
September 2, 2014 

To: Dean Mark McPhail 

From: Chris Henige, Associate Professor, Department of Art and Design 

Re: Grievance Against Renee Melton, Professor, Department of Art and Design 

 

In accordance with UWW VI, C, I hereby submit the following grievance against Renee Melton based on 

evidence of conduct which included harassment, which created a hostile working environment, and 

which “was unfair, improper, or contrary to law or the university rules and policies.” (UWW VI, C). I 

submit this grievance to you because “The dean of a college is responsible for dealing with grievances 

against the acts of employees and committees of the college, except the dean.” 

On August 28, 2014, I made a motion that all curricular proposals in the department should be reviewed 

by the faculty at large. I indicated that I made this motion because I had never seen an earlier proposal 

for a nonwestern art history course until I specifically requested it from the chair of our curriculum 

committee, and from the chair of the UCC long after it had been forwarded for campus-level approval. 

The faculty at large never saw this proposal. At this point Professor Messer spoke up to “clarify” the 

situation and stated specifically that I had in fact been sent the proposal for review. The manner in 

which this was stated painted me as being untruthful and not simply mistaken, and after repeating her 

denial of my assertions, I believe the faculty at large also believed I was being untruthful. Rather than 

get into a shouting match, I moved on. 

After the meeting, I specifically requested of Professor Messer to resend me the original notification, 

and when I received it I would formally apologize to the faculty for my mistake. She was visibly flustered, 

and suddenly could not seem to remember if she had or had not sent it. The rest is laid out pretty clearly 

in the emails attached. I also again checked my email archive – I do not delete any departmental emails, 

and I archive them regularly to my computer – I do not have any record of the notification. 

It should be abundantly clear to that no notification ever existed, and that Professor Messer was well 

aware of this when she claimed otherwise. It should also be obvious that if such a document actually 

existed, she would simply send it to me – what would be the harm? She would be vindicated and I would 

relent and apologize. I believe the reality is that she lied to defend herself against the obvious 

conclusion that would be drawn by the faculty – that she had intentionally determined not to inform me 

about that proposal, just as she had intentionally failed to notify me or include me in the initial 

discussions which led to the nonwestern hire. (In the evidence presented in an earlier complaint against 

me it is clear she told Jared Janovec otherwise – another deception undertaken for the same reasons. I 

was never invited to any discussions.) I believe Professor Messer correctly concluded that no faculty 

member in the department would find this an acceptable course of action. Rather than own up to it, she 

determined to lie to the entire faculty. This deception is laid perfectly bare by the subsequent actions 

outlined in the attached emails.  



Chair Melton’s intervention in this is entirely misplaced, and constitutes abetment and sanction of 

Professor Messer’s actions. The only reason for directing Professor Messer not to respond is to shield 

her from the obvious implications of not being able to produce the original notification. Rather than act 

in a neutral fashion, Chair Melton instead chose sides. It is not a “non-issue” if I believe I was 

characterized as being dishonest. This is simple harassment, and has eroded any confidence I may have 

had that the new chair will behave any more morally or ethically than the last, and thus my confidence 

and trust in her is equally non-existent. This persistent harassment and my inability to trust the Chair to 

behave in a neutral and responsible manner creates an openly hostile work environment, and the 

acceptance of clearly false characterizations of my motivations in proposing department business 

discourages me from acting on behalf of my program and thus precludes me from performing my 

professional obligations. 

I have been justly sanctioned for the manner of my communications in the past, but I have never been 

sanctioned for their substance or their veracity. I have been entirely honest in my assertions – often too 

honest. I have never lied to a faculty member or to the faculty at large, nor have I lied about my 

impressions of a faculty member.  

I will not, under any circumstances, seek resolution through a “conflict resolution process”. Instead, I 

seek general remedy as outlined in UWW VI, C.  

 
 
 
Dr. Chris Henige 
Department of Art and Design 



September 2, 2014 

To: Dean Mark McPhail 

From: Chris Henige, Associate Professor, Department of Art and Design 

Re: Grievance Against Susan Messer, Professor, Department of Art and Design 

 

In accordance with UWW VI, C, I hereby submit the following grievance against Susan Messer based on 

evidence of conduct which included harassment, which created a hostile working environment, and 

which “was unfair, improper, or contrary to law or the university rules and policies.” (UWW VI, C). I 

submit this grievance to you because “The dean of a college is responsible for dealing with grievances 

against the acts of employees and committees of the college, except the dean.” 

On August 28, 2014, I made a motion that all curricular proposals in the department should be reviewed 

by the faculty at large. I indicated that I made this motion because I had never seen an earlier proposal 

for a nonwestern art history course until I specifically requested it from the chair of our curriculum 

committee, and from the chair of the UCC long after it had been forwarded for campus-level approval. 

The faculty at large never saw this proposal. At this point Professor Messer spoke up to “clarify” the 

situation and stated specifically that I had in fact been sent the proposal for review. The manner in 

which this was stated painted me as being untruthful and not simply mistaken, and after repeating her 

denial of my assertions, I believe the faculty at large also believed I was being untruthful. Rather than 

get into a shouting match, I moved on. 

After the meeting, I specifically requested of Professor Messer to resend me the original notification, 

and when I received it I would formally apologize to the faculty for my mistake. She was visibly flustered, 

and suddenly could not seem to remember if she had or had not sent it. The rest is laid out pretty clearly 

in the emails attached. I also again checked my email archive – I do not delete any departmental emails, 

and I archive them regularly to my computer – I do not have any record of the notification. 

It should be abundantly clear to that no notification ever existed, and that Professor Messer was well 

aware of this when she claimed otherwise. It should also be obvious that if such a document actually 

existed, she would simply send it to me – what would be the harm? She would be vindicated and I would 

relent and apologize. I believe the reality is that she lied to defend herself against the obvious 

conclusion that would be drawn by the faculty – that she had intentionally determined not to inform me 

about that proposal, just as she had intentionally failed to notify me or include me in the initial 

discussions which led to the nonwestern hire. (In the evidence presented in an earlier complaint against 

me it is clear she told Jared Janovec otherwise – another deception undertaken for the same reasons. I 

was never invited to any discussions.) I believe Professor Messer correctly concluded that no faculty 

member in the department would find this an acceptable course of action. Rather than own up to it, she 

determined to lie to the entire faculty. This deception is laid perfectly bare by the subsequent actions 

outlined in the attached emails.  



I have been justly sanctioned for the manner of my communications in the past, but I have never been 

sanctioned for their substance or their veracity. I have been entirely honest in my assertions – often too 

honest. I have never lied to a faculty member, nor have I lied about my impressions of a faculty member.  

Professor Messer has consistently fostered a perception of mistrust in me among the faculty. She has 

not once directly addressed or denied any of my allegations about her or other faculty. Instead, she 

suggests that I have been deceptive, or argues that I am “uncollegial” for having raised them.  

