
Complaints of Misconduct in Public Office Relating to Various Employees of the 

University of Wisconsin-Whitewater 

 

Statement of Facts 

The attached exhibits present a history of failures on the part of the University to comply with Faculty 

Personnel Rules and Wisconsin statutes relative to actions against the complainant, Chris Henige, 

between May 8, 2013, and February 12, 2018. The dates of the individual offenses, and the evidence for 

them, are presented in that documentation. There is no need to revisit them here.  

The attached exhibits, (which are not in chronological order), address singular offenses, typically 

committed by one or two individuals, and the names of the individuals involved, who should be 

considered respondents in this complaint: 

• Susan Messer, 2045 Greenhill Center of the Arts, UW-Whitewater, 262-472-1843 

• Jared Janovec, 1037 Greenhill Center of the Arts, UW-Whitewater, 262-472-1318 

• Richard Telfer, (retired) 

• Mark McPhail, 2043 Arts and Sciences, Indiana University Northwest, 219-980-6962 

• Renee Melton, 2068 Greenhill Center of the Arts, UW-Whitewater, 262-472-5563 

• David Munro, 3418 Hyland Hall, UW-Whitewater, 262-472-5004 

• Robert Mertens, 2029 Greenhill Center of the Arts, UW-Whitewater, 262-472-1934 

• James Bronson, 2073 Greenhill Center of the Arts, UW-Whitewater, 262-472-5456 

• Eileen Hayes, 2001 Greenhill Center of the Arts, UW-Whitewater, 262-472-1221 

• Beverly Kopper, 421 Hyer Hall, UW-Whitewater, 262-472-1918 

Addresses for the individuals who are no longer with the University must surely be obtainable from 

the University. 

1. Messer and Janovec for exclusion from Curriculum Committee Meeting [Exhibit 1] 

Wis. Stat. 19.89 states that “No duly elected or appointed member of a governmental body may be 

excluded from any meeting of such body. Unless the rules of a governmental body provide to the 

contrary, no member of the body may be excluded from any meeting of a subunit of that governmental 

body.”  

Between March 24, 2014 and May 18, 2018, Chair of the Department of Art and Design Susan Messer 

instructed Chair of the Department of Art and Design’s Curriculum Committee Jared Janovec to exclude 

Henige from a meeting of the Department of Art and Design Curriculum Committee, a subunit of the 

Department of Art and Design, a governmental body of which Henige was a duly appointed member. 

That meeting was held on May 18, 2014. Although the statute of limitations for the violation of open 

meetings law has now passed, the statutes governing misconduct in public office have not.  

Henige alleges Messer and Janovec violated Wis. Stat. 946.12(2) in that they exceeded their lawful 

authority by unlawfully excluding Henige from said meeting.  

 



2. Telfer for Letter of Counseling [Exhibit 2] 

UWW Chapter VI A 3 a states that “a valid complaint must…be filed with the Chancellor within 120 

calendar days of the alleged act or event”, and UWW Chapter VI A 3 e states that the chancellor must 

dismiss the complaint if “the complaint was not filed with the Chancellor within 120 calendar days of the 

alleged act or event.”  

On May 8, 2013, Dean Mark McPhail knowingly filed a complaint after the 120-day time limit had 

elapsed – it was filed 157 days after the act or event. Henige made McPhail aware of this, but he filed 

anyway. Henige was never provided with a copy of McPhail’s complaint, nor was he aware of its actual 

existence until years later. That complaint specifically states that it was being filed “pursuant to Wis. 

Admin Code UWS 6.01”, and as such UWW Chapter VI of the Faculty Personnel Rules became applicable.  

On June 20, 2013, instead of simply dismissing the complaint because it was untimely and did not meet 

the requirements for a valid complaint under the Faculty Personnel Rules, Chancellor Telfer issued what 

he called a “letter of counseling”, stating it was based on a “letter” he had received from McPhail and 

McGuire, that “letter” being in fact a formal complaint subject to protections under the Faculty 

Personnel Rules. In issuing his “letter of counseling”, Telfer knowingly violated the Faculty Personnel 

Rules in a deliberate attempt to circumvent the due process protections afforded Henige by those rules 

relative to formal complaints, including the right to be notified of the existence of the formal complaint, 

the right to know that it had been dismissed as untimely, and the right to appeal any actions taken as a 

result of that complaint. Henige was afforded no right to appeal the “letter of counseling”, which was 

later described by both the UWW and the Board of Regents as part of “progressive discipline” on the 

part of UWW, and was described by Telfer as contributing to the severity of subsequent penalties he 

imposed. 

