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Henige, Chris

From: Henige, Chris
Sent: Wednesday, May 17, 2017 11:53 PM
To: Hartwick, James
Subject: Re: Confirmation

Dr. Hartwick; 
 
It is curious that there is no mention in the statutes of the transmittal of the complaint and charge to the 
committee, but I imagine my request for a hearing should initiate that transfer to you. You should contact the 
Chancellor about that. 
 
I have no specific objection to your bringing this before the Executive Committee (this seems a natural and 
logical step) although I would note for the record that two members of that committee (Brady and McGuigan) 
were party to earlier proceedings which were not in compliance with the Faculty Personnel Rules. They should 
probably recuse themselves. 
 
Dr. Henige  

From: Hartwick, James 
Sent: Wednesday, May 17, 2017 8:00 PM 
To: Henige, Chris 
Cc: mhind@uwsa.edu; abilder@uwsa.edu 
Subject: Re: Confirmation  
  
Dear Dr. Henige, 
  
You have made a number of interesting points, and I will continue to carefully consider your situation 
and will get back to you in the next few days.    
  
Do you mind if I share your request and response, Charge (if provided), etc. with the Faculty Senate 
Executive Committee (FSEC)?  I would like to have them weigh in and help me in my deliberations. 
To be clear, you are entitled to the hearing and rest assured one will be arranged, but the question of 
when it will take place and so forth have not yet been determined.   
  
Finally, I have not been privy to the actual April 28, 2017 Charge of the Chancellor. Perhaps myself 
and the FSEC (with your consent) should have that as I/we deliberate the many issues you raise. If 
you are willing, please send it to me.  
  
Thank you, 
  
James M. M. Hartwick, Ph.D.  
Professor & Faculty Senate Chair 
University of Wisconsin-Whitewater 
http://www.uww.edu/facsenate  
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Far better is it to dare mighty things, to win glorious triumphs, even though checkered by failure... 
than to rank with those poor spirits who neither enjoy nor suffer much, because they live in a gray 
twilight that knows not victory nor defeat.  – Theodore Roosevelt  
  
  

From: "Henige, Chris" <henigec@uww.edu> 
Date: Wednesday, May 17, 2017 at 6:43 PM 
To: "Hartwick, James" <hartwicj@uww.edu> 
Cc: "mhind@uwsa.edu" <mhind@uwsa.edu>, Anne Bilder <abilder@uwsa.edu> 
Subject: Re: Confirmation 
  
Dr. Hartwick; 
  
My response attached. There is only one opportunity to get this right. 
  
Dr. Henige 

From: Hartwick, James 
Sent: Wednesday, May 17, 2017 5:34 PM 
To: Henige, Chris 
Subject: Re: Confirmation  
  
Dear Dr. Henige, 
  
I have received your request. I am carefully considering it and the attached response from UW 
System. I hope to have a decision to you in the next few days.  
  
All the best, 
  
James M. M. Hartwick, Ph.D.  
Professor & Faculty Senate Chair 
University of Wisconsin-Whitewater 
http://www.uww.edu/facsenate  
  
Far better is it to dare mighty things, to win glorious triumphs, even though checkered by failure... 
than to rank with those poor spirits who neither enjoy nor suffer much, because they live in a gray 
twilight that knows not victory nor defeat.  – Theodore Roosevelt  
  
  

From: "Henige, Chris" <henigec@uww.edu> 
Date: Wednesday, May 17, 2017 at 2:42 PM 
To: "Hartwick, James" <hartwicj@uww.edu> 
Subject: Confirmation 
  
Dr. Hartwick, 
  
For the record, can you confirm receipt of my request for hearings? 
  
Dr. Henige 
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Henige, Chris

From: Hartwick, James
Sent: Friday, May 19, 2017 3:51 PM
To: Henige, Chris
Cc: Kopper, Beverly A; Matt Lind; Anne Bilder; Donna L McGee
Subject: Re: Confirmation
Attachments: Henige-Charge-Response.pdf; Henige Bilder Lind to Hartwick 2017-05-17.pdf; Henige-

Response-2.pdf

Dear Dr. Henige, 
  
I have thought more about the issues you raised in your May 16th letter and related emails, and I want 
to clarify that the role the Faculty Senate Chair plays in the appeal process is to charge an appeal 
panel to hear the case. As detailed in UWW Chapter V, B, 5, after you, the charged faculty member, 
submits a written request to the Chancellor for a hearing, the Chancellor should request that the 
Faculty Senate Chair form an appeal panel and forward on the Statement of Charges. 
  
In your May 16th letter to me, you indicated that “you hereby request a hearing.” As this was directed 
to me, and not the Chancellor, and as you indicated you were requesting a response to your 
concerns so that you could respond to a pending settlement offer, please confirm that you are 
formally requesting a hearing pursuant to UWW Chapter V, B, 5. In the event you confirm, I ask the 
Chancellor to forward the Statement of Charges to me. 
  
Beyond this, the issues you have raised in recent emails have less to do with requesting an appeal 
(per UWW Chapter VI, and UWS Chapter 4 -http://www.uww.edu/faculty-and-staff/personnel-rules ) 
and more to do with the timing of the hearing and your ability to contact witnesses. I will take up each 
of these issues in turn.  
  
While I believe I understand your arguments, the proper group to entertain an extension of the appeal 
timeline is not the Faculty Senate Chair nor the Faculty Senate Executive Committee, but rather the 
Chair of the Hearing Appeal Panel. (Please refer to UWW Chapter VI, B, 11, a [on p. 7]. “The Chair of 
the Hearing Panel, in consultation with the parties, may extend the hearing date due to a break in the 
academic calendar, the unavailability of Hearing Panel members, parties or pertinent witnesses, or 
other extenuating circumstances.”) The appeal hearing committee will be constituted and charged in 
the next few weeks, but once the committee has been established you are welcome to request that 
the Chair of the Hearing Appeal Panel consider extending the timeline.   
  
Another issue you raised was your inability to contact fellow department members, who might serve 
as potential witnesses, etc., because you have both been ordered not to do so and your emails to 
department members have been blocked. If you need to contact faculty members, whom you have 
been prevented from contacting, you may work with the Chair of the Appeal Panel (when he or she 
has been determined) to do so. 
  
Dr. Henige, please rest assured, I want to ensure that you, like any faculty member, receive a fair 
hearing that is consistent with our Faculty Personnel Rules and applicable state laws. 
  
Thank you for your past service to UW-Whitewater, and I wish you all the best with your upcoming 
hearing. 
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Sincerely, 
  
James 
 
James M. M. Hartwick, Ph.D.  
Professor & Faculty Senate Chair 
University of Wisconsin-Whitewater 
http://www.uww.edu/facsenate  
 
 

From: "Henige, Chris" <henigec@uww.edu> 
Date: Thursday, May 18, 2017 at 9:03 AM 
To: "Hartwick, James" <hartwicj@uww.edu> 
Subject: Re: Confirmation 
 
Dr. Hartwick; 
 
Let me know if you can't get the documents you need from the Chancellor right away and I'll send them. 
 
C 

From: Hartwick, James 
Sent: Wednesday, May 17, 2017 8:00 PM 
To: Henige, Chris 
Cc: mhind@uwsa.edu; abilder@uwsa.edu 
Subject: Re: Confirmation  
  
Dear Dr. Henige, 
  
You have made a number of interesting points, and I will continue to carefully consider your situation 
and will get back to you in the next few days.    
  