I will not, under any circumstances, seek resolution through a “conflict resolution process”. Instead, I 

seek general remedy as outlined in UWW VI, C.  

 
 
 
Dr. Chris Henige 
Department of Art and Design 
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Henige, Chris

From: Henige, Chris
Sent: Tuesday, September 02, 2014 4:37 PM
To: McPhail, Mark L
Subject: RE: Question regarding your greivance 

Dean McPhail; 
 
I do not believe that this has to do with the process, as technically I imagine there is no requirement that the Chair share 
any proposal with me. The point, for me, is that I believe that other faculty members would similarly resent being left 
out of such a process, if it applied directly to their area, and the Chair, understanding this, simply lied about informing 
me. She might have stated “I was under no obligation to show this to you”, which would technically be true, but I don’t 
think that would have been very well received by the rest of the faculty. Instead she lied, making me out to be the liar in 
the process. The grievance has to do with honesty and integrity, not procedure. If you’re going to exclude someone, take 
ownership of that exclusion – don’t lie about it. 
 
That said, I do not object to your consulting Bob, as I have great respect for his understanding of both the technical and 
practical implementation of policies and procedures. 
 
Dr. Henige  
 

From: McPhail, Mark L  
Sent: Tuesday, September 02, 2014 4:30 PM 
To: Henige, Chris 
Subject: Question regarding your greivance  
 
Dr. Henige, 
 
 I would like to share your grievance with Associate Dean Mertens for input and clarifications regarding curricular processes 
and practice.  Please let me know if that is acceptable.  Thank you. 
 
Dr. Mark Lawrence McPhail 
Dean, College of Arts and Communication 
University of Wisconsin‐Whitewater 
2001 Greenhill Center of the Arts 
Whitewater, Wisconsin  53190‐1790 
(262) 472‐1221 
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Henige, Chris

From: Henige, Chris
Sent: Thursday, September 04, 2014 1:10 PM
To: McPhail, Mark L
Subject: RE: Grievances

Dean McPhail; 
 
Your response seems to focus on curricular policy and faculty perceptions, and not the specific actions of Professor 
Messer. Judging by your comments, the core of my grievance against Professor Messer may not have been adequately 
conveyed to you. The policies are not at issue, as I indicated in my response to your request for clarification. It is also not 
about her “objection” to my motion – again, that’s perfectly within her rights. But in doing so, Professor Messer made it 
abundantly clear through repeated direct statements that she had indeed provided me with notification of the course 
proposal, something she knew to be untrue. If she had not specifically raised this point, I would not have specifically 
requested that she send it to me after the meeting. Her subsequent actions betray her understanding of wrongdoing. If 
you have the notification send it, if not, apologize. Where is the problem in this?  
 
It also doesn’t matter if my understanding of the faculty’s perceptions is incorrect, because my perceptions of her 
statements remains the same. I find your interpretation of the Personnel Rules lacking. UWW VI A 2 c defines “A 
grievance alleges that conduct of a faculty member created an unfair, unjust, or hostile work environment for another 
person. The purpose of a grievance is corrective rather than punitive and seeks to correct the unfair, unjust, or hostile 
work environment.” I have met the burden of this definition. It is unfair for a faculty member to lie to argue a case, as it 
biases the argument unjustly. That creates a hostile working environment for me, because my case is unfairly prejudiced 
by these lies. Whether the rest of the faculty recognizes that they are lies is equally irrelevant, and the fact that they are 
more likely to believe them only furthers the offense. Professor Messer’s allegations have proven to be untrue, and I 
believe she knew this when she made them. Her refusal to respond to my request only confirms this suspicion in my 
mind.  Did Professor Messer twice state that I was provided with the proposal? Yes. Has Professor Messer demonstrated 
that this notification was indeed sent? No. Is Professor Messer willing to retract her statements in the interest of 
clarification and resolution? Not so far. 
 
The additional information you request is neither required nor warranted under the definition provided above. Specific 
rules or policies do not need to be violated, written testimony from others who share my opinion are certainly not 
required, and a list of state/federal laws is also not required. All that is required is that I believe that Professor Messer’s 
actions “create a hostile working environment for another person”. 
 
Perhaps if Professor Messer were to simply amend her statements we’d be done with this. Inexplicably, this seems 
beyond possibility, and so the hostile environment persists.  
 
Dr. Henige 
 

From: McPhail, Mark L  
Sent: Thursday, September 04, 2014 11:14 AM 
To: Henige, Chris 
Cc: Mertens, Robert J 
Subject: Grievances 
 
Dr. Henige, 
 
Attached you will find my decisions regarding the Grievances you have submitted against Professor Susan Messer and 
Associate Professor Renée Melton. 
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Dr. Mark Lawrence McPhail 
Dean, College of Arts and Communication 
University of Wisconsin‐Whitewater 
2001 Greenhill Center of the Arts 
Whitewater, Wisconsin  53190‐1790 
(262) 472‐1221 



 
 
 
TO:  Chris Henige, Associate Professor of Art and Design 
FROM: Mark L. McPhail, Dean 
DATE: May 30, 2014 
RE:  Grievance against Associate Professor Renée Melton 
Cc:    Robert Mertens, Associate Dean 
 
Dr. Henige, 
 
I have received and reviewed your Grievance against Associate Professor Renée Melton.  
Based on my understanding of the requirements of an actionable Grievance as they are defined 
by UWW VI, C.  In my assessment your Grievance does not meet the burden of actionability 
established in UWW VI, C:  you have provided no specific rules or policies violated; the 
behavior cited does not violate any state or federal law; and your claim that Professor 
Melton’s “taking sides” was unfair or improper is a subjective interpretation of events that is 
neither substantiated nor documented.  I do not find that she exceeded the scope of her 
authority, nor acted in a manner that is contrary to the best interests of the department, the 
college, or the university.  As you are well aware, having served as a department chair in this 
college, I support the decisions of department chairs and do not intervene in department’s 
affairs unless they are in violation of rules or procedures that would undermine the mission 
and values of the college or university.  Based on what you have presented in your Grievance, I 
do not believe that Professor Melton’s conduct warrants intervention of any kind on my part.  
In short, I do not believe that her actions constitute conduct that is illegal, unethical, or 
immoral.  
 
If you do not agree with this finding, you are welcome to submit the following:  a list of specific 
rules or policies violated; written testimony from members of the faculty/staff present who 
shared your interpretation of the events;  a list of the specific state/federal laws violated.  Upon 
receipt of this information I will consider giving your Grievance further consideration. 
 
 



 
 
 
TO:  Chris Henige, Associate Professor of Art and Design 
FROM: Mark L. McPhail, Dean 
DATE: May 30, 2014 
RE:  Grievance against Professor Susan Messer 
Cc:    Robert Mertens, Associate Dean 
 
Dr. Henige, 
 
I have received and reviewed your Grievance against Professor Susan Messer.  I preparing my 
decision I spoke with Associate Dean Robert Mertens regarding the policies related to the 
distribution of curricular proposal; spoke with several of your colleagues who were present at 
the meeting;  a reviewed a series of email related to the proposal and the emergency hire for 
the non-Western Art History position in question.   
 
