
I, Renee Melton, petition the court for a temporary restraining order and injunction against the 

respondent under §813.125 Wis. Stats. for engaging in a course of conduct or repeatedly committing 

acts which harass or intimidate another person and which serve no legitimate purpose.  

Respondent: Chris Henige  

STATEMENT OF FACTS  

The petitioner, Renee Melton, is Chairperson of the Department of Art and Design at University of 

Wisconsin-Whitewater. As such, she is the direct supervisor of the respondent, Chris Henige, Associate 

Professor of Art History.  

The term of the petitioner's appointment as Department Chair began on July 1st, 2014. The first meeting 

of the fall semester was held on August 28th, 2014. This is the date and setting of the first incident of 

conduct perceived as harassment and an act of intimidation by the respondent. A direct threat was 

made, details are included below. The nature of the threat corresponds with incidents that followed. 

The offending conduct has created a work environment which is intimidating, hostile, and 

condescending.  

OFFENDING CONDUCT  

8/28/14  

As Department Chairperson I assigned faculty committees and service duties at the first department 

meeting of the semester. Due to the [sic] my personal observations of and experiences with ongoing 

bullying and harassment by Chris Henige against others within the department, he was given a lighter 

load to remove him from situations of potential conflict. [Their decision, not mine.] 

After the meeting, Chris Henige made a case to me for a lack of service obligations and 

department level responsibilities. [Melton has neglected to mention that this request had to do 

with a $500k research funding commitment I had secured on a trip to Australia, and that I 

requested to have my service load eliminated in favor of increased research load so that I might 

take best advantage of that funding.] I denied support for the request due to issues of equity 

within the department, among others. He argued, I told Chris Henige the conversation was over 

and started getting up to leave. He Henige put his hands on the table and leaned in towards me, 

[As you envision what this might have looked like, now take into consideration that we were 

both on the same side of the table, and that as a result of documented hip issues, I am forced to 

use my hands and arms to get up out of a chair with wheels] his face close to mine, and stated "I 

didn't recall having approved the minutes" [There was no approval of the minutes, and I was 

keenly aware of this because those minutes alleged “mischaracterizations” on my part at the 

meeting in question. I had a right to challenge this statement, but was never given the 

opportunity to do so. Later, Melton would admit she may not have done so, calling it an 

“innocent” mistake.] following with "you will care about this soon". I perceived Chris Henige's 

tone, combined with his body language to be physically threatening. [Why? What “body 

language is it that was “perceived” this way? Melton also neglects to mention that that very 

evening she sent an email to the Executive Committee of the department in which she stated 

“…I perceived the nature of his body language to be aggressive, and the unfolding of events to 

be somewhat unstable…I don’t feel any further action is needed.”] 



8/29/2014  

In an email, Chris Henige aggressively pursued claims against the former Department Chairperson 

resulting from incidences related to an ongoing personnel issue. [What “ongoing personnel issue is this? 

There were no personnel actions pending against me at that time. ] As current Chair and having 

personally witnessed the situation, made a department decision on the matter, laying out next steps. 

[Melton specifically intervened and shielded Messer from her lie, when she might instead have done 

exactly what I did: demand that Messer produce the communication she allege she sent, or apologize to 

the faculty. Melton knew this communication did not exist, and rather that submit her colleague to the 

embarrassment of an apology, she shielded her. This would be the subject of a grievance against both 

that was never adjudicated.] Chris Henige replied to the me in aggressive and condescending manner, 

laying out an ultimatum and a direct threat to the former chairperson, stating "That is her decision to 

make, and not yours to 'instruct' [This statement is entirely true. The action of “instructing” Messer not 

to respond to my request is explicit shielding of her conduct, and implicit acceptance of it.] As noted, I 

will give her until the end of the day to respond, and then proceed with a formal complaint against her." 

[Entirely within my rights.] 

10/1/2014  

Chris Henige made a request to change a department procedure. [What “procedure” is this?] As 

Department Chair I responded with rationale on why this was not the appropriate time for such a 

change, pointing to department records as evidence. [So…apparently…because students say they don’t 

have to work hard, we can steal more of their time from them?] Chris Henige replied in a condescending 

manner, stating "If you re-read my email, you'll see it's about time and not effort. Effort and time are 

not the same thing. Most of the 100-and 200-level courses are easy - and they're very time-consuming. 

This does not mean students are not learning." [Also entirely true. There is no rule or policy anywhere 

that requires critics of problematic conduct to sugar-coat their criticism.] 