Do you mind if I share your request and response, Charge (if provided), etc. with the Faculty Senate 
Executive Committee (FSEC)?  I would like to have them weigh in and help me in my deliberations. 
To be clear, you are entitled to the hearing and rest assured one will be arranged, but the question of 
when it will take place and so forth have not yet been determined.   
  
Finally, I have not been privy to the actual April 28, 2017 Charge of the Chancellor. Perhaps myself 
and the FSEC (with your consent) should have that as I/we deliberate the many issues you raise. If 
you are willing, please send it to me.  
  
Thank you, 
  
James M. M. Hartwick, Ph.D.  
Professor & Faculty Senate Chair 
University of Wisconsin-Whitewater 
http://www.uww.edu/facsenate  
  



3

Far better is it to dare mighty things, to win glorious triumphs, even though checkered by failure... 
than to rank with those poor spirits who neither enjoy nor suffer much, because they live in a gray 
twilight that knows not victory nor defeat.  – Theodore Roosevelt  
  
  

From: "Henige, Chris" <henigec@uww.edu> 
Date: Wednesday, May 17, 2017 at 6:43 PM 
To: "Hartwick, James" <hartwicj@uww.edu> 
Cc: "mhind@uwsa.edu" <mhind@uwsa.edu>, Anne Bilder <abilder@uwsa.edu> 
Subject: Re: Confirmation 
  
Dr. Hartwick; 
  
My response attached. There is only one opportunity to get this right. 
  
Dr. Henige 

From: Hartwick, James 
Sent: Wednesday, May 17, 2017 5:34 PM 
To: Henige, Chris 
Subject: Re: Confirmation  
  
Dear Dr. Henige, 
  
I have received your request. I am carefully considering it and the attached response from UW 
System. I hope to have a decision to you in the next few days.  
  
All the best, 
  
James M. M. Hartwick, Ph.D.  
Professor & Faculty Senate Chair 
University of Wisconsin-Whitewater 
http://www.uww.edu/facsenate  
  
Far better is it to dare mighty things, to win glorious triumphs, even though checkered by failure... 
than to rank with those poor spirits who neither enjoy nor suffer much, because they live in a gray 
twilight that knows not victory nor defeat.  – Theodore Roosevelt  
  
  

From: "Henige, Chris" <henigec@uww.edu> 
Date: Wednesday, May 17, 2017 at 2:42 PM 
To: "Hartwick, James" <hartwicj@uww.edu> 
Subject: Confirmation 
  
Dr. Hartwick, 
  
For the record, can you confirm receipt of my request for hearings? 
  
Dr. Henige 
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Henige, Chris

From: Hartwick, James
Sent: Wednesday, May 24, 2017 12:29 PM
To: Henige, Chris
Cc: Kopper, Beverly A; Anne Bilder; Matt Lind; Donna L McGee; McGuigan, John, III; Ivry, 

Jonathan B
Subject: Re: Confirmation

Dear Dr. Henige: 
  
I am writing to clarify that as the Chancellor is pursuing dismissal, Wisconsin Administrative Code 
UWS Chapter 4 applies to this proceeding and not UW-Whitewater Chapter VI. I apologize for any 
confusion I may have caused. 
  
Pursuant to UWS 4.04, you may request a hearing within 20 days of notice of the statement of 
charges. As there is not already an existing five-member committee to hear dismissal charges under 
UWS 4.03, the request for hearing should go to me as Faculty Senate Chair. As such, I consider your 
May 16themail/letter to me your formal request for a hearing. 
  
I am working to assemble the hearing committee. The UWW faculty committee procedures detail how 
this committee is formed and can be found here:  http://www.uww.edu/university-committees/faculty-
committees/faculty-appeals-grievances. Please note, as detailed in those procedures, you will be 
notified of the makeup of the committee and given the opportunity to raise any concerns you may 
have with its composition. 
  
In the meantime, please let me know if you have any questions. 
  
I note that I am copying John McGuigan, Secretary of the Faculty Senate, as I will be out of town from 
May 29 to July 5, 2017. Pursuant to the above-described procedures, the Secretary of the Faculty 
Senate is charged with stepping in in my absence. In addition, I am also copying Jonathan Ivry, as 
beginning July 1 he will be the new Faculty Senate Chair. I am also copying Donna McGee, an 
attorney at UW-Milwaukee, as she is acting as legal counsel to the Faculty Senate and the hearing 
committee once assembled. Finally, I am copying the Chancellor and her legal team, Anne Bilder and 
Matt Lind, so everyone is working off the same information.  
 
Sincerely, 
 
James 
  
James M. M. Hartwick, Ph.D.  
Professor & Faculty Senate Chair 
University of Wisconsin-Whitewater 
http://www.uww.edu/facsenate  
 
Far better is it to dare mighty things, to win glorious triumphs, even though checkered by failure... 
than to rank with those poor spirits who neither enjoy nor suffer much, because they live in a gray 
twilight that knows not victory nor defeat.  – Theodore Roosevelt  
 



2

 

From: "Henige, Chris" <henigec@uww.edu> 
Date: Saturday, May 20, 2017 at 1:46 PM 
To: "Hartwick, James" <hartwicj@uww.edu> 
Cc: "Kopper, Beverly A" <kopperb@uww.edu>, Anne Bilder <abilder@uwsa.edu>, Matt Lind 
<mlind@uwsa.edu>, Donna L McGee <mcgeed@uwm.edu> 
Subject: Re: Confirmation 
 
Dr. Hartwick; 
 
I was instructed by the Chancellor in her Statement of Charges to send my request for a hearing to you. I have 
done so. 
 
Dr. Henige 

From: Hartwick, James 
Sent: Saturday, May 20, 2017 11:12 AM 
To: Henige, Chris 
Cc: Kopper, Beverly A; Anne Bilder; Matt Lind; Donna L McGee 
Subject: Re: Confirmation  
  
Dr. Henige, 
  
Thank you for your confirmation. However, the May 16 letter was direct toward me as Faculty Senate 
Chair.  I imagine this would be fine, but in strict compliance with the rules (UWW Chapter VI, B, 4 [p. 
5]) and to be on the safe-side, I would recommend that you I would recommend you communicate 
your request for a hearing directly to the Chancellor.  
  
Once again, please rest assured, I want to ensure that you, like any faculty member, receive a fair 
hearing that is consistent with our Faculty Personnel Rules and applicable state laws. 
  
Thank you for your past service to UW-Whitewater, and I wish you all the best with your upcoming 
hearing. 
  
Sincerely, 
  
James 
  
James M. M. Hartwick, Ph.D.  
Professor & Faculty Senate Chair 
University of Wisconsin-Whitewater 
http://www.uww.edu/facsenate  
  
Far better is it to dare mighty things, to win glorious triumphs, even though checkered by failure... 
than to rank with those poor spirits who neither enjoy nor suffer much, because they live in a gray 
twilight that knows not victory nor defeat.  – Theodore Roosevelt  
  
  

From: "Henige, Chris" <henigec@uww.edu> 
Date: Friday, May 19, 2017 at 8:55 PM 
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To: "Hartwick, James" <hartwicj@uww.edu> 
Subject: RE: Confirmation 
  
Dr. Harwick; 
  
I confirm that I have formally requested a hearing, in my letter of May 16, 2017. 
  