Based on the information that I received I do not find that your Grievance at this time 
warrants further consideration.  In my conversations with several of your colleagues, none 
indicated that they interpreted Professor Messer’s that objection to your motion either 
explicitly or implicitly “painted [you] as untruthful.”  Thus, your belief that “the faculty at 
large” held this opinion is unfounded.  Furthermore, your interpretation of the events as 
“persistent harassment” is also unfounded.  With the exception of one individual who 
described the period in the meeting under question as “tense,” all of the individuals with whom 
I spoke indicated that the exchange between yourself and Professor Messer related simply to a 
confusion regarding a curricular action and reflected the normal governance practices of the 
department.  Finally, according to Professor Mertens, while it has been the practice under 
some administrators in the department to send course proposals to all faculty, there is no 
curricular policy that requires that any member of the faculty be provided copies of special 
course proposals, and in the case of an emergency hire the chair has the discretion of 
proceeding as she or he believes appropriate.  Thus, in my assessment your Grievance does not 
meet the standards established in UWW VI, C:  you have provided no specific rules or policies 
violated; the behavior cited does not violate any state or federal law; and your belief that 
Professor Messer’s conduct was unfair or improper was not shared by the individuals present 
at the meeting with whom I spoke. 
 
If you do not agree with this finding, you are welcome to submit the following:  a list of specific 
rules or policies violated; written testimony from members of the faculty/staff present who 
shared your interpretation of the events;  a list of the specific state/federal laws violated.  Upon 
receipt of this information I would give your Grievance further consideration. 
 
 



October 20, 2014 

To: Dean Mark McPhail 

From: Chris Henige, Associate Professor, Department of Art and Design 

Re: Addendum to Grievance Against Renee Melton, Professor, Department of Art and Design 

 

In response to the dismissal of the grievance by the Dean, I submit this addendum to the original 

grievance, which includes recently-discovered evidence directly pertinent to it. I ask that it be included 

with the original materials as they are forwarded to the designated external investigator. 

First, the Dean’s response is incorrectly dated May 30, 2014, a date which must be changed for the 

record to September 4, 2014. 

In the Dean’s response, he stated: 

“I do not find that [Chair Melton] exceeded the scope of her authority, nor acted in a manner 

that is contrary to the best interests of the department, the college, or the university. As you are 

well aware, having served as a department chair in this college, I support the decisions of 

department chairs and do not intervene in department’s affairs unless they are in violation of 

rules or procedures that would undermine the mission and values of the college or university. 

Based on what you have presented in your Grievance, I do not believe that Professor Melton’s 

conduct warrants intervention of any kind on my part. In short, I do not believe that her actions 

constitute conduct that is illegal, unethical, or immoral.” 

In an addendum to a separate but related grievance regarding Professor Susan Messer I have 

demonstrated clearly that Professor Messer’s actions violated departmental policy, and that she clearly 

lied about them in an attempt to protect her reputation and impugn mine. 

Chair Melton’s subsequent intervention cannot be construed as anything other than an attempt to 

whitewash Professor Messer’s lies, again protecting Professor Messer’s reputation at the expense of 

mine and at the expense of the truth.  

On October 15, 2014, Chair Melton requested that I find out when a decision regarding our licensure 

degrees had been taken. In searching through the minutes of Department meetings, I came across the 

following reference in the minutes of October 13, 2008 (Exhibit A): 

IV. F. Curriculum Proposals – Dale motioned that all curriculum proposals be reviewed through 

Curriculum Committee  - they will report to department, Messer seconded, unanimously 

approved. 

As this policy had been the subject of discussions within the department at the first three department 

meetings, I felt it was important to circulate it to the faculty in order to clarify the current state of 

affairs. (Exhibit B1) The Chair’s response was unnecessarily defensive in tone. (Exhibit B2) Ultimately, the 



Chair determined that somehow the distribution of historical minutes affected certain “personnel 

issues”, which she refused to specify. (Exhibit B3) The reason for this is that while former Chair Messer 

had repeatedly argued that no such policy existed, and as such felt free to act in contradiction to it, the 

document obviously demonstrates otherwise. Chair Melton’s actions can only be construed as an 

attempt to further whitewash the truth and protect the reputation of Professor Messer. From Chair 

Melton’s combined statements, one can only conclude that had I submitted the document to her, it 

would not have been disseminated.  

Chair Melton’s actions are without question “contrary to the best interests of the department”, 

“undermine the mission and values of the college or university”, and are, I believe, “unethical”. The 

Department of Art and Design should not and cannot tolerate dishonesty in its employees, especially 

those charged to serve the Department in leadership positions. It also cannot tolerate abetment and 

concealment of dishonesty by those same persons.  

I believe my reputation has been damaged in that my understanding and knowledge regarding 

departmental policies has been repeatedly called into question, and that through Chair Melton’s 

actions, the truth of the matter has been obfuscated. The only suitable form of reconciliation in my mind 

is a formal statement to the faculty by either Professor Melton or the Dean that at a minimum includes 

an acknowledgment that mistakes have been made, and that my characterization of events has been 

accurate and truthful. No other disciplinary action promises to restore my credibility to the faculty. 

Should such a statement become manifest, I will take no further action in the matter. 

 
 
 
Dr. Chris Henige 
Department of Art and Design 



October 20, 2014 

To: Dean Mark McPhail 

From: Chris Henige, Associate Professor, Department of Art and Design 

Re: Addendum to Grievance Against Susan Messer, Professor, Department of Art and Design 

 

In response to the dismissal of the grievance by the Dean, I submit this addendum to the original 

grievance, which includes recently-discovered evidence directly pertinent to it. I ask that it be included 

with the original materials as they are forwarded to the designated external investigator. 

First, the Dean’s response is incorrectly dated May 30, 2014, a date which must be changed for the 

record to September 4, 2014. 

In the Dean’s response, he did not in any way address the core of my grievance: that Professor Messer 

knowingly lied to the faculty at large about having sent notification about a pending curricular action. 

She did so to protect her reputation, and in doing she damaged mine.  

The Dean instead focused on whether departmental policy demanded the dissemination of curricular 

proposals, which is not relevant to the question of whether she lied about doing so. I have contended 

for the last two years that all curricular actions require review by the Curriculum Committee and a 

report to the faculty at large, and that the original motion to this effect had been made by Denis Dale in 

a department meeting. The Dean concluded that “according to Professor Mertens, while it has been the 

practice under some administrators in the department to send course proposals to all faculty, there is 

no curricular policy that requires that any member of the faculty be provided copies of special course 

proposals.” 

On October 15, 2014, Chair Renee Melton requested that I find out when a decision regarding our 

licensure degrees had been taken. In searching through the minutes of Department meetings, I came 

across the following reference in the minutes of October 13, 2008 (Exhibit A): 

IV. F. Curriculum Proposals – Dale motioned that all curriculum proposals be reviewed through 

Curriculum Committee  - they will report to department, Messer seconded, unanimously 

approved. 