10/4/2014  

I submitted an application for Promotion to full professor on 10/3/2014. The following morning Chris 

Henige sent a lengthy email questioning the review guidelines informing my application. [Informing ALL 

applications] An email followed, directing me as to what her responsibilities are and how I must conduct 

department business, [Such as…?] it is an example of repeated insubordination and condescending 

behavior directed at me by Chris Henige. “If you think (Chris Henige) observations are garbage, then 

verify that they are first, then say so and don’t do anything about them. And when it comes to questions 

concerning the day-to-day operations of the Department and the responsibilities of the Chair, I 

recommend that you consult with Bob Mertens about them. I am not referring to issues of style, but of 

policy. No one is more expert in these matters." [Mertens having served as chair for eight years before I 

took over, and the two of us being the only people in the department who had ever done so.] "...as you 

are not interested in my expertise in matters regarding the general operations of the Department, I will 

offer none going forward. This extends to any and all departmental committees"  

A third email was a diatribe titled "I understand” making a long series of complaints and allegations 

against colleagues, the former Department Chairperson, the Dean, and the Chancellor. [This is worth a 

complete reading. (see further documentation) I stand by every statement. The reader should notice 

that Melton does not contest the veracity of the document. ] 



10/7/2014 

Chris Henige was not in compliance with office hours policy. [True, and false. I had distributed two 

different sets of hours in different syllabi. As can be seen in the exchange, I of course agreed to stand by 

the most expansive of them, and notified my students of the change.] As Department Chair I sent an 

email of explanation of necessary changes to his office hours. In a continuing pattern of insubordination, 

Chris Henige replied with a directive, “Please send the approved meeting minutes which officially state 

the department policy in this respect and I will adapt my future syllabi accordingly." [How is this a 

“directive” and not a request? How can I be expected to conform to a “policy” unless I see the language 

of that policy? As it turns out, I discovered the old meeting minutes in which that policy was adopted, 

and have adjusted my office hours accordingly. Melton never provided them to me, apparently because 

she doesn’t respond to “directives”.] 

10/15/2014 

As Department Chair, I sent an email pertaining to department business to all faculty and staff within 

the department. Chris Henige continued the threat, sending a menacing and unrelated document [This 

is perhaps the most telling passage in the entire petition, and speaks volumes about Melton’s obvious 

paranoia. The “menacing and unrelated document” to which she refers were the meeting minutes of an 

October 2008 department meeting in which the department’s policy regarding curricular proposals is 

clearly documented.] connected to personnel issues in which he is directly involved. [How on earth can 

6-year-old meeting minutes, a public record, be connected to personnel issues???] When I challenged 

him on the inappropriate conduct [What inappropriate conduct?? In each of the three preceding 

department meetings there had been discussions about that very policy, and now here it was, in 

writing.] Chris Henige’s response was menacing and harassing. “What I distributed was a public record 

that was already in the possession of many of the faculty, including you. I made no comments about its 

content, and I was under no obligation to get approval from anyone to redistribute it. [Perhaps Melton 

believes that the distribution of public records somehow infringes on her “authority”. ] It is clear from 

your response that you believe my action was somehow harmful to the Department, and I welcome any 

reasonable explanation for why this might be the case.” To which I responded, “You are well aware of 

the personnel issues surrounding the information you forwarded.” [????] Chris Henige replied, “Spell it 

out” [Needless to say, when actually cornered into defending her ludicrous position, there was no 

response. I strongly suspect that after denying the existence of such a proposal for those three 

meetings, and for three years before, it might be illuminating to all that former Chair Messer had 

actually been the one who seconded the motion regarding that policy in the first place. That policy was 

enacted because of her specific objection to the offering of a Mixed Media course, for which the 

proposal had never been reviewed by the faculty. And then Messer ends up doing the same thing 

herself. Could those be the “personnel issues” to which Melton refers?] 

10/29/2014  

At the request of Chancellor Telfer, HR Director Trampf and Provost Kopper called a meeting to address 

potential methods of developing a positive atmosphere in the Department. The conduct of the 

respondent was directly related to this charge. [This is completely false. In emails submitted to the 

provost and copied to Melton, I questioned whether such a meeting was appropriate, and was assured it 

would not deal in any way with ongoing disciplinary actions. Melton’s statement here is knowingly 

false.] A document, “Meeting Rules of Conduct,” was distributed and it was clearly stated that the rules 



of conduct were to be followed. [Melton repeatedly claimed to the faculty that the “Meeting Rules of 

Conduct” were unenforceable, and were “not policy”. These claims are recorded on audio. Again, a 

misrepresentation by Melton, which in combination with the previous one, appears to constitute 

perjury on her part, as this document was “sworn” to before a judge in Walworth County.] 

1/2/2015 

Chris Henige sent the Dean of the College of Arts and Communication a 3-page document titled 

“Continuing Diversions by Chair Renée Melton from Published and Established Curricular Policies.” 

[Every statement in this document is true, a fact that has not been challenged by anyone] Chris Henige 

described my actions “irresponsible and incompetent.” [When you provide students with a document 

that outlines one set of rules for a procedure that may result in that student’s dismissal from the 

program, and then you conduct that procedure in an entirely different manner, that is irresponsible and 

incompetent, and I stand by that assessment. This does not make Melton inherently irresponsible and 

incompetent, just those particular actions. We all do such things. ] Evidence presented in support of the 

Chris Henige’s claim against me was inaccurate, as was the his assessment of the situation. [How so? 