Dr. Henige  
  

From: Hartwick, James  
Sent: Friday, May 19, 2017 3:51 PM 
To: Henige, Chris <henigec@uww.edu> 
Cc: Kopper, Beverly A <kopperb@uww.edu>; Matt Lind <mlind@uwsa.edu>; Anne Bilder <abilder@uwsa.edu>; Donna L 
McGee <mcgeed@uwm.edu> 
Subject: Re: Confirmation 
  
Dear Dr. Henige, 
  
I have thought more about the issues you raised in your May 16th letter and related emails, and I want 
to clarify that the role the Faculty Senate Chair plays in the appeal process is to charge an appeal 
panel to hear the case. As detailed in UWW Chapter V, B, 5, after you, the charged faculty member, 
submits a written request to the Chancellor for a hearing, the Chancellor should request that the 
Faculty Senate Chair form an appeal panel and forward on the Statement of Charges. 
  
In your May 16th letter to me, you indicated that “you hereby request a hearing.” As this was directed 
to me, and not the Chancellor, and as you indicated you were requesting a response to your 
concerns so that you could respond to a pending settlement offer, please confirm that you are 
formally requesting a hearing pursuant to UWW Chapter V, B, 5. In the event you confirm, I ask the 
Chancellor to forward the Statement of Charges to me. 
  
Beyond this, the issues you have raised in recent emails have less to do with requesting an appeal 
(per UWW Chapter VI, and UWS Chapter 4 -http://www.uww.edu/faculty-and-staff/personnel-rules ) 
and more to do with the timing of the hearing and your ability to contact witnesses. I will take up each 
of these issues in turn.  
  
While I believe I understand your arguments, the proper group to entertain an extension of the appeal 
timeline is not the Faculty Senate Chair nor the Faculty Senate Executive Committee, but rather the 
Chair of the Hearing Appeal Panel. (Please refer to UWW Chapter VI, B, 11, a [on p. 7]. “The Chair of 
the Hearing Panel, in consultation with the parties, may extend the hearing date due to a break in the 
academic calendar, the unavailability of Hearing Panel members, parties or pertinent witnesses, or 
other extenuating circumstances.”) The appeal hearing committee will be constituted and charged in 
the next few weeks, but once the committee has been established you are welcome to request that 
the Chair of the Hearing Appeal Panel consider extending the timeline.   
  
Another issue you raised was your inability to contact fellow department members, who might serve 
as potential witnesses, etc., because you have both been ordered not to do so and your emails to 
department members have been blocked. If you need to contact faculty members, whom you have 
been prevented from contacting, you may work with the Chair of the Appeal Panel (when he or she 
has been determined) to do so. 
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Dr. Henige, please rest assured, I want to ensure that you, like any faculty member, receive a fair 
hearing that is consistent with our Faculty Personnel Rules and applicable state laws. 
  
Thank you for your past service to UW-Whitewater, and I wish you all the best with your upcoming 
hearing. 
  
Sincerely, 
  
James 
  
James M. M. Hartwick, Ph.D.  
Professor & Faculty Senate Chair 
University of Wisconsin-Whitewater 
http://www.uww.edu/facsenate  
  
  

From: "Henige, Chris" <henigec@uww.edu> 
Date: Thursday, May 18, 2017 at 9:03 AM 
To: "Hartwick, James" <hartwicj@uww.edu> 
Subject: Re: Confirmation 
  
Dr. Hartwick; 
  
Let me know if you can't get the documents you need from the Chancellor right away and I'll send them. 
  
C 

From: Hartwick, James 
Sent: Wednesday, May 17, 2017 8:00 PM 
To: Henige, Chris 
Cc: mhind@uwsa.edu; abilder@uwsa.edu 
Subject: Re: Confirmation  
  
Dear Dr. Henige, 
  
You have made a number of interesting points, and I will continue to carefully consider your situation 
and will get back to you in the next few days.    
  
Do you mind if I share your request and response, Charge (if provided), etc. with the Faculty Senate 
Executive Committee (FSEC)?  I would like to have them weigh in and help me in my deliberations. 
To be clear, you are entitled to the hearing and rest assured one will be arranged, but the question of 
when it will take place and so forth have not yet been determined.   
  
Finally, I have not been privy to the actual April 28, 2017 Charge of the Chancellor. Perhaps myself 
and the FSEC (with your consent) should have that as I/we deliberate the many issues you raise. If 
you are willing, please send it to me.  
  
Thank you, 
  
James M. M. Hartwick, Ph.D.  
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Professor & Faculty Senate Chair 
University of Wisconsin-Whitewater 
http://www.uww.edu/facsenate  
  
Far better is it to dare mighty things, to win glorious triumphs, even though checkered by failure... 
than to rank with those poor spirits who neither enjoy nor suffer much, because they live in a gray 
twilight that knows not victory nor defeat.  – Theodore Roosevelt  
  
  

From: "Henige, Chris" <henigec@uww.edu> 
Date: Wednesday, May 17, 2017 at 6:43 PM 
To: "Hartwick, James" <hartwicj@uww.edu> 
Cc: "mhind@uwsa.edu" <mhind@uwsa.edu>, Anne Bilder <abilder@uwsa.edu> 
Subject: Re: Confirmation 
  
Dr. Hartwick; 
  
My response attached. There is only one opportunity to get this right. 
  
Dr. Henige 

From: Hartwick, James 
Sent: Wednesday, May 17, 2017 5:34 PM 
To: Henige, Chris 
Subject: Re: Confirmation  
  
Dear Dr. Henige, 
  
I have received your request. I am carefully considering it and the attached response from UW 
System. I hope to have a decision to you in the next few days.  
  
All the best, 
  
James M. M. Hartwick, Ph.D.  
Professor & Faculty Senate Chair 
University of Wisconsin-Whitewater 
http://www.uww.edu/facsenate  
  
Far better is it to dare mighty things, to win glorious triumphs, even though checkered by failure... 
than to rank with those poor spirits who neither enjoy nor suffer much, because they live in a gray 
twilight that knows not victory nor defeat.  – Theodore Roosevelt  
  
  

From: "Henige, Chris" <henigec@uww.edu> 
Date: Wednesday, May 17, 2017 at 2:42 PM 
To: "Hartwick, James" <hartwicj@uww.edu> 
Subject: Confirmation 
  
Dr. Hartwick, 
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For the record, can you confirm receipt of my request for hearings? 
  
Dr. Henige 
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Henige, Chris

From: McGuigan, John, III
Sent: Thursday, June 01, 2017 10:35 AM
To: Henige, Chris
Subject: Re: Hearing Panel

Dr. Henige, 
I hope to get the names to you later today or tomorrow. I’m trying to line up the alternates. 
 
Thanks for your patience, 
John 
 
 

On May 30, 2017, at 2:40 PM, Henige, Chris <henigec@uww.edu> wrote: 
 
Dr. McGuigan; 
  
Can you send me the names of the hearing panel members? 
  
Dr. Henige 

 
________________________________________ 
 
John McGuigan 
Associate Professor of English & Film Studies 
University of Wisconsin-Whitewater 
800 West Main Street 
Whitewater, WI 53190 
 
tel: 262 472 5057  
 



1

Henige, Chris

From: Henige, Chris
Sent: Thursday, June 01, 2017 4:49 PM
To: McGuigan, John, III; Kopper, Beverly A
Cc: Anne Bilder; Matt Lind; Donna L McGee; Ivry, Jonathan B; Hartwick, James; Gulig, 

Anthony G; Leitheiser, Robert L; Olson, Elizabeth A; Taveira, Alvaro D; Weston, Karen A
Subject: RE: Dismissal Hearing Panel
Attachments: Dismissal-Request-McGuigan.pdf; Extended-Timeline-Panel.pdf

Dr. McGuigan;  
 
I have attached my previous objections and a new document to this email for the benefit of these newly chosen 
panelists. I’m confident you have not conveyed to them the current situation. They can decide for themselves whether 
they wish to continue, and if so, how they wish to proceed under the circumstances. My experience with UW-System 
Legal counsel is that their job is not to insure things are done according to the law or the rules, but to find excuses for 
not doing so. I imagine there will be no exception here. 
 