First, because Professor Mertens was no longer chair at this time and was serving as Associate Dean, he 

did not attend department meetings, and the minutes attached clearly note his absence. Therefore, he 

was not the proper source for consultation on subsequent departmental policy. The Dean therefore did 

not adequately investigate the validity of his claims, the proper source for which was the departmental 

minutes. This failure among others calls his dismissal of my grievance into question. 

In point of fact, the policy outlined in the minutes is exactly as I had remembered it, including who made 

the original motion, and as I had presented it on several occasions to the faculty. Therefore, the Dean’s 

assertions are incorrect, former chair Messer’s actions were clearly in violation of established 



departmental policy, voted on unanimously by the faculty. Professor Messer should have been well 

aware of this, as she was the one who seconded the original motion. In light of this, Professor Messer’s 

actions cannot be viewed as anything other than a lie to obscure the fact that she had knowingly 

violated departmental policy. Therefore, her behavior was indeed “contrary to…university policies.” 

Subsequent obfuscation through her refusal to submit to my request for proof of her assertion only 

serves to underscore her intent. This was not a mistake, it was intentional.  

Professor Messer’s actions are without question “contrary to the best interests of the department”. The 

Department of Art and Design should not and cannot tolerate dishonesty in its employees, especially 

those charged to serve the Department in leadership positions.  

It is very clear to me that my reputation has been damaged in that my understanding and knowledge 

regarding departmental policies has been repeatedly called into question. The only suitable form of 

reconciliation in my mind is a formal statement to the faculty by Professor Messer or by the Dean that at 

a minimum includes an acknowledgment that mistakes have been made, and that my characterization 

of events has been accurate and truthful. This latter must include a statement that I was not included in 

any way in the discussion, development or approval of the course in question. No other disciplinary 

action promises to restore my credibility to the faculty. Should such a statement become manifest, I will 

take no further action in the matter. 

 
 
 
Dr. Chris Henige 
Department of Art and Design 



ART DEPARTMENT MEETING MINUTES 

Monday, October 13, 2008 - 12:00PM - CA 2069 

 

Dale, Flanagan, Henige, Janovec, Kim, McGuire, Melton, Messer, Olson, Porcaro, Wadhwa, 

White, Wilk, Zhang   Absent: Chandler, Mertens, White 

 

 

 

I. The meeting was called to order at 12:05 p.m. 

II. The agenda was unanimously approved on a motion by McGuire, seconded by Olson 

III. Minutes of September 29, 2008 were unanimously approved on a motion by Flanagan, 

seconded by Wilk 

IV. Announcements 

A. CA2069 Instructor table - surplus 

B. Fall 2009 curriculum proposals due  

C. Art History Field trip November 5 

D. Priority Registration Wednesday, October 22 

E. Studio walk-throughs – schedule with Chris 

F. Curriculum Proposals – Dale motioned that all curriculum proposals be reviewed 

through Curriculum Committee  - they will report to department, Messer 

seconded, unanimously approved. 

V. New Business  

A. Metal Jewelry 3D Foundations Search – request for new chair, review of search 

committee members 

B. Student Building access hours – Policy was forwarded to Mertens 

C. Degree consultation from Art Education – Dale motioned Department 

disapproval, Messer seconded, unanimously disapproved 

D.  Announcements 

1.  Scholarship and Creative Achievement entry info to Flanagan 

2. AIGA – Flanagan has info 

3. Women of Exhibition – ends after this week 

4. Community Outreach tours local High schools – works on 

display CAC Wednesday through Saturday 

5. Friday on Campus – Monday, October 13 - Flanagan 

VI. Meeting was adjourned at 1:05 on a motion from McGuire, seconded by Janovec 
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Henige, Chris

From: Henige, Chris
Sent: Wednesday, October 15, 2014 2:00 PM
To: Melton, Renee M
Subject: RE: Department Meeting: Monday, October 13th

Spell it out 
 

From: Melton, Renee M  
Sent: Wednesday, October 15, 2014 2:00 PM 
To: Henige, Chris 
Cc: McPhail, Mark L 
Subject: Re: Department Meeting: Monday, October 13th 

 
 
 
You are well aware of the personnel issues surrounding the information you forwarded. 
 
 
Renée Melton 
Chair, Department of Art and Design 
Associate Professor of Graphic Design 
University of Wisconsin‐Whitewater 
 

From: <Henige>, Chris <henigec@uww.edu> 
Date: Wednesday, October 15, 2014 1:53 PM 
To: Campus User <meltonr@uww.edu> 
Cc: "McPhail, Mark L" <mcphailm@uww.edu> 
Subject: RE: Department Meeting: Monday, October 13th 
 

Chair Melton; 
  
What I distributed was a public record that was already in the possession of many of the faculty, including you. I made 
no comments about its content, and I was under no obligation to get approval from anyone to redistribute it.  
  
It is clear from your response that you believe my action was somehow harmful to the Department, and I welcome any 
reasonable explanation for why this might be the case.  
  
Dr. Henige 
  
  

From: Melton, Renee M  
Sent: Wednesday, October 15, 2014 1:15 PM 
To: Henige, Chris 
Cc: McPhail, Mark L 
Subject: FW: Department Meeting: Monday, October 13th 
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Thank you for your efforts, Chris. I appreciate the assistance you've provided in the service‐related assignments I've given you. 
Earlier I had asked that you refrain from directing me as Chair. I make the same request of you when it comes to delivering 
information to the faculty in the role of Chair. If you felt this information should be delivered to faculty a more appropriate 
approach would have been to discuss it with me first. 
  
Renée 
  
Renée Melton 
Chair, Department of Art and Design 
Associate Professor of Graphic Design 
University of Wisconsin‐Whitewater 
  

From: <Henige>, Chris <henigec@uww.edu> 
Date: Wednesday, October 15, 2014 12:35 PM 
To: Campus User <meltonr@uww.edu>, "Faris, Teresa F" <farist@uww.edu>, "Foster, Adrienne" <fostera@uww.edu>, 
"Frame, Teri" <framet@uww.edu>, "Janovec, Jared A" <janovecj@uww.edu>, "Kim, Daniel I" <kimd@uww.edu>, 
"McGuire, Daniel S" <mcguired@uww.edu>, "Messer, Susan C" <messers@uww.edu>, "Miller, Bill" 
<millera@uww.edu>, "Porcaro, Greg" <porcarog@uww.edu>, "Wadhwa, Gautam" <wadhwag@uww.edu>, "Wilk, 
Deborah J" <wilkd@uww.edu>, "White, Max L" <whitem@uww.edu>, "Zhang, Xiaohong" <zhangx@uww.edu>, 
"Banning, Michael J" <banningm@uww.edu>, "Ferrella, Andre D" <ferrella@uww.edu>, "Flanagan, Michael" 
<flanagam@uww.edu>, "Handzlik, Bethann" <handzlib@uww.edu>, "Hubbard, John J" <hubbardj@uww.edu>, "Ince, 
Julia C" <incej@uww.edu>, "Lind, Teresa M" <lindt@uww.edu>, "Luedke, Christopher M" <luedkec@uww.edu>, 
"Zuehlke‐Ganshert, Mary T" <zuehlkem@uww.edu>, "Willsey, Maggie" <willseym@uww.edu>, "Boie, John H" 
<BoieJH11@uww.edu>, "Dale, Denis A" <daled@uww.edu> 
Subject: RE: Department Meeting: Monday, October 13th 
  
All; 
  
See item IV. F. in the attached document relative to recent discussions regarding curricular proposals. 
  