Henige alleges violation of Wis. Stat. 946.12(1), which states that “Any public officer or public employee 

who does any of the following is guilty of a Class I felony:…(1) Intentionally fails or refuses to perform a 

known mandatory, nondiscretionary, ministerial duty of the officer's or employee's office or 

employment within the time or in the manner required by law”, and that the UWW Chapter VI defines 

“the manner required by law”, and that Telfer intentionally failed in his “known mandatory, 

nondiscretionary, ministerial duty,” to comply with the requirements of UWW Chapter VI.  

3. Telfer and McPhail for extortion [Exhibit 3] 

Wis Stat. 943.30(1) states that “Whoever, either verbally or by any written or printed communication, 

maliciously threatens to accuse or accuses another of any crime or offense, or threatens or commits any 

injury to the person, property, business, profession, calling or trade, or the profits and income of any 

business, profession, calling or trade of another, with intent thereby to extort money or any pecuniary 

advantage whatever, or with intent to compel the person so threatened to do any act against the 

person's will or omit to do any lawful act, is guilty of a Class H felony.”  

Between June 19, 2015 and June 25, 2015, Dean Mark McPhail and Chancellor Richard Telfer attempted 

to extort Henige by threatening Henige’s income if he did not disclose the name of another individual 

who had lawfully recorded an open and public meeting of the Department of Art and Design, accusing 

Henige of having “colluded” with that individual, and threatening disciplinary action against both 

individuals for doing so.  



Henige alleges violations of Wis. Stat. 943.30(1) regarding felony extortion, and Wis. Stat. 946.12(2) in 

that they exceeded their lawful authority by committing extortion. 

4. Melton falsification of August 28, 2014 meeting minutes [Exhibit 4] 

Wis. Stat. 946.12(4) states that “Any public officer or public employee who does any of the following is 

guilty of a Class I felony:…(4) In the officer's or employee's capacity as such officer or employee, makes 

an entry in an account or record book or return, certificate, report or statement which in a material 

respect the officer or employee intentionally falsifies”.  

On September 15, 2014, Renee Melton, Chair of the Department of Art and Design of the University of 

Wisconsin-Whitewater presented the written meeting minutes of an August 28, 2014, department 

meeting in which it was recorded that the minutes for a May 19, 2014 department meeting had been 

approved by the faculty, despite the fact that she knew this to be false. On August 28, 2014, Melton 

admitted to colleagues that “if an oversight of Robert’s rules in a sleep-deprived state is my biggest 

mistake as a new chair I’ll be doing pretty well.” Melton knew the May 19 minutes had not been 

approved. 

This seems like an insignificant little event so why does this matter? The reason Henige knew the 

minutes had not been approved is because those minutes contained statements that were false or 

misleading, making claims about Henige’s conduct that were inaccurate. [highlighted in the exhibit] They 

were intended to impugn Henige’s conduct in preparations for complaints that would be lodged against 

him relating to that May 19 meeting. Because department meetings are meetings of a governmental 

body and because such meetings are central to the democratic process, people have a right to challenge 

the record of those meetings when that record is both inaccurate and damaging to their reputation. 

Skipping the approval of those minutes at the August 28 meeting was intentional – Melton had no 

interest in having that discussion so she simply skipped it. And, as the email she sent later that day 

demonstrates, she knew she skipped it.  

Therefore it stands to reason that on September 15, when she presented the minutes of that August 28 

meeting to the faculty, and those minutes included the item “Consideration of Minutes from May 19, 

2014 approved unanimously on a Kim/Porcaro motion”, she knew that statement was false. [highlighted 

in the exhibit] It should be noted that both item “II” and item “III” on those minutes were allegedly 

moved and seconded by the same two individuals, in the same order, which at a meeting with 21 people 

present, never happens.  

Because Melton knew that the minutes had never been approved, she should have sought to have them 

approved at the September 15 meeting, but she did not. She instead determined to allow the 

falsifications to stand. 

Henige alleges violation of Wis. Stat. 946.12(4) for intentional falsification of a public record. 

5. McPhail dismissed Messer/Melton grievance without investigation [Exhibit 5] 

UWW Chapter VI C 4 a. states that “The grievance officer shall make inquiries of persons having 

knowledge of the grievance, examine university records relevant to it, and gather information useful in 

the determination of whether it is in whole or in part well founded.”  