Dr. Hartwick spoke rather hypocritically of “strict adherence” to Chapter VI, which is not only not applicable but “strict 
adherence” has certainly never been the case by any panel under his charge, not least of which the one you served on. 
Now you speak of “applicable sections of UWS Chapter 4”. Is it your contention that UWS 4.03, 4.04 and 4.05(a) are not 
“applicable”? There are no UWW rules regarding proceedings under Chapter 4, and that’s why I was only provided with 
the state statutes under UWS 4, which you have failed abjectly to follow. It’s too late to do so. What a breath of fresh air 
it would be for someone to simply admit that they have no clue what they’re doing, put a stop to it, take steps to correct 
it, and stop forcing me to pay for it.  
 
Dr. Henige 
 

From: McGuigan, John, III  
Sent: Thursday, June 01, 2017 3:54 PM 
To: Henige, Chris <henigec@uww.edu>; Kopper, Beverly A <kopperb@uww.edu> 
Cc: Anne Bilder <abilder@uwsa.edu>; Matt Lind <mlind@uwsa.edu>; Donna L McGee <mcgeed@uwm.edu>; Ivry, 
Jonathan B <ivryj@uww.edu>; Hartwick, James <hartwicj@uww.edu> 
Subject: Dismissal Hearing Panel 
 
Dear Dr. Henige and Chancellor Kopper, 
 
Dr. Henige has requested a hearing panel for dismal charge, and following applicable sections of UWS Chapter 4, I’m 
providing you with the names of the five faculty who will serve on the panel: 
 
Anthony Gulig 
Robert Leitheiser 
Elizabeth Olson 
Alvaro Taviera 
Karen Weston 
 
According to the UWW procedures on the formation of hearing committees (http://www.uww.edu/university-
committees/faculty-committees/faculty-appeals-grievances), you may strike one member of the committee. If you do so 
I will arrange a replacement, as well as an alternate to serve in the event a panel member must miss the hearing. You 
have 15 days to object to one of the panel members. 
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In the meantime, I will convene and charge the panel, at which time they will arrange the hearing date and details with 
this 15 day objection period and a 10 day notification period in mind. 
 
Please feel free to send any questions. 
 
Sincerely, 
John McGuigan 
Faculty Senate Secretary 
 
 
cc: Donna McGee 
James Hartwig 
Jonathan Ivry 
Anne Builder 
Matt Lind 
________________________________________ 
 
John McGuigan 
Associate Professor of English & Film Studies 
University of Wisconsin-Whitewater 
800 West Main Street 
Whitewater, WI 53190 
 
tel: 262 472 5057  
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Henige, Chris

From: Henige, Chris
Sent: Friday, June 02, 2017 5:24 PM
To: 'Matt Lind'; Anne Bilder; McGuigan, John, III; mcgeed@uwm.edu; Kopper, Beverly A
Cc: Leitheiser, Robert L; Olson, Elizabeth A; Gulig, Anthony G; Taveira, Alvaro D; Weston, 

Karen A
Subject: RE: Henige - Letter to Hartwick

All; 
 
I would like to hear from UW-System counsel and Ms. McGee why were aren’t already past the point of no return 
relative to UWS 4. I think the panel should hear that as well. Tenure means nothing if the rules governing mean nothing. 
Make your case. 
 
Dr. Henige 
 

From: Matt Lind [mailto:mlind@uwsa.edu]  
Sent: Friday, June 02, 2017 3:58 PM 
To: Anne Bilder <abilder@uwsa.edu>; McGuigan, John, III <mcguigaj@uww.edu>; mcgeed@uwm.edu; Henige, Chris 
<henigec@uww.edu>; Kopper, Beverly A <kopperb@uww.edu> 
Subject: RE: Henige - Letter to Hartwick 
 
Dear Dr. McGuigan: 
 
The administration has no concerns about the composition of the committee as described in your previous 
communications. 
 
Matt Lind 
System Legal Counsel 
University of Wisconsin System Administration 
Office of General Counsel 
1842 Van Hise Hall 
1220 Linden Dr. 
Madison, WI 53706 
(608) 890-3281 phone 
(608) 263-3487 fax 
____________________________ 
The preceding e-mail message (including any attachments) contains information that may be confidential, be protected by the 
attorney-client or other applicable privileges, or constitute non-public information.  It is intended to be conveyed only to the 
designated recipient(s).  If you are not an intended recipient of this message, please notify the sender by replying to this message and 
then delete it from your system.  Use, dissemination, distribution, or reproduction of this message by unintended recipients is not 
authorized and may be unlawful. 
 
 

From: Anne Bilder  
Sent: Friday, June 02, 2017 9:44 AM 
To: McGuigan, John, III <mcguigaj@uww.edu>; mcgeed@uwm.edu; Henige, Chris <henigec@uww.edu>; Beverly Kopper 
<kopperb@uww.edu> 
Cc: Matt Lind <mlind@uwsa.edu> 
Subject: FW: Henige - Letter to Hartwick 
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Dear Dr. McGuigan: 
 
Thank you for the information concerning the membership of the Committee.  We are working with the administration 
to determine whether we have any concerns about the composition and will inform you in a timely manner. 
 
In response to Prof. Henige’s request for dismissal, we would also like to state for the record that the administration 
believes that the arguments he has put forward are without merit and therefore we find no basis for a dismissal of the 
charges at this stage.  Thus, Chancellor Kopper intends to proceed.  We reserve the right to make any further argument 
on this matter should it become necessary. 
 
Finally, we are attaching our statement in opposition to Prof. Henige’s request to postpone the hearing until the fall 
which we sent to Prof. Hartwick on May 17, 2017 
 
Thank you for your kind consideration, 
 
Anne Bilder 
Senior System Legal Counsel 
 
Matt Lind 
System Legal Counsel 
 
 



June 1, 2017 

 

To: John McGuigan, Secretary of the Faculty Senate, University of Wisconsin-Whitewater 

From: Chris Henige, Associate Professor, Department of Art and Design 

Re: Request for Dismissal 

 

Dr. McGuigan; 

Pursuant to UWS 4.04, I have requested a hearing on the charges issued April 28, 2017, by Chancellor 

Kopper, in which she seeks my dismissal for cause. This is a call for the dismissal of a tenured faculty 

member, and the highest standard of due process must accrue to such proceedings. 

UWS 4.03, requires that: 

“The faculty of each institution shall provide a standing committee charged with hearing 

dismissal cases and making recommendations under this chapter.”  

Faculty Senate Chair Hartwick indicated in his May 24 email that “As there is not already an existing five-

member committee to hear dismissal charges under UWS 4.03, the request for hearing should go to me 

as Faculty Senate Chair.” The email sent to me by you as the Secretary of the Faculty Senate on June 1 

confirms the non-existence of such a panel. Both are clear admissions that such a panel still did not exist 

as of that date, in violation of this statute. 

UWS 4.04 requires that: 

“If the faculty member requests a hearing within 20 days of notice of the statement of charges 

(25 days if notice is by first class mail and publication), such a hearing shall be held not later than 

20 days after the request except that this time limit may be enlarged by mutual written consent 

of the parties, or by order of the hearing committee. The request for a hearing shall be 

addressed in writing to the chairperson of the standing faculty committee created under s. UWS 

4.03.” 