C 
  

From: Melton, Renee M  
Sent: Saturday, October 11, 2014 2:09 PM 
To: Faris, Teresa F; Foster, Adrienne; Frame, Teri; Henige, Chris; Janovec, Jared A; Kim, Daniel I; McGuire, Daniel S; 
Melton, Renee M; Messer, Susan C; Miller, Bill; Porcaro, Greg; Wadhwa, Gautam; Wilk, Deborah J; White, Max L; Zhang, 
Xiaohong; Banning, Michael J; Ferrella, Andre D; Flanagan, Michael; Handzlik, Bethann; Hubbard, John J; Ince, Julia C; 
Lind, Teresa M; Luedke, Christopher M; Zuehlke‐Ganshert, Mary T; Willsey, Maggie; Boie, John H; Dale, Denis A 
Subject: Department Meeting: Monday, October 13th 
  
  
Hi Everyone, 
  
The documents for Monday's meeting are available on the internal Department 
site. https://sites.google.com/site/uwwartanddesign/agendas 
  
Included are the agenda, minutes from the last meeting, and revised College Promotion Standards. Because the College 
Promotion Standards have been reviewed by the Department multiple times, we'll review and vote only on the revisions 
noted, please take a moment to review them prior to the meeting. 
  
Thank you and have a great weekend! 
  
Renée 
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Renée Melton 
Chair, Department of Art and Design 
Associate Professor of Graphic Design 
University of Wisconsin‐Whitewater 
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Henige, Chris

From: Henige, Chris
Sent: Friday, October 24, 2014 4:18 PM
To: McPhail, Mark L
Subject: RE: Grievances

Dean McPhail; 
 
“If informal resolution is not achieved in this manner, a grievance officer shall be appointed by agreement between the 
faculty member and the responsible officer. If they cannot agree, the faculty member shall select one of three or more 
persons proposed by the responsible officer from a list of persons established by the Faculty Senate.” 
 
One wonders how much less of the university’s time and resources would be wasted if anyone actually addressed the 
disease rather than the symptoms. I certainly wouldn’t expect that to have instant or immediate results, but it would go 
a long way to know that something was actually being done. 
 
Dr. Henige 
 
 

From: McPhail, Mark L  
Sent: Friday, October 24, 2014 4:07 PM 
To: Henige, Chris 
Subject: Re: Grievances 

 
Dr. Henige; 
 
I have received your addenda and have contacted Dave Monro and requested that he serve as Grievance Officer.  If he agrees 
to do so, I will forward the information to him.  If he does not, I recommend that you secure someone who will serve in this 
capacity. As you have initiated the grievance I believe this is your responsibility. 
 
Dr. Mark Lawrence McPhail 
Dean, College of Arts and Communication 
University of Wisconsin‐Whitewater 
2001 Greenhill Center of the Arts 
Whitewater, Wisconsin  53190‐1790 
(262) 472‐1221 
 

From: <Henige>, Chris <henigec@uww.edu> 
Date: Sunday, October 19, 2014 at 8:33 PM 
To: "McPhail, Mark L" <mcphailm@uww.edu> 
Subject: RE: Grievances 
 

Dean McPhail; 
  
I will be delivering addenda to both grievances tomorrow based on evidence recently uncovered of which you are 
aware, and subsequent actions by Chair Melton related to that evidence. I have asked you to forward them with the 
original documentation to the external investigator. I have chosen Dave Munro as such, and asked that all subsequent 
actions regarding this matter be directed to him. 
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Dr. Henige  
  

From: McPhail, Mark L  
Sent: Monday, September 15, 2014 9:35 AM 
To: Henige, Chris 
Cc: McPhail, Mark L 
Subject: RE: Grievances 
  
Dr. Henige.  
  
Unless you involved him, Dave Muroe was not a party to the complaint and would be considered a neutral party. James 
Bronson and  
Richard Jazdweski were appointed by the chancellor to consider your case because he believes that each is a neutral third 
party.  I trust the chancellor's judgment. 
  
If you wish to pursue this grievance further you should follow the prescribed procedures.  If you do not choose to agree on a 
neutral third party from the list I have suggested you should provide a list of your own.  If we are still unable to agree on a 
grievance officer you should pursue your concerns further with the appropriate faculty senate committee. 
  
Dean Mark McPhail 

From: Henige, Chris 
Sent: Saturday, September 13, 2014 4:44 PM 
To: McPhail, Mark L 
Subject: RE: Grievances 

Dean McPhail; 
  
Since all of the persons you’ve listed were party to the complaint you filed against me, I find it difficult to believe that 
you think they might be “neutral”. I prefer someone that has had no previous contact with our dispute. 
  
It remains curious to me that so much time and so many resources are being spent to avoid the simple application of 
truth – if Professor Messer sets the record straight we’ll be done with this. Where is the integrity in not doing so? Where 
is the integrity in not demanding that it be done? Where is the integrity in consciously acting to insure that it would not 
be done? I’ve guaranteed that I would stand up and do the same if I am mistaken. 
  
“Facts are stubborn things…” – John Adams 
  
Dr. Henige 
  

From: McPhail, Mark L  
Sent: Wednesday, September 10, 2014 2:41 PM 
To: Henige, Chris 
Subject: Re: Grievances 
  
Dr. Henige, 
  
I would recommend any of the following individuals, if they are willing to do so, to serve as a grievance officer: 
  
James Bronson 
David Munroe 
Richard Jazdweski 
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If you have other recommendations please send them forward. I hope that we are able to agree on the appointment of the 
grievance officer. 
  
  
Dr. Mark Lawrence McPhail 
Dean, College of Arts and Communication 
University of Wisconsin‐Whitewater 
2001 Greenhill Center of the Arts 
Whitewater, Wisconsin  53190‐1790 
(262) 472‐1221 
  

From: <Henige>, Chris <henigec@uww.edu> 
Date: Tuesday, September 9, 2014 at 4:12 PM 
To: "McPhail, Mark L" <mcphailm@uww.edu> 
Subject: RE: Grievances 
  
Dean McPhail; 
  
I have serious reservations about your ability to remain neutral in this matter. You never spoke with me directly about 
the grievances, and even after clarification by email, your responses reveal a complete lack of understanding of the core 
of my grievances. Your decision to stand your ground on this just 4 minutes after my response indicates an obvious lack 
of due consideration on the matter. You have provided no evidence that what I allege occurred did not in fact occur, nor 
have you demonstrated that it was not unfair and did not adversely affect my performance of obligation to the 
university.  
  
