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Henige, Chris

From: McPhail, Mark L
Sent: Friday, May 01, 2015 4:46 PM
To: Henige, Chris
Cc: Mertens, Robert J; Atkielski, Adelaide; Trampf, Judith Marie
Subject: Re: Relocation

Chris, 
 
At this point in time the college is no longer willing to support additional accommodations.  You will return to your office in 
the Greenhill Center beginning in Fall Semester, and resume your teaching, service, and research duties as these are 
determined by your department chair and the dean of the college. 
 
Mark 
 
 
Dr. Mark Lawrence McPhail 
Dean, College of Arts and Communication 
University of Wisconsin-Whitewater 
2001 Greenhill Center of the Arts 
Whitewater, Wisconsin  53190-1790 
(262) 472-1221 
 

From: <Henige>, Chris <henigec@uww.edu> 
Date: Tuesday, April 21, 2015 at 10:52 PM 
To: "McPhail, Mark L" <mcphailm@uww.edu> 
Cc: "Trampf, Judith Marie" <trampfj@uww.edu> 
Subject: RE: Relocation 
 
Dean McPhail; 
  
It has now been a month since your response below. I need to know what will be happening in this regard because it will 
inform my decision about whether I will be returning to the institution in the Fall.  
  
Dr. Henige 
  

From: McPhail, Mark L  
Sent: Friday, March 20, 2015 4:00 PM 
To: Henige, Chris 
Cc: Trampf, Judith Marie 
Subject: Re: Relocation 
Importance: High 
  
Chris, 
  
I will clarify these issues once I have had feedback from the faculty in the department and can provide you with a response to 
your request.   
  
Mark 
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Dr. Mark Lawrence McPhail 
Dean, College of Arts and Communication 
University of Wisconsin-Whitewater 
2001 Greenhill Center of the Arts 
Whitewater, Wisconsin  53190-1790 
(262) 472-1221 
  

From: <Henige>, Chris <henigec@uww.edu> 
Date: Friday, March 20, 2015 at 3:04 PM 
To: "McPhail, Mark L" <mcphailm@uww.edu> 
Subject: FW: Relocation 
  
Dean McPhail; 
  
I’m trying to stay out of the fray and not reply directly. In my conversation with the Chancellor and Director Trampf, it 
was clear that there was opportunity to have a variety of different “balances” of assignments, between teaching, 
research, and service. There was no specific expectation for any one individual. People who are on sabbatical are 
reassigned entirely to research. People who serve as chair are partially reassigned from teaching and research to service. 
People like Dan McGuire have been “rebalanced” to serve their needs and those of the institution. So “service 
expectations for a tenured Associate Professor” are irrelevant. It is not up to the faculty to determine whether these 
assignments are “appropriate”, that part is up to you. Could you clarify this for all parties?  
  
Dr. Henige  

From: Messer, Susan C  
Sent: Friday, March 20, 2015 1:50 PM 
To: Melton, Renee M; Faris, Teresa F; Foster, Adrienne; Frame, Teri; Janovec, Jared A; Kim, Daniel I; McGuire, Daniel S; 
Miller, Bill; Porcaro, Greg; Wadhwa, Gautam; Wilk, Deborah J; White, Max L; Zhang, Xiaohong; Banning, Michael J; 
Ferrella, Andre D; Flanagan, Michael; Handzlik, Bethann; Hubbard, John J; Ince, Julia C; Lind, Teresa M; Luedke, 
Christopher M; Matthes, Colin; Zuehlke-Ganshert, Mary Theresa; Willsey, Maggie; Boie, John H; Dale, Denis A; Henige, 
Chris 
Subject: Re: Relocation 
Importance: High 
  
Hello Renée, 
  
Thanks for providing an opportunity to offer feedback on this proposal.  
  
Before formulating a response, could you provide some additional information regarding Associate Professor Henige’s current service load for the 
department, as well as what department service expectations would be for a tenured Associate Professor? Also, what are Associate Professor 
Henige’s other current service responsibilities? 
  
In your earlier note, you asked that responses be submitted prior to Spring Break. Will you still accept them next week? 
  