UWS 4.05 requires that:  

“(a) Service of written notice of hearing on the specific charges at least 10 days prior to the 

hearing; 

I made that request for a hearing on May 16, 2017, and it was sent to Faculty Senate Chair James 

Hartwick as instructed by the Chancellor in her charge. Therefore, according to UWS 4.04, the hearing 

must occur by June 5, “20 days after the request”, which means that such notice must have occurred by 

May 26. It did not. One presumes that it would not be appropriate for the panel, which does not yet 

even exist, (in violation of UWS 4.03) to “enlarge” the timeline after the deadlines have already passed. 

While there has been much lip service on this campus, from the Chancellor to the Faculty Senate, about 

preserving tenure, one would expect that both parties would do their utmost to ensure that any 



deprivation of tenure would be accompanied by proceedings that were completely compliant with the 

rules and with state statutes governing such proceedings. That has not been the case at all, and as this 

continues, the value of tenure at this institution, and everywhere else for that matter, diminishes.  

This letter serves as a formal objection to these proceedings, and a claim for the record that they have 

not and cannot conform to states statutes governing them. It is a request for the dismissal of all charges 

due to failures of adequate due process, not a withdrawal of my request for hearings should the 

Chancellor choose to maintain her charges. Should the Chancellor choose to continue, my request for 

hearings stands. 

 

Chris Henige 



June 1, 2017 

 

To: John McGuigan, Secretary of the Faculty Senate, University of Wisconsin-Whitewater 

From: Chris Henige, Associate Professor, Department of Art and Design 

Re: Request for Extension of Timeline for Hearing 

 

Dr. McGuigan; 

Pursuant to UWS 4.04, I have requested a hearing on the charges issued April 28, 2017, by Chancellor 

Kopper, in which she seeks my dismissal for cause. I have already provided the committee with ample 

reason to dismiss the charges based on their failure to provide adequate due process as required by 

state statute. Not surprisingly, you have determined to continue, and we will have an opportunity at a 

later date, in court, to determine what obligations they have, individually and corporately, to abide by 

state law. 

So, we move on for now. Pursuant to UWS 4.06(c), I formally demand that the hearing be conducted in 

open session, in which case it must be open under Chapter 19 of the Wisconsin Administrative Code. 

Wis. Stat. 19.90 also permits the use of recording equipment in open session, and therefore I request 

that a suitable space be designated for the hearings which will allow the video recording of all 

testimony. The faculty of the University of Wisconsin-Whitewater and other campuses throughout the 

UW-System have a right to know exactly where the bar is for the administration to strip them of tenure. 

All of that said, there are two substantial impediments to providing “a fair hearing” and “adequate due 

process” in the short term as required under UWS 4. 

First, because UWS 4.05 requires that: “(a) Service of written notice of hearing on the specific charges at 

least 10 days prior to the hearing;” and because the contract period for the 2016-2017 academic year 

ended May 23, 2017, there was no possibility that any hearings could have been conducted while many 

of the participants are under contract, even if the Faculty Senate Chair knew what they were doing. 

There is no indication anywhere that individuals who are off-contract can be compelled to engage in 

university business, and I have confirmed this in the past with Reggie Brown in HR. (see attached) There 

cannot be any question that proceedings regarding potential dismissal and deprivation of tenure 

constitute University business. All of the language I could find relative to UW-System campuses indicates 

that nine-month employees have no obligations to the University while off-contract, and the fact that no 

one will commit to providing me with any basis for requiring it is instructive. (see attached) I also remind 

you that both former Faculty Senate Chair Hartwick and former Chancellor Telfer agreed with me in 

2015 that it was appropriate to suspend the timeline during the off-contract period in fairness to all 

concerned. (see attached)  

I remind you that the chair of the hearing panel in an earlier complaint unilaterally extended the 

deadline for the hearing without my required consent entirely because the Chancellor did not have 

access to her witnesses. 



Which brings us to UWS 4.05, which states that “a fair hearing…shall include…the right to offer 

witnesses”, which would certainly be severely limited by any proceedings that occurred off-contract. 

Although this has less effect on the administration, who may not have any witnesses who are nine-

month employees, my witnesses and advocate will be, and it is likely that any panelists chosen to sit on 

the hearing panel would also be required to do so while off-contract. Most of us do research in the 

summer, and the administration is already aware that I also have scheduled research travel June 25 to 

July 29 to conduct a colloquium in France. This requires considerable preparation, and the timeline for 

the hearings, opportunity to discuss, issuance of recommendation, Regents hearings, etc… would bring 

us well into the professional commitments of my research travel.  

Second, and even more troubling, is that the Chancellor has instructed iCIT to block my emails to the 

Department, which includes most of my potential witnesses, and has precluded them from having any 

contact with me, all without their consent. They did not individually request that their emails be filtered, 

nor did they individually consent to cease all contact with me, it was all done by blanket order of the 

Chancellor without their consent. This again obviously limits my “right to offer witnesses”, and we are 

no longer talking about “Rules”, which are apparently subject to the widest interpretation possible on 

this campus, we are talking about UWS 4 in the Administrative Code, and state law. The Chancellor’s 

actions have in fact already hindered my ability to make an informed decision about pursuing this 

appeal because I have no understanding at the moment whether or which witnesses I will be able to 

produce on my behalf. 

There is a simple and fair solution. Regarding the 20-day timeline for the hearing, UWS 4.04 states that 

“this time limit may be enlarged by mutual written consent of the parties, or by order of the hearing 

committee.” In other words, mutual consent of the parties is not required, in particular the consent of 

the Chancellor, whose motives in this regard have nothing to do with my alleged conduct and everything 

to do with depriving me of my sick leave conversion so close to my retirement eligibility. The hearing 

committee alone can determine the appropriateness and fairness of off-contract proceedings, and 

proceedings at which I will have no opportunity to present the witnesses of my choice in defense of my 

tenure. I suspect that neither the Faculty Senate nor its subcommittee wish to set these precedents.  

I therefore propose and request that, in fairness to all parties including the hearing panel, the timeline 

for proceedings be suspended from the date of the end of the 2016-2017 contract period (May 23, 

2017) until the start of the contract period for the 2017-2018 academic year, August 23. Such a delay 

harms no one. The allegations against me do not involve any issues of personal security, they allege 

insubordination.  

I also request that the Faculty Senate demand that the Chancellor lift the block on emails to the faculty, 

and inform them that I may be contacting them and why, so that I can contact those individuals whom I 

choose to serve as my witnesses. It is my opinion that those members of the faculty of the Department 

of Art and Design who do not wish to receive my emails are perfectly capable of deleting them without 

reading them. They do not need to be infantilized by Big Sister. It is not up to the Chancellor to 

determine who can or cannot serve as my witnesses. I’m sure she believes that it is. 

Faculty Senate Chair Hartwick has indicated that “If you need to contact faculty members, whom you 

have been prevented from contacting, you may work with the Chair of the Appeal Panel (when he or she 

has been determined) to do so.” First, I wonder why the Faculty Senate Chair would even take such a 

position, unless encouraged to do so by the Chancellor or her counsel. Already, fair and impartial 



proceedings have gone by the wayside. Second, there is no chance whatsoever that I would allow my 

privileged communication with my witnesses to be filtered through anyone, least of all an administrative 

body on the campus of UW-Whitewater which has never demonstrated any understanding of the very 

rules it is charged with enforcing, (present case certainly included) and which has as its counsel yet 

another member of the UW-System’s legal team.  