According to the Personnel Rules, “If the responsible officer believes that he or she can promptly remedy a grievance or 
satisfy a faculty member that a grievance is not well founded, without resort to the formal procedures here provided, 
the responsible officer may attempt to do so,…If informal resolution is not achieved in this manner, a grievance officer 
shall be appointed by agreement between the faculty member and the responsible officer. If they cannot agree, the 
faculty member shall select one of three or more persons proposed by the responsible officer from a list of persons 
established by the Faculty Senate.”  
  
I therefore request a neutral third party be assigned by the Faculty Senate to investigate both grievances. I ask that you 
forward all materials, including this correspondence, to the appropriate authorities. 
  
Dr. Henige 
  
  

From: McPhail, Mark L  
Sent: Thursday, September 04, 2014 1:32 PM 
To: Henige, Chris 
Cc: Anne Bilder 
Subject: Re: Grievances 
  
Dr. Henige, 
  
Your concerns and objections are noted and will be filed with your existing correspondence regarding this and other 
matters.  My resolution of your grievance remains unaltered.  Thank you for your comments and observations. 
  
Dr. Mark Lawrence McPhail 
Dean, College of Arts and Communication 
University of Wisconsin‐Whitewater 
2001 Greenhill Center of the Arts 
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Whitewater, Wisconsin  53190‐1790 
(262) 472‐1221 
  

From: <Henige>, Chris <henigec@uww.edu> 
Date: Thursday, September 4, 2014 at 1:28 PM 
To: "McPhail, Mark L" <mcphailm@uww.edu> 
Subject: RE: Grievances 
  
Dean McPhail; 
  
My arguments concerning the nature of a “grievance” were presented to you in another email just sent, and I will not 
rehearse them here. I stand by the definition presented in the rules. 
  
My concern about Chair Melton’s actions is that they constitute unnecessary and unethical intrusion into my request for 
clarification. Perhaps Chair Melton might explain why she deemed it necessary to formally instruct Professor Melton not 
to respond. Was it not already Professor Messer’s right to make that choice? Melton’s unnecessary directive seems 
pointedly intended to block my attempts at an amicable resolution, but to what end? If Chair Melton believed that 
Professor Messer had not done anything wrong, she might have simply stayed out of the situation and let Messer 
respond or not respond of her own volition. It is abundantly clear that her intrusion was intended to shield Messer in 
some way, and that certainly constitutes “taking sides”, and that constitutes unethical behavior on her part. It is hardly 
fair or just that Messer was not left to make this decision for herself, and was absolved of that responsibility by a 
convenient directive from the chair. This intervention creates an atmosphere of distrust that internal disputes can be 
handled fairly, and this in turn creates a hostile working environment. 
  
I welcome any reasonable explanation of Melton’s actions, with the caveat that specifically instructing a faculty member 
to be unresponsive is not a reasonable response to the conclusion that the matter is a “non‐issue”.  
  
Dr. Henige 
  

From: McPhail, Mark L  
Sent: Thursday, September 04, 2014 11:14 AM 
To: Henige, Chris 
Cc: Mertens, Robert J 
Subject: Grievances 
  
Dr. Henige, 
  
Attached you will find my decisions regarding the Grievances you have submitted against Professor Susan Messer and 
Associate Professor Renée Melton. 
  
Dr. Mark Lawrence McPhail 
Dean, College of Arts and Communication 
University of Wisconsin‐Whitewater 
2001 Greenhill Center of the Arts 
Whitewater, Wisconsin  53190‐1790 
(262) 472‐1221 
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Henige, Chris

From: Henige, Chris
Sent: Thursday, November 13, 2014 7:32 PM
To: Munro, David L
Cc: McPhail, Mark L
Subject: FW: Request to Serve as Grievance Officer
Attachments: Henige-Grievance-Against-Melton.pdf; Henige-Grievance-Against-Messer.pdf

Dr. Munro; 
 
The premise behind these is very simple. Professor Messer lied to the faculty in order to defend herself against the 
obvious implications of having deliberately excluded me from a process directly relevant to the area in which I am the 
senior faculty member, and in doing so called my honesty into question. Subsequently, Chair Melton shielded Professor 
Messer from those lies by specifically instructing Professor Messer not to respond to my request for substantiation, 
effectively absolving her. Both actions reflect a clear lack of professional integrity.  
 
You have been brought into this because the Dean failed to investigate these grievances adequately, as exposed in the 
document noted in the addendum regarding actual departmental policy. The Dean in his response focused on 
department procedure rather than the question of dishonesty, and as such completely missed the point. Chair Melton 
subsequently attempted to discipline me for having disseminated the document mentioned in the addendum, obviously 
a public document and one already in the hands of most of the faculty, because it exposes Professor Messer’s continuing 
dishonesty and hypocrisy in this matter (it was she who seconded the motion noted in the minutes). This constitutes an 
ongoing lack of professional integrity, and cannot be allowed to stand unchallenged or it will continue indefinitely.  
 
At this point, I expect that those involved would make a formal apology to me, and set the record straight with the rest 
of the faculty in a manner that clears my reputation but which does not unduly damage theirs. This is not a big ask, it 
simply requires that people take personal responsibility and ownership of their actions. 
 
Dr. Henige 
 
 

From: McPhail, Mark L  
Sent: Thursday, November 13, 2014 10:25 AM 
To: Henige, Chris; Munro, David L 
Cc: Anne Bilder 
Subject: Re: Request to Serve as Grievance Officer 

 
Dr. Henige, 
 
Please send the original Grievances directly to Dr. Munro.  I have forwarded the other materials to him already. 
 
 
Dr. Mark Lawrence McPhail 
Dean, College of Arts and Communication 
University of Wisconsin‐Whitewater 
2001 Greenhill Center of the Arts 
Whitewater, Wisconsin  53190‐1790 
(262) 472‐1221 
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From: <McPhail>, "McPhail, Mark L" <mcphailm@uww.edu> 
Date: Tuesday, November 11, 2014 at 11:11 AM 
To: "Henige, Chris" <henigec@uww.edu>, "Munro, David L" <munrod@uww.edu> 
Subject: Re: Request to Serve as Grievance Officer 
 
Dr. Henige, 
 
Please send me copies of the original Grievances against Professors Messer and Melton to include in the documents  that I will 
forward to Dr. Munro.  As soon as I receive them I will send forward the materials to the Grievance Officer.  Thank you. 
 
