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Henige, Chris

From: Henige, Chris
Sent: Thursday, April 06, 2017 2:00 PM
To: Kuhl, Sara J
Subject: Open Records Request

Ms. Kuhl; 
 
Because Chancellor Kopper has initiated dismissal for cause proceedings against me, I believe that the 
University has an obligation to provide me access to any and all information necessary for my defense. Also, 
according to the Wisconsin Public Records Law Compliance Guide (Wisconsin Department of Justice, 
November 2015): 
 
“Information related to the current investigation of possible employee criminal misconduct or misconduct 
connected to employment prior to the disposition of the investigation…An “investigation” reaches its final 
“disposition” when the public employer has completed the investigation, and acts to impose discipline…This 
exception codifies common law standards and continues the tradition of keeping records related to 
misconduct investigations closed while those investigations are ongoing, but providing public oversight over 
the investigations after they have concluded.” [page 23, emphasis mine] 
 
The Compliance Guide further reinforces the need for disclosure: 
 
“However, there is a public interest in disciplinary actions taken against public officials and employees…The 
courts repeatedly recognized the great importance of disclosing disciplinary records of public officials and 
employees when their conduct violates the law or significant work rules.” [page 34, emphasis mine] 
 
With these factors in mind, I formally request information regarding any and all disciplinary action taken 
against the following individuals, all public employees, from 2012 to the present: 
 
David Munro 
Mark McPhail 
Susan Messer 
Renee Melton 
Deborah Wilk 
Michael Flanagan 
Terri Frame 
 
I imagine this information can be gleaned from the personnel files of these individuals at the department, 
college and university levels. To begin with, to make things easier, a simple inventory of proceedings which 
includes dates, the offense alleged, and the final disposition and penalties imposed will be sufficient. This 
includes formal complaints, formal grievances, and any other disciplinary action that resulted in a written 
record. 
 
Thank you. 
 
Dr. Henige 



2

 
  
 
 
 
 


