hen ige 
W7429 County Road A 
Delavan, WI 53 I 15-2619 

Dear Dr. Hen ige, 

Sent Electronically and First Class Mail Ju ly 13,2016 

I am writing to set forth the plan and expectations for your return this fall, which will continue for the 
entire 2016-2017 academic year. Fo llowing discussions with your Chair, Dean and the Provost, your 
teaching assiglU11ents for the upcoming academic ycar will be: 

Fall 2016 
Art History 201, sec. 02 
Art History 311 , sec. 0 I 
Gened 110, sec. 25 
Gened 110, sec. 32 (new section) 

Spring 2017 
Art History 20 I, sec. 0 I 
Art History 20 I, sec. 02 
Art History 317, sec. 01 
Two sections of Gened 11 0, sections TBD 

These classes (both fall and spring) will be offered enti rely on-line, at your request, and also to 
minimize contact between you and your co lleagues in the Department of Art & Design. 

In thi s regard, and because of the recent history invo lving interactions between and among you and 
some of your colleagues, you have been ass igned an office in McCutchan Hall, room 318. Mail can be 
picked up and delivered in McCutchan Hall 226. 

In addition, and also at your request, you will not have any on campus responsibilities. Your teaching 
load has been adj usted to reflect thi s request. This means that you wi ll not attend department meetings, 
serve on commi ttees or participate in personnel reviews. You will also not be required to perform 
academic advising with students. Finally, all communications regarding Ali & Design department 
matters should be mediated through Interim Dean Bob Mertens for this academic year. 

I trust that I can expect you to conform your behavior to the reasonable expectations of professionalism 
and co llegiality that the University has for all of its staff. Failure to comply with this directive, the 
terms set forth in this letter, or the policies and rules of the University may lead to add itional 
disciplinary action up to and including dismissal. 

Please let me know if you have any questions concerning this letter. 

~:WW 
Chancellor 

cc: Provost Elrod 
Interim Dean Mertens 
Interim Chair Flanagan 

Hy e r Hall, Su ite ',20 J 800 West Main St reet I Whitewater, WI 5319° I www.uww.edu I p 262-1,72-1.918 I f 262-472- 1518 
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Henige, Chris

From: Henige, Chris
Sent: Friday, November 11, 2016 6:43 PM
To: Mertens, Robert J
Cc: Elrod, Susan
Subject: Re: Financial Disclosure Form

Bob; 
 
I do have one question. How does your explicit mandate that I not attend department meetings (assuming 
that "release" and "prohibition" are not the same thing) relate to Wis. Stat. 19.89?  
 
Chris 

From: Mertens, Robert J 
Sent: Monday, November 7, 2016 6:37 PM 
To: Henige, Chris 
Cc: Elrod, Susan 
Subject: Re: Financial Disclosure Form  
  
Hello Chris, 
  
The July 13, 2016, correspondence outlines the mutually agreed upon plan for the 2016-2017 academic year.  As part of the 
agreement, at your request, you were relieved of on campus responsibilities.  The language in the correspondence states that 
you “will not attend department meetings, serve on committees or participate in personnel reviews.”  In the context of the 
letter as a whole, we view this as a both a release of your service duties overall, and a mandate that you not perform the 
services identified in the letter.  Please let us know if you have any additional questions.  
 
Bob. 
 

From: <Henige>, Chris <henigec@uww.edu> 
Date: Thursday, October 27, 2016 at 5:02 PM 
To: mertensr <mertensr@uww.edu> 
Cc: "Elrod, Susan" <elrods@uww.edu> 
Subject: Re: Financial Disclosure Form 
 
Interim Dean Mertens; 
 
Are you formally taking the role of my immediate supervisor? 
 
Also, the letter I received from Chancellor Kopper on July 13, 2016 states that "you will not attend department 
meetings..." Is this a release from the requirement or a mandate? 
 

From: Mertens, Robert J 
Sent: Thursday, October 27, 2016 5:14 PM 
To: Henige, Chris 
Subject: Re: Financial Disclosure Form  
  

Chris
Highlight



2

Hello Chris, 
 
Just to follow up, both forms were received and hard copies printed and forwarded.  We have now also sent an e-copy to Carl 
Fox and he has received it. 
 
Please continue to return department business communications to my attention and not the department chair. 
 
Thanks. 
 
Bob. 
 

From: <Henige>, Chris <henigec@uww.edu> 
Date: Monday, October 24, 2016 at 11:17 AM 
To: "Fox, Carl" <foxc@uww.edu> 
Cc: "Cook, Greg" <cookg@uww.edu>, mertensr <mertensr@uww.edu> 
Subject: Re: Financial Disclosure Form 
 
I sent that to Bob Mertens too. I sent one document with two pages - the first was this form (Outside Interests 
and Activities, and the second was the other (Financial Disclosure). 

From: Fox, Carl 
Sent: Monday, October 24, 2016 10:04 AM 
To: Henige, Chris 
Cc: Cook, Greg 
Subject: Financial Disclosure Form  
  
Hi Chris, 
 
Thank you for completing the Outside Activities and Interests report form.  I also need the Financial Disclosure form 
completed and signed.  I have attached the form and would appreciate receiving the signed copy by Wednesday, October 26, 
2016. 
 
If you have any questions please let me know. 
 
Thanks, Carl 
 
Carl A. Fox, Ph.D. 
Director 
Office of Research & Sponsored Programs 
University of Wisconsin—Whitewater 
800 W. Main St. 
Whitewater, WI  53190 
262-472-5289 
Email:  foxc@uww.edu 
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