More allegations without any support.] Chris Henige did not follow the prescribed chain of command, 

resulting in a lack of opportunity for the me to clarify the issue at hand or support the administrative 

approach to the situation. [False again. Melton was present at both department meeting at which I 

expressed my concern with how this was being done, one of which is clearly recorded in the minutes for 

that meeting. Her choice to continue to operate in a manner inconsistent with the published policy was 

informed by my objections.] Chris Henige’s actions are without merit, and are damaging to my career 

and my reputation. [I suggest Melton’s own actions in this matter are damaging to her.] 

1/14/2014 

Chris Henige sent a request to the me as Department Chair for reorganization of department archives I 

recently developed, stating what was wrong with my methods. [You will see I never stated what was 

“wrong with them”, I stated that I would like the department to retain archival minutes and agendas 

rather than delete them.] I responded with rationale for the current method of organization, indicating 

intent to continue as is. [It is clear from Melton’s response that she does not believe the faculty have the 

intellectual capacity to distinguish between current and archival documents, which are all dated on the 

shared drive. Her case was absurd on its face, and frankly, insulting.] Chris Henige countered with a 12-

item request for additions to the upcoming meeting agenda, [13, let’s not forget the initial request to 

see if the rest of the faculty would like to have the archival documents accessible.] most of them 

embedded in ongoing personnel issues in which he is involved. [False. If someone is accused of theft, 

does that mean no one can discuss thievery?] Much of this request is unreasonable, [Why? Because 

Melton has no answers?] inappropriate, [Why, because they are embarrassing to a Department who has 

done nothing about any of them?] and in direct violation of the terms set forth in 10/29 document, 

“Meeting Rules of Conduct.” [Terms which state that requests for agenda items must be submitted one 

business day before the meeting, which they were. Besides, Melton herself stated repeatedly that these 

“Rules” were not enforceable and not policy, so again we have a clear incidence of perjury.] The request 

was followed by a 3-paragraph statement of Chris Henige’s perceptions of my inadequacies and ill 

intentions as chair. “You are continuing the previous chair’s philosophy of keeping anything that might 

be construed as “negative” or “embarrassing” secret from the faculty” [The fact of her reaction to my 

request, and the fact that not one of the issues raised has ever been discussed, confirms the veracity of 



my statement.] Chris Henige made insulting and condescending statements about me as Department 

Chair, “no one in the department is more conversant with policies and procedures than I am, and no one 

has a better grasp of the “whole” than I do.” [At this time, the only persons in the department who had 

served as department chair were me and my successor, Susan Messer. Messer repeatedly ignored 

published policy, and so was hardly a reliable role model for Melton. I also wrote our original 

accreditation self-study and Audit and Review documents. I stand by my assessment.] Chris Henige 

followed with an ultimatum. “I will persist in raising these issues until one of two things happens in 

every case. Either corrections are made to the behaviors I described and which I believe are damaging to 

faculty and students, and instead the established policies and procedures are followed explicitly, or an 

explanation is made to me and the faculty at large for why such shouldn’t or needn’t be done, and how 

not doing so benefits the students.” [Where is the problem here? If you believe the decisions you are 

making are sound, then defend them. I suspect Melton knows better, and her only option is to attempt 

to defelct accountability by filing temporary restraining orders.] Chris Henige’s message ended with a 

threat, “I am providing you with the opportunity to deal with this in your own way before I deal with it in 

mine.” [which she knows means in writing to the next level, a fact well documented by her right here in 

this petition.] 

1/15/2014 

I held a department meeting without the changes to the agenda reference in the 10/14 incident, 

[Melton means 1/14 here, and that “meeting consisted of a reading of the “Meeting Rules of Conduct” 

without comment or discussion, and a statemen by Melton regarding her personal life. I’m sure that was 

not what the agenda looked like before she received my requests.] Chris Henige did not attend the 

meeting due to the topic at hand and a false perception regarding its intention and its content. [The only 

item on the agenda was ”harassment/bullying in the workplace”. How would I not construe that as 

being entirely aimed at me? It is noteworthy that as I left the building in fear of disciplinary ambush, I 

saw Melton speaking to two UWW Police officers, who maintained a presence in the department during 

the 15-minute “meeting”.] Chris Henige followed with an email sent to all faculty and staff including 

false accusations against me and the Dean of the College of Arts and Communication. “The conduct on 

the part of the Chair and Dean this morning constitutes nothing more than a heavy-handed attempt to 

adjudicate my case outside the appropriate forum” [If that were true, and the topic was not specifically 

directed at me personally, then why was that discussion not had in my absence? Why did it last just 15 

minutes and have no substance whatsoever?] 

 

 

 