Dr. Mark Lawrence McPhail 
Dean, College of Arts and Communication 
University of Wisconsin‐Whitewater 
2001 Greenhill Center of the Arts 
Whitewater, Wisconsin  53190‐1790 
(262) 472‐1221 
 

From: <Henige>, Chris <henigec@uww.edu> 
Date: Thursday, October 30, 2014 at 9:36 PM 
To: "Munro, David L" <munrod@uww.edu>, "McPhail, Mark L" <mcphailm@uww.edu> 
Subject: RE: Request to Serve as Grievance Officer 
 

Dr. Munro; 
  
The Dean should forward you the materials. There is no rush on this – please deal with your family concerns first. 
  
Dr. Henige 
  

From: Munro, David L  
Sent: Thursday, October 30, 2014 2:29 PM 
To: McPhail, Mark L; Henige, Chris 
Subject: Request to Serve as Grievance Officer 
  
Dean McPhail and Professor Henige, 
  
After checking with the Chancellor as to if it would be appropriate for me to serve in this capacity of grievance officer I have 
been cleared to proceed.  The first step would be for me to see the grievance and read through it.    Please advise on how I can 
obtain a copy of the grievance. 
  
Also note that my wife is having one of her adrenal glands and a cyst removed next Tuesday so there will be a few days delay 
in this process. 
  
Dave Munro 
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Henige, Chris

From: Henige, Chris
Sent: Monday, January 12, 2015 11:47 AM
To: Munro, David L
Subject: RE: Request to Serve as Grievance Officer

Dr. Munro; 
 
Please bring me up to date on the progress of this investigation. 
 
Dr. Henige 
 

From: Munro, David L  
Sent: Thursday, October 30, 2014 2:29 PM 
To: McPhail, Mark L; Henige, Chris 
Subject: Request to Serve as Grievance Officer 

 
Dean McPhail and Professor Henige, 
 
After checking with the Chancellor as to if it would be appropriate for me to serve in this capacity of grievance officer I have 
been cleared to proceed.  The first step would be for me to see the grievance and read through it.    Please advise on how I can 
obtain a copy of the grievance. 
 
Also note that my wife is having one of her adrenal glands and a cyst removed next Tuesday so there will be a few days delay 
in this process. 
 
Dave Munro 
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Henige, Chris

From: Henige, Chris
Sent: Tuesday, January 20, 2015 12:24 PM
To: Munro, David L
Subject: Grievance
Attachments: A+D_Minutes28SAug2014.pdf

Dr. Munro; 
 
I attach the department meeting minutes of August 28, 2014 as further evidence in support of my grievance. Items VI F 
iii a‐h confirm my account, particularly item e, which confirms my allegation that Messer made a claim that she had 
provided me with an opportunity to participate in the curricular action. This was knowingly false, and the later actions of 
both Messer and of Chair Melton betray this. 
 
Dr. Henige 
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Minutes 
August 28, 2014 | 1:00 pm, Whitewater Innovation Center A/B 

 
In attendance: Teresa Faris, Daniel Kim, Julia Ince, Xiaohong Zhang, Teresa Lind, Bethann Handzlik, Chris 
Henige, Greg Porcaro, Max White, Maggie Willsey, Susan Messer, Bill Miller, Adrienne Foster, Teri Frame, 
Mike Flanagan, Deborah Wilk, Andre Ferrella, Jared Janovec, John Hubbard, Renee Melton, John Boie. 
 
Absent: Gautam Wadhwa (Sabbatical), Theresa Zuehlke-Ganshert 

 
 I. Welcome Back and Call to Order at 1:00 pm 
 II. Agenda approved unanimously on a Kim/Porcaro motion 
 III. Consideration of Minutes from May 19, 2014 approved unanimously on a Kim/Porcaro motion 
 IV. Introductions, summer updates and professional activities/achievements 
 V. Ongoing Business 
  A. Personnel 
   i. New appointments: John Boie, Maggie Willsey 
   ii. Professional expectations within the Department 

a. Melton opened discussion for thoughts on boundaries with students. Faculty comments 
included the inappropriate nature of talking with students about other professors and 
frustrations with them, and the fact that we have duties to each other professionally. 
Melton commented that we are a team and support one another, and the students, and 
that if we engage in such a thing it damages the reputation of the department and 
individuals. Those in attendance were apprised of the University disciplinary process and 
will direct students to proceed as follows.  
1. Redirect students to the instructor with whom they have a problem.  
2. If the situation is not resolved, the student will be take the issue to the Chair 
3. Formal complaints can be filed with the Dean if other channels do not result in a 

satisfactory outcome. 
b. Meetings: All in attendance of Department meetings will demonstrate respect for 

colleagues. Combative behavior, verbal or otherwise, is not acceptable. Individuals 
exhibiting such behavior will be asked leave and counted absent for the meeting. 

    iii. Faculty Reappointment reviews: Frame, Foster, Miller 
a. Purple Books due to department office Monday, September 8, 4:30 p.m. 
b. Review Schedule: Working around studio class schedules, the only times available are 

Tuesday and Thursday evenings and Friday afternoons. Messer suggested having them on 
different days so people who have primarily Tues/Thurs classes would not have two long 
days in same week. No one opposed. Melton will talk to tenure track faculty about revising 
the schedule and notify faculty of any changes. 
1. Teri Frame: Thursday, September 25th, at 5:00 p.m. 
2. Adrienne Foster: Tuesday, September 23rd, at 6:15 p.m. 
3. Bill Miller: Tuesday, September 23rd, at 5:00 p.m. 

 



  

iv. Faculty Promotion Review: Melton 
 a. Review Schedule: Thursday, September 25th, 7:15 p.m. 
v. Instructional Academic Staff reviews 
 a. Process under consideration 

1. Melton/Messer will investigate alternative methods 
2. Those requiring Purple Books and reviews with Personnel Committee to be confirmed  
 and scheduled by Sue Messer 

 B. Art History Field Trip 
i. Trip is scheduled for Wednesday, October 1 to the Museum of contemporary art. Tickets must 

be purchased 3 weeks in advance (by Sep 9th we must know who will be going on the trip). 
Wilk will be working with Boie to finalize the logistics.    

 VI. New Business 
A. Department office updates and requests 

i. Office hours and contact information 
a. Send to Boie so this is updated. Include name, mailing address, phone, cell phone, 

emergency contact. Office hours and class schedules will be posted on office doors. 
ii. Payroll 

a. Boie is the backup approver and will do a training next meeting on leave, absences, etc. 
iii. Student hires (protocols) 
iv. Student and faculty publicity 

a. Whatever is on our site is what has been received. Melton and Boie will develop a form to 
get into a better practice of updating this, facilitating more effective promotion of the 
Department and the College.     

v. Google Drive vs. D2L 
a. Posting agenda and minutes online where everyone can access them is important. A 

discussion took place on the preferred method. Google Drive was decided upon as the 
best option. Commonly used forms will also be put on Google Drive so everyone can 
access this and cut down on copies/printing. Frame expressed concern about training and 
available support to know how to utilize this.   

vi. Summer leave reports: complete today for submission to HR 
a. Turn in to Boie. Any future questions about these can be directed to Boie personally. 

vii. Computer inventory/needs other information updates 
a. A request for computers for Faris and Kim is in process. Wilk and White are next in line 

for computers. They were directed to go to the Apple site and identify the computer most 
in line with needs in teaching and research. 

