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Henige, Chris

From: Henige, Chris
Sent: Monday, February 20, 2017 4:09 PM
To: Elrod, Susan
Cc: Mertens, Robert J
Subject: Re: Email Communications

Dr. Elrod; 
 
Meanwhile, why not send me a statement indicating how it is appropriate to make the penalties imposed by 
Telfer more severe, when the rules in place when he made that charge specifically state you cannot? If you are 
not required to follow the rules that form part of the basis for our contract for employment, why should I be? 
So far, you have breached that contract. I have not. And let's discount the Regents' nonsense about 
"reasonable interpretation" shall we? "The Chancellor shall not impose penalty(ies) or remedy(ies) more 
severe than the penalty(ies) or remedy(ies) proposed by the Chancellor at the time the charge was issued" 
cannot be "reasonably interpreted" to mean that the Chancellor can do whatever she wants. Why does it have 
to be like pulling teeth to get you to follow incredibly simple and straightforward rules? 
 
Also, why not send me any legal history that allows me to be excluded from meetings of a government body of 
which I am a member, or for that matter why I can be excluded from any open meetings of any government 
body as a taxpayer of Wisconsin? 
 
Finally, why not send me any statutory language that allows you to exclude me from contacting my colleagues, 
or anyone else for that matter? I'd be fascinated to see any legal history that allows an employer to 
dictate with whom any employee can associate outside the workplace. What a can of worms that would open! 
And what will happen if I retire without our having reached an agreement for settlement? You will have no 
control whatsoever over whom I contact or what I tell them. As long as I have an interest in the place, I have 
will have an interest in the place. It's as simple as that.  
 
Surely if your position is sound, then you will have no problem producing all this documentation. However, I 
will expect what I always get when you know you're wrong - no response at all. (I still haven't heard from Bob 
about whether I will suffer disciplinary action if I show up at a meeting.)  
 
Stand up, accept that things weren't done the way they should have been, pay the price and we can all move 
on. 
 
Dr. Henige  

From: Elrod, Susan 
Sent: Friday, February 17, 2017 12:39 PM 
To: Henige, Chris 
Cc: Mertens, Robert J 
Subject: Email Communications  
  
Professor Henige,  
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It has come to my attention that, contrary to Chancellor Kopper’s directive as communicated to you in her letter of July 13, 
2016, you have communicated directly on more than one occasion with members of your department.  I am directing you to 
cease such communication.  I am further advising you that the administration is considering the ramifications of the violation 
of the Chancellor’s directive. 
 
—Susan   
************** 
Susan Elrod, Ph.D.  
Provost and Executive Vice Chancellor for Academic Affairs 
University of Wisconsin - Whitewater 
800 W. Main Street 
Whitewater, WI 53190  
Email: elrods@uww.edu 
Tel. 262/472-1672 
************** 
 