Between September 2 and September 4, 2014, Mark McPhail, Dean of the College of Arts and 

Communication at the University of Wisconsin-Whitewater, claimed to investigate a grievance filed by 

Henige against Susan Messer and Renee Melton of the Department of Art and Design, and yet at no time 

spoke to Henige about that grievance.  

Henige alleges violation of Wis. Stat. 946.12(1), which states that “Any public officer or public employee 

who does any of the following is guilty of a Class I felony:…(1) Intentionally fails or refuses to perform a 

known mandatory, nondiscretionary, ministerial duty of the officer's or employee's office or 

employment within the time or in the manner required by law”, and that the UWW Chapter VI defines 

“the manner required by law”, and that McPhail intentionally failed in his “known mandatory, 

nondiscretionary, ministerial duty.” 

6. Munro failed to investigate Messer/Melton grievance [Exhibit 6] 

UWW Chapter VI C 4 a. states that “The grievance officer shall make inquiries of persons having 

knowledge of the grievance, examine university records relevant to it, and gather information useful in 

the determination of whether it is in whole or in part well founded. In the process of this investigation 

the grievance officer may, with the consent of the aggrieved faculty member, amend the statement of 

the grievance to clarify or correct it. The grievance officer shall determine that the grievance is well 

founded if he or she finds that the act complained of was in fact done and that is constitutes a grievance 

as defined in VI, C, (1) of these rules. If the grievance officer finds that the faculty member's grievance is 

not well founded even in part, the grievance officer shall so report to the faculty member in writing, 

with the reasons for the finding.”  

Between October 30, 2014 and April 6, 2016, David Munro, designated grievance officer chosen in 

accordance with UWW Chapter VI, failed to investigate a grievance filed by Henige against Susan Messer 

and Renee Melton of the Department of Art and Design, at no time speaking to Henige about that 

grievance, at no time reporting on the results of any investigation.  

Henige alleges violation of Wis. Stat. 946.12(1), which states that “Any public officer or public employee 

who does any of the following is guilty of a Class I felony:…(1) Intentionally fails or refuses to perform a 

known mandatory, nondiscretionary, ministerial duty of the officer's or employee's office or 

employment within the time or in the manner required by law”, and that the UWW Chapter VI defines 

“the manner required by law”, and that Munro intentionally failed in his “known mandatory, 

nondiscretionary, ministerial duty.” 

7. Telfer summarily dismissed complaints against Messer/Melton/Wilk/McPhail without investigation 

[Exhibit 7] 

UWW Chapter VI defines four criteria for a “valid complaint”, and that “upon investigation determines 

within 120 calendar days of the receipt of the valid complaint whether the complaint will be dismissed 

or pursued under UWS 4 or UWS 6.” UWW Chapter VI does not provide any discretion to the Chancellor 

to summarily dismiss valid complaints without investigation.  

On September 16, 2014, Chancellor Richard Telfer summarily dismissed four complaints Henige had filed 

on September 2, 2014, against Susan Messer, Renee Melton, Mark McPhail and Deborah Wilk, without 

investigation.  



Henige alleges violation of Wis. Stat. 946.12(1), which states that “Any public officer or public employee 

who does any of the following is guilty of a Class I felony:…(1) Intentionally fails or refuses to perform a 

known mandatory, nondiscretionary, ministerial duty of the officer's or employee's office or 

employment within the time or in the manner required by law”, and that the UWW Chapter VI defines 

“the manner required by law”, and that Telfer intentionally failed in his “known mandatory, 

nondiscretionary, ministerial duty,” through his failure to investigate. Henige alleges violation of Wis. 

Stat. 946.12(2) in that Telfer exceeded his lawful authority by dismissing valid complaints without 

investigation. 

8. Telfer failed to meet deadline for response to request for a hearing [Exhibit 8] 

UWW Chapter VI A 3 f (3) states “within 5 calendar days of receipt of the faculty member’s choice to 
request a hearing (See VI, A, 3, g, (1), (b) or (c) of these rules) or the Chancellor’s request for a hearing 
panel (See VI, A, 3, f,(4) of these rules) and (See UWS 6.01(2)), the Chancellor shall (a) request that the 
Chair of the Faculty Senate draw a five member hearing panel from the Faculty Appeals, Grievance, and 
Disciplinary Hearing Committee; and (b) forward to the Chair of the Faculty Senate five copies of the 
following documents in sealed envelopes i) the charge with date filed, ii) the complaint with date filed, 
and iii) the supporting documents.”  