B. Budget 
i. Area budgets 

a. Tracking and management is very important. Boie and Melton will send monthly updates 
for faculty reference. Records and receipts must be sent in a timely fashion. 

ii. Purchasing 
a. Shop@UW 

1. Required method due to preferred vendors. Work with Boie to search for large ticket 
items here first (over $100).  

b. Area office supplies: purchase through office 
1. Send these requests to Boie so the department is paying for office supplies and not 

individual budgets. 
c. What card to use when 



  

1. Melton explained that cardholders must be conscious of what each card is for. GPR 
card is for general program revenue. PR card is specific to student supplies (can walk 
away with). Tracking to wrong place will cause extra effort on everyone’s part. 

C. Provost Funding for Student Assistants 2014–2015 
 i. Melton consulted with Messer to determine an appropriate distribution of funds. The biggest  
  cuts came in design and web support for promotions as well as drawing. 
D. Recruitment and Promotion 

i. Relationship to system funding  
 a.  Administrative presentations in the College meeting pointed to declining enrollment  

 numbers resulting in reduced funding. Student successes were noted, pointing to the 
effectiveness of our programs. The question of “How do we best display this information 
to promote the college?” was put up for discussion. Peer to peer communication through 
student orgs, displaying work throughout campus, and the distribution of print materials 
was suggested.  

ii. Enrollment numbers 
a. Henige commented that practitioners do not teach WOTA but this could be a great 

opportunity to promote art majors. Messer said that 2-D and 3-D classes have a lot of 
people who are not art majors, making this a good recruiting tool. Zhang commented that 
international recruiting could be a good tool because UW-W tuition is lower than other 
institutions. The possibly of creating a promotional video for international recruiting was 
discussed, as was bringing high school students to campus on a more regular basis and 
having studio space in dorms to bring exposure to the arts. This topic will be discussed at 
next meeting. Bring well-formed ideas. 

iii. Department presence at College and University events 
iv. Department branding 

a. Melton had sign on department door changed and website to standardize the way 
everyone communicates the name of the department.  No + sign.  Use Department of Art 
and Design from now on. 

E. NASAD Visitor’s Report 
i. Overall the report was positive. Melton is working on a response and will be consulting with 

individual studio areas. 
F. Curricular actions  

i. Leudke Non-Western Art History Review 
a. Leudke provided an overview of the Spring 2014 offering of Non-Western Art History. 

Most colleges have western-based history classes. The course is looking at art history of 
everything, especially poorly represented areas. Much of the class was spent explaining 
the society and culture before the art portion was addressed to facilitate better 
understanding. The Spring 2015 offering will utilize D2L to provide a cultural background 
prior to each class to provide a point of reference for students. Exams are essay based 
with overarching questions. Students give presentations to encourage group work and 
effective public speaking. Henige suggests that Luedke is going too broad and could 
change the scope. Point also made that some students need note takers immediately so it 
may be tough to make material available well before class starts. Henige/Messer motion 
to approve. Unanimous vote to approve, no abstentions. Ince suggested that people with 
similar classes meet to have courses build upon each other. This will still require a new 
curriculum authorization form. 

ii. Special Topics Course Proposal deadline: due 9/5 for Spring 15 activation 



  

iii. Deadline for Fall 2015 curricular action: 9/15 (correction noted by Janovec below) 
a. Janovec noted that materials for anything other than travel study or special courses are 

due to UCC January 7, 2015 for fall 2015 proposals. 
b. Henige/Messer motion that faculty review all course proposals before moving them 

forward.  
c. Messer recommends that proposals go through curriculum committee if we can’t have a 

department meeting.  
d. Henige objects, finding it inappropriate that he was not given the opportunity to review 

the Non-Western Art History proposal during Summer 2013, prior to the Fall 2013 
offering.   

e. Messer objects, stating that the opportunity to participate in Art History curricular action 
was given.  

f. Foster comments that we should contact UCC to clarify the process.  Henige/Messer 
accept amendment. Foster says we cannot vote until we know the process clearly.  

g. Henige restates amendment: Require curriculum committee to review all curriculum 
proposals and report all proposals to faculty at large before sending them on. Curriculum 
proposals should not go straight to chair before other faculty sees them. Point made that 
summer sessions are tough because not everyone is on contract over summer and they 
cannot be expected to participate.   

h. Henige/Messer motion to table this discussion. Vote is unanimous with no abstentions. 
G. Dean’s Advisory Board: student recommendations  

i. Two student recommendations needed to serve on this board by August 29.  Students on this 
board will meet with the dean twice a year and provide feedback on their experiences. 
Articulate students who are great advocates were recommended. 
a. Handzlik suggested student Ashley Dalhke, Faris suggested student Nicole David, and 

Foster suggested student Katie Baier.  
b. Faris agreed to withdraw her suggestion due to student not being full-time. 

H. College Connections: Tuesday, September 2nd 9–11:15 
i. Crossman Gallery visits: 9:20 and 10:35, 10 minutes each 

a. Strong faculty presence will represent the department and programs well. 
I. Committee assignments 

i. In interest of time this item will be moved to next meeting on Sep 15th.  Melton will circulate 
the proposed list before that meeting. 

J. Facilities Update 
i. Mertens addressed this in morning college meeting. 

K. Items from the floor 
i. Handzlik requested that schedules be put on studio doors for students. 

VII. Announcements 
A. Department meeting schedule:  

i. Monday, Sept 15 at noon will be the next meeting. Meeting will be held every other week 
thereafter. Future announcements will be placed on Google Drive to make meetings more 
efficient.  Melton mentioned a future goal to schedule meetings once a month. 

B. On-line syllabi submission instruction:  http://courses.uww.edu/syllabi 
i. Send to art and design office asap via email to Boie 

C. Anyone who submits a TER that includes a car rental charge or mileage reimbursement request is 
now required to be an approved driver. In order to become an authorized driver, each staff 
member or student will need to complete a Driver Authorization Form: 



  

http://www.uww.edu/Documents/adminaffairs/riskmanagement/UWW Driver Authorization Form 
12032013.pdf 
i. If you are driving at all, even for something like personal research, and claim the mileage, you 

must fill out this form. Boie can answer most questions you have about this. 

 
BREAKOUT SESSIONS 

 
1. Maggie, Ceramics, Drawing, Metals, Painting, Printmaking, Sculpture 

a. Studio Tech support, steps to define needs from each area and parameters of the position 
2. Graphic Design, MAGD 

a. Printing, lab preparation for start of classes, curricular development and planning, area budget 
3. Art History, Chair, ADA 

a. Class rotations, field trip, curricular development 
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