Thank you, 
  
Sue 
  
  
  

From: "Melton, Renee M" <meltonr@uww.edu> 
Date: Thu, 19 Mar 2015 13:58:14 -0500 
To: "Faris, Teresa F" <farist@uww.edu>, "Foster, Adrienne" <fostera@uww.edu>, "Frame, Teri" <framet@uww.edu>, 
"Janovec, Jared A" <janovecj@uww.edu>, "Kim, Daniel I" <kimd@uww.edu>, "McGuire, Daniel S" 
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<mcguired@uww.edu>, "Melton, Renee M" <meltonr@uww.edu>, UWW Staff <messers@uww.edu>, "Miller, Bill" 
<millera@uww.edu>, "Porcaro, Greg" <porcarog@uww.edu>, "Wadhwa, Gautam" <wadhwag@uww.edu>, "Wilk, 
Deborah J" <wilkd@uww.edu>, "White, Max L" <whitem@uww.edu>, "Zhang, Xiaohong" <zhangx@uww.edu>, 
"Banning, Michael J" <banningm@uww.edu>, "Ferrella, Andre D" <ferrella@uww.edu>, "Flanagan, Michael" 
<flanagam@uww.edu>, "Handzlik, Bethann" <handzlib@uww.edu>, "Hubbard, John J" <hubbardj@uww.edu>, "Ince, 
Julia C" <incej@uww.edu>, "Lind, Teresa M" <lindt@uww.edu>, "Luedke, Christopher M" <luedkec@uww.edu>, 
"Matthes, Colin" <matthesc@uww.edu>, "Zuehlke-Ganshert, Mary Theresa" <zuehlkem@uww.edu>, "Willsey, Maggie" 
<willseym@uww.edu>, "Boie, John H" <BoieJH11@uww.edu>, "Dale, Denis A" <daled@uww.edu>, "Henige, Chris" 
<henigec@uww.edu> 
Subject: FW: Relocation 
  
  
Colleagues, 
  
I am seeking your feedback on the continuation of Chris Henige's reassignment and service contributions as proposed below. I 
am asking that each of you review this individually and reply directly to me with feedback. Your messages will be compiled 
and, along with my recommendation, sent to the Dean for further consideration. 
  
I encourage each of you to respond so that all voices are considered in this decision. 
  
Thank you for your time. 
  
Renée 
  
Renée Melton 
Chair, Department of Art and Design 
Associate Professor of Graphic Design 
University of Wisconsin-Whitewater 
  

From: <McPhail>, Mark L <mcphailm@uww.edu> 
Date: Thursday, March 19, 2015 11:22 AM 
To: Campus User <meltonr@uww.edu> 
Cc: "Mertens, Robert J" <mertensr@uww.edu>, "Atkielski, Adelaide" <atkielsa@uww.edu> 
Subject: FW: Relocation 
  
Renée, 
  
Please see the attached request from Chris Henige regarding his future status in the Department of Art and Design.  Before 
responding I would like to get feedback from the faculty regarding the request, so please share it with your colleagues and ask 
that they respond with suggestions or comments.  Thank you. 
  
Mark 
  
  
Dr. Mark Lawrence McPhail 
Dean, College of Arts and Communication 
University of Wisconsin-Whitewater 
2001 Greenhill Center of the Arts 
Whitewater, Wisconsin  53190-1790 
(262) 472-1221 
  

From: <Henige>, Chris <henigec@uww.edu> 
Date: Monday, March 16, 2015 at 8:31 PM 
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To: "McPhail, Mark L" <mcphailm@uww.edu> 
Subject: Relocation 
  
Dean McPhail; 
  
I met with Chancellor Telfer and Director Trampf this afternoon on another matter, and the issue of my relocation came 
up. I suggested to them that the current arrangement should be maintained indefinitely, as this would be best for all 
parties concerned. They indicated concern about the service component, and I updated them on our discussions about 
MAGD advising, and my current committee service at the college and campus level. The Chancellor indicated that there 
are many instances on campus of “reassignment”, for a variety of reasons, and that neither he nor Director Trampf 
expressed any concerns about doing so. He made it clear that such a decision was yours and the chair’s, with my 
consent. I would think, given the current climate, that the three of us would agree. 
  
I propose that the status quo be maintained, with the following conditions.  

1) I have no internal communications with the department as a whole, and particularly the individuals involved in 
the current disputes. I may remain in contact with persons with whom I have had no disputes, but only through 
personal email accounts and only with their consent. There will be no unsolicited emails.  

2) I will have no departmental service obligations, or any campus or university level service obligations that require 
reporting to the department.  

3) I will retain my other current service responsibilities.  
4) My current advisees should be reassigned, and I will work with MAGD to provide advising relief.  
5) I will respond to any specific requests for necessary information from the Department, such as scheduling, 

reports of outside interests, etc.  
6) The faculty will be instructed by you to cease and desist from making allegations about my conduct, and if it is 

clear that they continue to do so, I will seek external remedy.  
7) I have submitted to you a course rotation that can be extended indefinitely.  
8) Failure to comply with these conditions may subject me to charges of failure to perform job obligations and 

insubordination. Failure to comply with the cease and desist order should similarly subject faculty to disciplinary 
action. 

  
I think this is fair to all parties. If both you and the chair are in agreement, I suggest some kind of “reappointment letter” 
that outlines the abovementioned terms. We all sign it and move on in peace. 
  
Dr. Henige 