On January 5, 2015, Henige emailed his request for a hearing to Chancellor Richard Telfer, who received 
it on that date. On January 14, 2015, Telfer responded, nine days after the deadline established in UWW 
Chapter VI.  

Henige alleges violation of Wis. Stat. 946.12(1), which states that “Any public officer or public employee 
who does any of the following is guilty of a Class I felony:…(1) Intentionally fails or refuses to perform a 
known mandatory, nondiscretionary, ministerial duty of the officer's or employee's office or 
employment within the time or in the manner required by law”, and that the UWW Chapter VI defines 
“the time…required by law”, and that Telfer intentionally failed in his “known mandatory, 
nondiscretionary, ministerial duty,” through his failure to issue a timely response, and through his 
knowing issuance of said response after the deadline for doing so had passed. 

9. Melton falsified accreditation report to NASAD [Exhibit 9] 

Wis. Stat. 946.12 states that “Any public officer or public employee who does any of the following is 

guilty of a Class I felony:…(4) In the officer's or employee's capacity as such officer or employee, makes 

an entry in an account or record book or return, certificate, report or statement which in a material 

respect the officer or employee intentionally falsifies”.  

As Chair of the Department of Art and Design, Melton sent an institutional response to the National 

Association of Schools of Art and Design (NASAD) in which she made representations that were false. 

These are addressed in the exhibits. In fact, no action whatsoever was taken to make the necessary 

curricular changes until March or April of 2017, two years later.  

Henige alleges violation of Wis. Stat. 946.12(4) for intentional falsification of a report to the accrediting 

body. 

 

 



10. Melton, Messer and McPhail threatened Porcaro’s income and job by initiating witch-hunt 

regarding recordings [Exhibit 10] 

Wis Stat. 943.30(1) states that “Whoever, either verbally or by any written or printed communication, 

maliciously threatens to accuse or accuses another of any crime or offense, or threatens or commits any 

injury to the person, property, business, profession, calling or trade, or the profits and income of any 

business, profession, calling or trade of another, with intent thereby to extort money or any pecuniary 

advantage whatever, or with intent to compel the person so threatened to do any act against the 

person's will or omit to do any lawful act, is guilty of a Class H felony.”  

On March 19, 2015, Melton informed the faculty of the Department of Art and Design, that an open and 

public meeting of the department held on March 9, 2015, had been recorded. Melton’s language 

reflects a clear attempt to condemn this lawful action, and to apply pressure to the individual who ad 

done the recording to cease doing so. These sentiments are also evident in Complaint 3 above. Melton 

states that a “recommendation” would be “sent to the Dean for further consideration.” Consideration of 

what? It can only be some sort of sanctions or disciplinary action, and again in Complaint 3 above it is 

confirmed that McPhail was seeking “disciplinary action” against the recorder.  

Later, on September 3, 2016, Messer and Melton filed a joint complaint against Greg Porcaro, whom 

they now knew had been recording all open and public meetings for over a year, stating that “aware 

that the majority of department faculty strongly disapproved of the act of covert recordings of 

department meetings, Porcaro’s decision to openly record the May 9th meeting demonstrates 

engagement in an act of intimidation and deliberate disruption of department operations.” For this 

“offense”, Messer and Melton called for “disciplinary action against Associate Professor Porcaro in 

accordance with Faculty Personnel Rules IV [sic – should be VI], A, 2, f (5) Suspension without pay (for a 

period equal to one month).”  

Henige alleges violations of Wis. Stat. 943.30(1) regarding felony extortion, and Wis. Stat. 946.12(2) in 

that Melton and Messer exceeded their lawful authority by seeking to compel someone acting lawfully 

relative to Wisconsin Open Meetings Law to omit to do so by threatening them with suspension without 

pay. 

11. Kopper increased penalties in Melton complaint 

Wis. Stat. 946.12 states that “Any public officer or public employee who does any of the following is 

guilty of a Class I felony:…(2) In the officer's or employee's capacity as such officer or employee, does an 

act which the officer or employee knows is in excess of the officer's or employee's lawful authority or 

which the officer or employee knows the officer or employee is forbidden by law to do in the officer's or 

employee's official capacity.” UWW Chapter VI A 4 e states “The Chancellor shall not impose penalty(ies) 

or remedy(ies) more severe than the penalty(ies) or remedy(ies) proposed by the Chancellor at the time 

the charge was issued.” 