 

 

Chris Henige 
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Henige, Chris

From: Brown, Reggie
Sent: Thursday, May 07, 2015 9:07 AM
To: Henige, Chris
Subject: RE: Questions about Benefits

Hi Chris, your academic-year contract ends on 5/19/15.  You have no obligations to the University from 5/19/15 
to 8/19/15, unless you sign a specific summer contract.  Multiple deductions have been taken of your insurance 
premiums, so they will be applied over the summer to keep all of your benefits in place. 
 
 
Please let me know if you have any questions. 
Thanks, Reggie 
*********************** 
Reggie Brown 
Payroll & Benefits Specialist 
Human Resources & Diversity 
UW-Whitewater 
PH:   262-472-1005 
Fax:  262-472-5668 
 

From: Henige, Chris  
Sent: Wednesday, May 06, 2015 9:40 PM 
To: Brown, Reggie 
Subject: RE: Questions about Benefits 
 
Reggie; 
 
I inquired about this last year, and I have a suspicion it will be an issue again this year. I’m wondering about the 9-month 
employee’s obligations to the institution while out of contract. As I understood it last year, I have no obligations to the 
university, and cannot be compelled to engage in university activities after May 19 and before contract starts next Fall. Is 
this in fact the case, and are there any resources out there that make this clear? I want to be sure I’m doing the right 
thing, and I don’t want to be accused of failing to perform my job obligations if I refuse to engage in university business 
while off-contract. 
 
As always, any guidance you can provide will be much appreciated. 
 
Chris 
 

From: Brown, Reggie  
Sent: Thursday, April 23, 2015 9:01 AM 
To: Henige, Chris 
Subject: RE: Questions about Benefits 
 
Hi Chris, I am leaving today at 11:45 for an appointment.  You should make an appointment with Julie Gau, our 
University Benefits Specialist.  She is better prepared to answer your questions.  Julie is out today for training, 
but I know she will be here tomorrow – Friday.  You may reach her at x1219, or by email 
at:  gauj@uww.edu.  Thank you. 
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Please let me know if you have any questions. 
Thanks, Reggie 
*********************** 
Reggie Brown 
Payroll & Benefits Specialist 
Human Resources & Diversity 
UW-Whitewater 
PH:   262-472-1005 
Fax:  262-472-5668 
 

From: Henige, Chris  
Sent: Wednesday, April 22, 2015 10:07 PM 
To: Brown, Reggie 
Subject: Questions about Benefits 
 
Reggie; 
 
Is it possible to meet for about 15 minutes to discuss my benefit situation? I teach until 12:15 tomorrow (Thursday), and 
I could stop in after that if you’re available. 
 
Chris 
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Henige, Chris

From: Alan Crist <acrist@uwsa.edu>
Sent: Tuesday, June 02, 2015 12:13 PM
To: Henige, Chris
Cc: Anne Bilder; Telfer, Richard J
Subject: RE: Request for Clarification

Dr. Henige, 
Let me be clear as you requested.  It is my view that this issue is a campus issue over which the Chancellor has 
final authority.  
Al 
 
Alan N. Crist, Ph.D. 
Senior Associate Vice President  
  for Human Resources and Workforce Diversity 
University of Wisconsin System 
1564 Van Hise Hall 
1220 Linden Drive 
Madison, Wisconsin 53706 
608-263-4384 
608-265-3175 Fax 
 

 

From: Henige, Chris [mailto:henigec@uww.edu]  
Sent: Tuesday, June 02, 2015 3:17 AM 
To: Alan Crist 
Cc: Anne Bilder; Richard Telfer 
Subject: RE: Request for Clarification 
 
Mr. Crist; 
 
So to be absolutely clear, is it the position of UW System Administration that the Chancellor of any UW System campus 
can require any nine-month employee to engage in university business while off-contract? 
 
Dr. Henige 
 

From: Alan Crist [mailto:acrist@uwsa.edu]  
Sent: Monday, June 01, 2015 4:36 PM 
To: Henige, Chris 
Cc: Anne Bilder; Telfer, Richard J 
Subject: RE: Request for Clarification 
 
Dr. Henige, 
 
I have read Chancellor Telfer’s email (copied below) over and I support his position.  This is something that can 
and should stay at the campus level.  We neither have a System policy that speaks to this issue, one way or the 
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other, nor do we have a precedent to rely on of a similar situation in which the UW System Administration took 
a position. This is the Chancellor’s call. And there is no appeal to UW System Administration. 
 
Al Crist 
 
 
Dr. Henige, 
 
I received two notes from you over the weekend.  The first note concerned the two relevant deadlines.  It is my view 
that the extension of the deadlines as you request should be agreed to by both parties and with the consent of the 
committee. 
 
In the first case, regarding a hearing on the penalty, I am willing to allow some flexibility so that a meeting can be 
scheduled.  Or I would be fine if the committee determined that any relevant argument could be submitted in written 
form.  I am not agreeable to a delay beyond several weeks, or until the fall semester. 
 
In the second case, regarding the Melton complaint, I see no reason why you could not make a determination as to 
whether you would contest the charge within 14 days.  Accordingly, I would not support extending the deadline. 
 
Your second note concerned a proposed settlement related to the Melton complaint.  I will consider what you have 
proposed, but I will need to speak with relevant parties to see if a workable solution could be developed.  I will do so 
that you can have a response prior to the expiration of the 14-day timeline.   
 
Dick 
 
Alan N. Crist, Ph.D. 
Senior Associate Vice President  
  for Human Resources and Workforce Diversity 
University of Wisconsin System 
1564 Van Hise Hall 
1220 Linden Drive 
Madison, Wisconsin 53706 
608-263-4384 
608-265-3175 Fax 
 

 

From: Anne Bilder  
Sent: Monday, June 01, 2015 4:14 PM 
To: Henige, Chris 
Cc: Alan Crist 
Subject: RE: Request for Clarification 
 
Prof. Henige: 
 
By copy of this email message, I am referring your question to Al Crist, Senior Associate Vice President for Human 
Resources and Workforce Diversity for the University of Wisconsin System. 
 
Anne Bilder 
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Anne E. Bilder 
Senior System Legal Counsel 
University of Wisconsin System Administration 
Office of General Counsel 
1850 Van Hise Hall 
1220 Linden Dr. 
Madison, WI 53706 
(608) 265-3094 phone 
(608) 263-3487 fax 
____________________________ 
The preceding e-mail message (including any attachments) contains information that may be confidential, be protected by the 
attorney-client or other applicable privileges, or constitute non-public information.  It is intended to be conveyed only to the 
designated recipient(s).  If you are not an intended recipient of this message, please notify the sender by replying to this message and 
then delete it from your system.  Use, dissemination, distribution, or reproduction of this message by unintended recipients is not 
authorized and may be unlawful. 
From: Henige, Chris [mailto:henigec@uww.edu]  
Sent: Saturday, May 30, 2015 12:38 PM 
To: Anne Bilder 
Subject: Request for Clarification 
 
Ms. Bilder; 
 
I have requested of the Chancellor to provide me with information regarding the specifics of my obligations to the 
institution during the 3-month period when we are “off-contract”, but he has declined to respond. Clearly we have an 
expectation of continuing employment as tenured faculty, but what are our obligations to the institution when we are 
“off-contract”? When I made this inquiry to my HR representative, she indicated I had no obligations between the end of 
the contract period (May 19) and the beginning of the next (August 19).  
 