On May 21, 2015, Chancellor Telfer issued a charge in which one of the penalties was “you will be 

prohibited from engaging in unmediated correspondence with the chair of your department or any of 

the members of the department for the academic year, 2015-2016. This includes any electronic 

communication including email, any social media, and any telephonic communication.” An “academic 

year”, as Telfer testified at a September 8, 2017 hearing is “nine or ten months”. 



On January 4, 2016, Chancellor Kopper, Telfer’s successor, implemented a final charge after hearings 

had been concluded, stating “you will be prohibited from engaging in unmediated correspondence with 

the chair of your department and any members of the department beginning immediately and 

continuing through the academic year, 2016-2017. This includes any electronic communication including 

email, any social media and any telephonic communication.” Because the letter is dated “January 4”, 

Kopper was increasing the penalty from an “academic year” to 8 months plus an “academic year”, 

because an “academic year” starts in August. This is an obvious and significant increase in the penalties 

implemented after all rights to appeal had already passed.  

Henige alleges violation of Wis. Stat. 946.12(2) in that Kopper exceeded her lawful authority by 

unlawfully increasing sanctions against Henige after Henige’s right to appeal had passed, and in explicit 

violation of UWW Chapter VI A 4 e.  

12. Kopper accepted Messer/Melton complaint as valid when it was clearly untimely 

Wis. Stat. 946.12(4) states that “Any public officer or public employee who does any of the following is 

guilty of a Class I felony:…(2) In the officer's or employee's capacity as such officer or employee, does an 

act which the officer or employee knows is in excess of the officer's or employee's lawful authority or 

which the officer or employee knows the officer or employee is forbidden by law to do in the officer's or 

employee's official capacity.” UWW Chapter VI defines four criteria for a “valid complaint”, one of which 

is that it “be filed with the Chancellor within 120 calendar days of the alleged act or event.”  

On September 15, 2016, Chancellor Beverly Kopper accepted as “valid” a complaint against Henige 

which included only two alleged acts, one dated April 6, 2016, more than 120 days prior to the filing of 

the complaint, and the other May 19, 2016, an act they state was committed by someone else, alleging 

an act that occurred in Wisconsin on a date when Henige was not in Wisconsin. This information was 

known to Kopper and she accepted the complaint as valid nonetheless.  

Henige alleges violation of 946.12(2) in that Kopper accepted and pursued a complaint that she knew 

was invalid, and subjected Henige to a 93-day investigation that ultimately resulted in the conclusion 

that the complaint should be dismissed because it was untimely. 

13. Henige was precluded from participating in personnel reviews 

Wis. Stat. 19.89 states that “No duly elected or appointed member of a governmental body may be 

excluded from any meeting of such body. Unless the rules of a governmental body provide to the 

contrary, no member of the body may be excluded from any meeting of a subunit of that governmental 

body.” 

On September 23, 2015, the Department held personnel reviews for three tenure-track faculty 

members. At the end of those reviews, votes were made by the faculty regarding the recommendations 

of the faculty. Henige was not informed about these reviews by the Department, despite the fact that he 

was still a tenured faculty member in the Department. On September 28, the Department held 

personnel reviews for two tenured faculty members seeking promotion. At the end of those reviews, 

votes were made by the faculty regarding the recommendations of the faculty. Henige was not informed 

about these reviews by the Department. 



On October 12, 2015, Henige wrote to Interim Dean Mertens, copying the department chair Dale and 

Interim Provost Stone, asking him to review the Faculty Personnel Rules, particularly a rule that requires 

that personnel reviews of tenure-track faculty be conducted “by a department committee which shall 

have at least 3 members,” and that “the faculty of the department shall choose the composition of this 

committee”. Since Henige’s arrival at the University, that committee had always been composed of “the 

entire tenured faculty of the department”, as permitted by these same rules. Henige was never 

reassigned to a different department, and the administration would consistently refer to him as a 

member of the Department of Art and Design until his dismissal on February 12, 2018. Henige asserted 

to Mertens that Henige therefore could not be excluded from these reviews, and that doing so rendered 

those reviews improper and subject to appeal by the reviewees.  

On November 10, 2015, Mertens effectively admitted that the reviews had been held improperly by 

offering Henige the opportunity to review the candidates’ materials between November 11 through 

November 18 at the Human Resources and Diversity office. Although Mertens stated that “written 

comments and recommendations to be forwarded to the department for inclusion with the faculty 

recommendation should be sent to [his] attention and received no later than 4:30pm, Monday, 

November 23, 2015,” this process clearly denied Henige his right to engage in the discussion of these 

candidates in any meaningful way, and because Henige would never see the final recommendations of 

the Department, he would have no way to know whether his comments had been considered at all. 