The Chancellor is trying to compel me to participate in a complaint process during this period, and has given me the 
clear impression that if I do not, I will forfeit my opportunity to defend myself at the hearings guaranteed by the 
personnel rules. The timing of these hearings, as set out in the rules, would require my participation while off-contract. I 
have argued that the timelines specified must be suspended during the period that I am off-contract, because I am 
legitimately unavailable. I have made commitments during the summer that preclude me from being available, and in 
fact will take me out of the country. Does this mean I must now forfeit my rights to any hearings? 
 
Any insight would be much appreciated. I do not want to fail to uphold my obligations, but I do not wish to be forced to 
participate when I am not obligated to do so. 
 
Dr. Henige 
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Henige, Chris

From: Trampf, Judith Marie
Sent: Wednesday, June 03, 2015 10:57 AM
To: Henige, Chris
Cc: Portman, Penny
Subject: Re: Committee work: appeal of discipline amount
Attachments: image001.png

I am currently out of the office and will not be accessing email. 
 
Thank you, 
Judi Trampf 

 
 
 
 
 
 
Please excuse my typing errors, sent from my iPhone. 
 
On Jun 2, 2015, at 10:37 PM, Henige, Chris <henigec@uww.edu> wrote: 

Ms. Trampf; 
  
I will elaborate. As HR Director, I imagine that you are fully aware of exactly what obligations a nine-
month employee has to the institution when they are “off-contract”. I have every reason to believe that 
the Chancellor is attempting to compel me to participate in the process when I am under no obligation 
to do so, but my requests for clarification as to my actual obligations while off-contract have gone 
unanswered. No one will put anything in writing which, as I said, leads me to believe I have no 
obligations.  
  
I keep hoping that at some point someone with integrity will stand up and put a stop to this. 
  
Enjoy your time away. 
  
Dr. Henige 
  

From: Trampf, Judith Marie  
Sent: Tuesday, June 02, 2015 8:09 PM 
To: Henige, Chris 
Cc: Portman, Penny 
Subject: Re: Committee work: appeal of discipline amount 
  
Dr. Henige, 
I have nothing more to do this situation, and I'm not certain what you are talking about. 
  
I was told to pay people when Dr. Portman tells me to.  That is what I know. 
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Thank you, 
Judi Trampf 
 
Sent from my iPad 
 
On Jun 2, 2015, at 3:10 PM, Henige, Chris <henigec@uww.edu> wrote: 

Ms. Trampf; 
  
I am still waiting for someone, either you, the Chancellor, or UWSA, to provide me with 
a written statement indicating that it is within the terms of my employment contract to 
require me to participate in this process while “off-contract”. No one has been willing to 
provide me with such a statement to this point, which indicates to me that my position 
may be more sound than that of the institution. I will certainly not accept any payment 
which might appear to reflect consent on my part and thereby sanctify this action. If I 
am going to be required to conduct university business off-contract, it will be under 
protest and without compensation. 
  
Dr. Henige 
  
  

From: Trampf, Judith Marie  
Sent: Tuesday, June 02, 2015 2:03 PM 
To: Portman, Penny 
Cc: Henige, Chris 
Subject: Committee work: appeal of discipline amount 
  
Hello Dr. Portman, 
 
Chancellor Telfer has informed me that he will be paying a stipend of $100 to the 
Committee and to Dr. Henige for the hearing on the appeal of Henige’s amount of 
discipline (number of days w/out pay). 
  
I will be authorizing the payment once the Committee has heard the case and makes its 
recommendation to Chancellor Telfer.   
 
Therefore, please inform me of who all will be a part of the appeal process and when 
you have completed the work so that I can authorize the payment to everyone involved. 
 
This is my only role in this part of the process, authorizing payment to the parties 
involved.   
  
If it is prior to 6/17, please notify Connie Putland of the names and she will start the 
authorization process.  She is aware that you may contact her to authorize the 
payments of $100 to individuals, but not aware of the circumstances involved. 
 
Thank you, 
Judi Trampf 
  
  
  
Judi Trampf 
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Director 
Office of Human Resources and Diversity 
University of Wisconsin-Whitewater 
262-472-1024 
  

 
  



1

Henige, Chris

From: Henige, Chris
Sent: Thursday, June 11, 2015 12:51 PM
To: Hartwick, James
Subject: Due Process Investigation

Dr. Hartwick; 
 
Sorry to press this upon you as you adjust to your new role, but my time is limited. I ask that in investigating this that 
you request all communications regarding this process from Dr. Portman and the Chancellor. At every moment during 
the process I have followed the rules, and when they have not been followed by the Chancellor or the Hearing Panel, I 
have informed them and made my objection known, providing them an opportunity to do what justice demands. This is 
all part of the record. The flaws in this process have been no secret to them, they simply haven’t done anything about 
them. There has been a palpable sense that they believe they can do whatever they choose to do, at my expense. That 
includes today’s hearing which I did not attend. I was never given any indication, despite my multiple requests, that I 
had any obligation to conduct university business while off-contract. They had every opportunity (and in fact they had 
an obligation under the rules) to conduct the hearing within 14 days of their decision on May 6. It would have been by 
default during the contract period. Their failure to do so is also yet another failure of the due process to which I was 
entitled. Obligating me to conduct university business while off-contract simply because of their negligence is entirely 
inappropriate. What kind of impartial hearing can one expect when everyone there has been required to attend while 
off-contract?  
 
I will be leaving the country in a couple of days and will be gone virtually all summer. I will not be in a position to have 
access to all the records in this case, which the panel has anyway. I do not of course expect a response before I leave, 
but I do hope you will take this seriously and act with due diligence in determining the facts in this case. I hope I will hear 
some indication of your findings over the next few weeks. I do fully recognize that this is not a right afforded me under 
the rules – review by the Senate Chair – I simply feel that you need to be aware of what is happening under your 
authority. 
 
I need also to make you aware that I filed a grievance on September 5, 2014, which was subsequently (a couple of weeks 
later) placed in the hands of Dr. Munro to investigate. I have heard nothing since. Due investigation of this grievance 
would have provided ample substantiation that the persons involved would not have been reliable witnesses at the 
hearings. One of them was a complainant in the case in question. The failure to resolve that grievance process (still 
pending?)  therefore disadvantaged me at the hearings as a result, as I was not able to use that grievance as a means of 
impeaching the complainant.   
 
The due process issues in all of this a multiple and clear. Failing any meaningful resolution, which might include 
dismissal, substantive proof that the ruIes have in fact been followed (and not simply a statement to that effect), or a 
written statement indicating that the rules don’t actually apply and that the rights afforded in them are fictional, I will 
continue to take my claim first to the Regents, then to court. I have been left with no choice.  
 
Dr. Henige 
 

From: Hartwick, James  
Sent: Tuesday, June 09, 2015 1:43 PM 
To: Henige, Chris 
Subject: Re: Melton Charge 
 
Dear Chris, 
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Thank you for the information and for the additional email. I will be looking into this. 
 
Sincerely, 
 
James 
 

James M. M. Hartwick, Ph.D.  
Professor & Faculty Senate Chair 
Secondary Social Studies Program Coordinator 
University of Wisconsin-Whitewater 
800 W. Main Street, 3051 Winther 
Whitewater, WI  53190 
262.472.5815 
 
Secondary Social Studies Licensure Program 
http://www.uww.edu/coeps/departments/ci/undergraduate/early-
adolescence/social-studies  
 
Unless someone like you cares a whole awful lot, nothing is going to get better. It's 
not. - Dr. Seuss, The Lorax 

Vincit Omnia Veritas 

 

From: <Henige>, Chris <henigec@uww.edu> 
Date: Tuesday, June 9, 2015 12:24 PM 
To: James Hartwick <hartwicj@uww.edu> 
Subject: FW: Melton Charge 
 
Dr. Hartwick; 
  
I copied this to Dr. Munro not realizing there had been a change. I wanted to be sure I complied with the rules by 
copying you directly. 
  