Mertens’ hollow gesture was intended to “correct” an uncorrectable flaw in the process. 

On November 11, Henige wrote to Mertens to “please send me the dates and times for the re-reviews. I 

assume you’re not simply proposing to try to rectify the department’s error by asking me for a vote that 

will only be added to an already determined outcome.” On November 13, Henige further objected that 

“this in no way meets the requirements of Chapter III of the Faculty Personnel Rules, and constitutes 

unequal treatment under those rules.” Henige conveyed to Mertens that he understood that additional 

reviews were to be held later that week, and that the rules for those reviews stated that they must be 

conducted following “identical procedures at the department level to those currently utilized for 

probationary faculty”, and that “therefore the department is about to violate my rights and those of the 

reviewees in respect to those reviews as well.”  

Henige copied Interim Provost Stone, Interim Department Chair Dale, and Chair of the Faculty Senate 

James Hartwick. He received no response from any of them. 

In June, 2018, Interim Chair James Bronson responded to another faculty member’s request to exclude 

persons who had attempted previously to improperly introduce irrelevant or false evidence against that 

person during earlier reviews, in an attempt to discredit him. from his future personnel reviews. 

Bronson replied stating that “procedures established by the faculty senate and university take 

precedent”. More hypocrisy. 

Although the statute of limitations for the violation of open meetings law has now passed, the statutes 

governing misconduct in public office have not. 

Henige alleges violation of Wis. Stat. 946.12(1), which states that “Any public officer or public employee 

who does any of the following is guilty of a Class I felony:…(1) Intentionally fails or refuses to perform a 

known mandatory, nondiscretionary, ministerial duty of the officer's or employee's office or 

employment within the time or in the manner required by law”, in that the administrators involved 



deliberately excluded Henige from meetings of a subcommittee of a governmental body of which 

Henige was a member in violation of Wis. Stat. 19.89, and in violation of UWW Chapter III C 4 d. 

14. Bronson and Hayes for attempted exclusion of Porcaro 

Wis. Stat. 946.12(4) states that “Any public officer or public employee who does any of the following is 

guilty of a Class I felony:…(2) In the officer's or employee's capacity as such officer or employee, does an 

act which the officer or employee knows is in excess of the officer's or employee's lawful authority or 

which the officer or employee knows the officer or employee is forbidden by law to do in the officer's or 

employee's official capacity.” 

On July 25, 2018, James Bronson, Interim Chair of the Department of Art and Design, and Eileen Hayes, 

Dean of the College of Arts and Communication, sent Greg Porcaro, a faculty member in the Department 

of Art and Design, a response to Porcaro’s request for disability accommodations. In it, Bronson stated 

that Porcaro’s request to be “excused” from attending department meetings would be “granted, with 

the clear understanding that you will not attend any department meetings…”. This exceeds the legal 

authority of Bronson and Hayes in that it violates Wis. Stat. 19.89, which precludes the exclusion of any 

member of a governmental body from meetings of that body. While Bronson and Hayes had the 

authority to permit Porcaro to excuse himself, they did not have the authority to bar him from meetings. 

Bronson and Hayes were both familiar with Henige’s claims that the administration’s exclusion of Henige 

was illegal under Wisconsin Open Meetings Law. 

Henige alleges violation of 946.12(2) in that Bronson and Hayes were aware of Open Meetings Law and 

chose to ignore its plain language in an effort to remove Porcaro’s voice from department meetings, and 

in fact, from any discussion of department business. 

Purpose of Complaints 

The primary purpose of these complaints is to put a stop to the abuses that have been systemic in such 

proceedings at the UW-System. A message must be sent that public employees may not cheat the public 

by systematically ignoring the rights and protections that have been afforded them under Wisconsin 

statutes. An equally important goal is to draw firm boundaries between what is and is not acceptable 

conduct on the part of those employees. The law has provided a remedies and mechanisms for 

accountability, and Henige respectfully requests that the District Attorney investigate this complaint by 

confirming that the exhibits are authentic, and when it is determined that they are, and that the acts 

and events described in them actually occurred, file the appropriate charges against the respondents as 

outlined herein, as required by the law. 

Thank you for your consideration in this matter. 

 

Chris Henige 
8651 Hahn Road, Fredonia, NY, 14063 
716-680-8090 
cchenige@gmail.com  
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