Dr. Henige 
  

From: Henige, Chris  
Sent: Friday, June 05, 2015 1:09 PM 
To: Telfer, Richard J 
Cc: Munro, David L 
Subject: Melton Charge 
  
Chancellor Telfer; 
  
As the deadline for my response in this matter has been reached, I attach my response to this email. This should not 
preclude you continuing consideration of the proposal I offered on May 25, 2015, and I hope you will find it ultimately in 
the interest of all concerned parties. I am committed to finding a lasting resolution that does not involve continuing 
conflict. 
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Dr. Henige 
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Henige, Chris

From: Telfer, Richard J
Sent: Friday, June 12, 2015 12:31 PM
To: Hartwick, James
Cc: Munro, David L; Kopper, Beverly A; Henige, Chris
Subject: RE: Request for Hearing Panel

James, 
 
I am willing to delay the start of the hearing involving my charge related to the Melton complaint until the fall.  I would 
ask that you work to establish the committee so that it may start promptly once the fall semester begins. 
 
Dick 
 
 
 

From: Hartwick, James  
Sent: Friday, June 12, 2015 8:08 AM 
To: Telfer, Richard J 
Cc: Munro, David L 
Subject: FW: Request for Hearing Panel 
 
Dear Dick, 
 
I hope you are doing well.  It seems to me that Chris Hengie (see his email below) is asking to have his 
hearing I(for the second case) in the Fall, so if administration wishes to wait until then, I see no reason 
why we should not do so. This way the University would not need to offer a special "summer incentive" 
to compensate faculty to serve on the hearing committee over the summer. I could then solicit 
faculty serve on the hearing in the fall.   
 
What do you think?  
 
Thanks,  
 
James 
608.206.3032 c 
 
 

James M. M. Hartwick, Ph.D.  
Professor 
Secondary Social Studies Program Coordinator 
University of Wisconsin-Whitewater 
800 W. Main Street, 3051 Winther 
Whitewater, WI  53190 
262.472.5815 
 
Secondary Social Studies Licensure Program 
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http://www.uww.edu/coeps/departments/ci/undergraduate/early-
adolescence/social-studies  
 
Unless someone like you cares a whole awful lot, nothing is going to get better. It's 
not. - Dr. Seuss, The Lorax 

Vincit Omnia Veritas 

 

From: <Henige>, Chris <henigec@uww.edu> 
Date: Thursday, June 11, 2015 12:57 PM 
To: James Hartwick <hartwicj@uww.edu> 
Cc: "Telfer, Richard J" <telferr@uww.edu> 
Subject: RE: Request for Hearing Panel 
 
Dr. Hartwick; 
  
Please take special note of my letter to the Chancellor of June 5, in which I note that I will be out of the country until 
August. There is a provision in the rules that allows for the Chancellor and faculty member to agree to a later date for 
the hearing if it is not possible to do so within the 60-day time frame established in the rules. In the interest of fair, just, 
and comprehensive hearings, I ask that the timeline for the hearing process be suspended from now until August 19, 
2015, which is also the date that the contract period for 2015-2016 begins. This will allow me the necessary time to 
prepare a proper case in advance of any hearing. 
  
Dr. Henige 
  

From: Reichert, Rebecca L  
Sent: Tuesday, June 09, 2015 10:05 AM 
To: Hartwick, James; Munro, David L 
Cc: Henige, Chris; Anne Bilder (abilder@uwsa.edu) 
Subject: Request for Hearing Panel 
Importance: High 
  
Dear James: Attached please find a letter from Chancellor Richard Telfer in regard to Associate Professor Henige’s 
request for a hearing. 
  
The five packets referenced within the letter shall be hand delivered to you today. 
  
Best, 
Rebecca 
  
  
Rebecca Reichert 
Special Assistant to the Chancellor 
University of Wisconsin -Whitewater 
  
262-472-1921 | FAX 262-472-1518 | CELL 262-949-0907 | EMAIL REICHERR@UWW.EDU 
HYER HALL, ROOM 421A | 800 WEST MAIN STREET | WHITEWATER, WI 53190 
Please consider the environment before printing this e-mail 
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Henige, Chris

From: cchenige@gmail.com
Sent: Monday, May 01, 2017 7:16 PM
To: Henige, Chris
Subject: FW: Timeline for Dismissal Proceedings

 
 

From: Jane Radue 
Sent: Monday, May 1, 2017 6:11 PM 
To: cchenige@gmail.com 
Subject: RE: Timeline for Dismissal Proceedings 
 
Dr. Henige, 
 
Regarding the question you raised, my understanding is that this question is actually one that you would need to pose to 
UW-Whitewater.  So I’ll have to refer you back to the campus for a response. 
 
Thanks for your patience. 
 
--Jane 
 
-- 
Jane S. Radue, J.D. 
Executive Director and Corporate Secretary 
Office of the Board of Regents 
University of Wisconsin System 
608-262-4808 
 

From: cchenige@gmail.com [mailto:cchenige@gmail.com]  
Sent: Thursday, April 20, 2017 9:47 AM 
To: Jane Radue <jradue@uwsa.edu> 
Subject: RE: Timeline for Dismissal Proceedings 
 
Thank you. 
 

From: Jane Radue 
Sent: Thursday, April 20, 2017 10:46 AM 
To: cchenige@gmail.com 
Subject: RE: Timeline for Dismissal Proceedings 
 
Dr. Henige, 
 
I do follow what you’re saying.  I’m going to have to consult with legal counsel and follow up with you. 
 
--Jane 
 
-- 
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Jane S. Radue, J.D. 
Executive Director and Corporate Secretary 
Office of the Board of Regents 
University of Wisconsin System 
608-262-4808 
 

From: cchenige@gmail.com [mailto:cchenige@gmail.com]  
Sent: Wednesday, April 19, 2017 9:10 PM 
To: Jane Radue <jradue@uwsa.edu> 
Subject: Timeline for Dismissal Proceedings 
 
Dr. Radue; 
 
It seems like we may be heading into this terrain, and I’ve looked over the timeline of events in UWS 4 and have a 
question. In speaking with the HR people at UWW, it was made very clear to me that I was under no obligation to 
conduct university business while not under contract. My contract period ends May 23, 2017. It is extraordinarily 
unlikely that any hearings in the matter on campus would be completed by that date. It is certain that such proceedings 
would not be in the hands of the Regents by then. But I do see that the Regents meet during the summer, when I am not 
under contract. Because Chapter 4 allows for exceptions and oral arguments, that would mean I may be forced to 
engage in University business defending myself while off-contract.  
 
I therefore request some kind of legal explanation as to whether or not I can be compelled to engage in university 
business while off contract. It has already been argued that if I don’t, then I would be “forfeiting” my right to appeal the 
charges during these proceedings, to which I would argue that any proceedings held during the period while I am out of 
contract have the effect of forcing me to conduct university business while not under contract.  
 
Unfortunately, on campus here and for me there is precedent for both. Hearings were held off-contract in my absence, 
and after I complained (without result), the next time the chancellor and I came to an agreement that the timetable 
would be suspended during the off-contract period, and resumed right where we left off when the contract period 
resumed. This made sense to both of us. 
 
Hopefully you followed all of this. In short, can proceedings be conducted against me, either by the campus or the 
Regents, while I am not under contract? 
 
Thanks for your continued assistance. It has always been helpful. 
 
Dr. Henige 
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